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Saarce Elsye Hatane <elsyehat@petra.ac.id>

Higher Education, Skills and Work-Based Learning - Manuscript ID HESWBL-09-
2020-0209
1 message

Higher Education, Skills and Work-Based Learning <onbehalfof@manuscriptcentral.com> Wed, Sep 16, 2020 at 12:00
AM

Reply-To: R.Frampton@tees.ac.uk
To: elsyehat@petra.ac.id, elsyehat@gmail.com

15-Sep-2020

Dear Asst. Prof. Hatane:

Your manuscript entitled "Accounting Students Perception of Work-life Balance, the Image and Pursue of Accounting
Career" has been successfully submitted online and is presently being given full consideration for publication in the
Higher Education, Skills and Work-Based Learning.

Your manuscript ID is HESWBL-09-2020-0209.

Please mention the above manuscript ID in all future correspondence or when calling the office for questions. If there are
any changes in your street address or e-mail address, please log in to ScholarOne Manuscripts at
https://mc.manuscriptcentral.com/heswbl and edit your user information as appropriate.

You can also view the status of your manuscript at any time by checking your Author Centre after logging in to
https://mc.manuscriptcentral.com/heswbl.

Please note that Emerald requires you to clear permission to re-use any material not created by you.  If there are
permissions outstanding, please upload these when you submit your revision or send directly to Emerald if your paper is
accepted immediately.  Emerald is unable to publish your paper with permissions outstanding.

Open Access?

All of our subscription journals give you the option of publishing your article open access, following payment of an article
processing charge (APC). To find the APC for your journal, please refer to the  APC price list: http://www.
emeraldgrouppublishing.com/openaccess/apc_price_list.pdf

Emerald has established partnerships with national consortium bodies to offer a number of APC vouchers for eligible
regions and institutions. To check your eligibility please refer to the open access partnerships page: http://www.
emeraldgrouppublishing.com/openaccess/oapartnerships.htm

If you would like to publish your article open access please contact  openaccess@emeraldgroup.com

Thank you for submitting your manuscript to the Higher Education, Skills and Work-Based Learning.

Sincerely,
Higher Education, Skills and Work-Based Learning

https://mc.manuscriptcentral.com/heswbl
https://mc.manuscriptcentral.com/heswbl
http://www.emeraldgrouppublishing.com/openaccess/apc_price_list.pdf
http://www.emeraldgrouppublishing.com/openaccess/oapartnerships.htm
mailto:openaccess@emeraldgroup.com


Decision Letter (HESWBL-09-2020-0209)

From: t.wall@chester.ac.uk

To: elsyehat@petra.ac.id, elsyehat@gmail.com

CC:

Subject: Higher Education, Skills and Work-Based Learning - Decision on Manuscript ID HESWBL-09-2020-
0209

Body: 06-May-2021

Dear Asst. Prof. Hatane:

Manuscript ID HESWBL-09-2020-0209 entitled "Accounting Students Perception of Work-life
Balance, the Image and Pursue of Accounting Career" which you submitted to Higher Education,
Skills and Work-Based Learning, has been reviewed.  The comments of the reviewer(s) are included
at the end of this letter.

The reviewer(s) have recommended revisions to the submitted manuscript, before it can be
considered for publication.  Therefore, I invite you to respond to the reviewer(s)' comments and
revise your manuscript.

To revise your manuscript, log into https://mc.manuscriptcentral.com/heswbl and enter your Author
Centre, where you will find your manuscript title listed under "Manuscripts with Decisions."  Under
"Actions," click on "Create a Revision."  Your manuscript number has been appended to denote a
revision.

You will be unable to make your revisions on the originally submitted version of the manuscript.
 Instead, revise your manuscript using a word processing program and save it on your computer.
 Please also highlight the changes to your manuscript within the document by using the track
changes mode in MS Word or by using bold or coloured text. Please also upload a CLEAN COPY with
no track changes.

Once the revised manuscript is prepared, you can upload it and submit it through your Author
Centre.

When submitting your revised manuscript, you will be able to respond to the comments made by
the reviewer(s) in the space provided.  You can use this space to document any changes you make
to the original manuscript.  In order to expedite the processing of the revised manuscript, please be
as specific as possible in your response to the reviewer(s).

IMPORTANT:  Your original files are available to you when you upload your revised manuscript.
 Please delete any redundant files before completing the submission.

Because we are trying to facilitate timely publication of manuscripts submitted to Higher Education,
Skills and Work-Based Learning, your revised manuscript should be uploaded as soon as possible. If
your revision deadline expires, please contact the Editor to discuss an extension.

Please note that Emerald requires you to clear permission to re-use any material not created by
you.  If there are permissions outstanding, please upload these when you submit your revision.
 Emerald is unable to publish your paper with permissions outstanding.

To help support you on your publishing journey we have partnered with Editage, a leading global
science communication platform, to offer expert editorial support including language editing and
translation.
If your article has been rejected or revisions have been requested, you may benefit from Editage’s
services. For a full list of services, visit: authorservices.emeraldpublishing.com/
Please note that there is no obligation to use Editage and using this service does not guarantee
publication.

Once again, thank you for submitting your manuscript to Higher Education, Skills and Work-Based
Learning and I look forward to receiving your revision.

Sincerely,
Prof. Tony Wall
Editor, Higher Education, Skills and Work-Based Learning

 

Higher Education, Skills and Work-Based Learning



t.wall@chester.ac.uk

Reviewer(s)' and Editor's Comments to Author:

Reviewer: 1

Comments:
1.Your contribution in paper is not clear.
2. There should be preamble between Section 2 and Section 2.1.

Additional Questions:
1. Originality: Does the paper contain new and significant information adequate to justify
publication?: No.It is not a novel idea. Maslow’s theory of motivation and McClelland’s theory of
needs already proves the fact that giving incentives improves output. This idea is applicable to all
fields of life not only accounting.
3.The hypothesis which is presented in the paper is based on old literature as mentioned by authors
themselves. “However, previous studies mention that university students possess some stigma over
accounting career.................In addition, accountants are also seen as solitary or individualistic by
accounting students (Wessels and Steenkamp, 2009).” There is some positive perception mentioned
in similar years by different authors too. “Hashim et al. (2012) suggested that most students
perceive accountants as respectable and highly reputable individuals. .......Due to this fact, the
accounting profession is perceived as being promising and important for society (Splitter and Borba,
2014).” If accounting is already considered promising for society then what is the contribution of
authors?

2. Relationship to Literature:  Does the paper demonstrate an adequate understanding of the
relevant literature in the field and cite an appropriate range of literature sources?  Is any significant
work ignored?: No. Most of the references are old. Mainly their hypothesis is based on old
references.

3. Methodology:  Is the paper's argument built on an appropriate base of theory, concepts, or other
ideas? Has the research or equivalent intellectual work on which the paper is based been well
designed?  Are the methods employed appropriate?: Yes. They are appropriate.

4. Results: Are results presented clearly and analysed appropriately?  Do the conclusions adequately
tie together the other elements of the paper?: Yes.

5. Implications for research, practice and/or society:  Does the paper identify clearly any
implications for research, practice and/or society?  Does the paper bridge the gap between theory
and practice? How can the research be used in practice (economic and commercial impact), in
teaching, to influence public policy, in research (contributing to the body of knowledge)?  What is
the impact upon society (influencing public attitudes, affecting quality of life)?  Are these
implications consistent with the findings and conclusions of the paper?: Their can be positive affect
on society as number of students pursuing accounting career may increase.

6. Quality of Communication: Does the paper clearly express its case, measured against the
technical language of the field and the expected knowledge of the journal's readership?  Has
attention been paid to the clarity of expression and readability, such as sentence structure, jargon
use, acronyms, etc.: Good

Do the title, keywords, abstract adequately reflect the paper's content? Readers will locate, and
potentially cite, the article based on these words - they are crucial: Yes

If you have answered No, please provide feedback below and suggest alternative titles and
keywords if appropriate.:

Do you feel the paper gives adequate international coverage (if appropriate)? Please provide details
if possible.: No paper is based on convincing students in Indonesia to pursue accounting career.

Would this paper be of interest to an international audience? Please provide details if possible: No.
The idea is not novel so in my opinion it will not be beneficial to international community.

Reviewer: 2

Comments:
This is a well organised paper. It will contribute to the field and fill the knowledge gap. Well done.

Additional Questions:
1. Originality: Does the paper contain new and significant information adequate to justify
publication?: This research has an interesting and up-to-date topic. The good number of primary
data collected is impressive. The finding is significant for supporting publication.

2. Relationship to Literature:  Does the paper demonstrate an adequate understanding of the



relevant literature in the field and cite an appropriate range of literature sources?  Is any significant
work ignored?: The literature review was conducted based on a very good focus. A good range of
relevant references had been included. No significant work be ignored per my best knowledge.

3. Methodology:  Is the paper's argument built on an appropriate base of theory, concepts, or other
ideas? Has the research or equivalent intellectual work on which the paper is based been well
designed?  Are the methods employed appropriate?: Given the sample size is large, the selected
data analysis method is justifiable and reasonable.

4. Results: Are results presented clearly and analysed appropriately?  Do the conclusions adequately
tie together the other elements of the paper?: The presentation of the findings are effective. Figure
2 is helpful.

5. Implications for research, practice and/or society:  Does the paper identify clearly any
implications for research, practice and/or society?  Does the paper bridge the gap between theory
and practice? How can the research be used in practice (economic and commercial impact), in
teaching, to influence public policy, in research (contributing to the body of knowledge)?  What is
the impact upon society (influencing public attitudes, affecting quality of life)?  Are these
implications consistent with the findings and conclusions of the paper?: This paper focus on a niche
and important topic. The efforts of data collection in this research has a great value. The findings
could be a good reference for researcher and policy makers.

6. Quality of Communication: Does the paper clearly express its case, measured against the
technical language of the field and the expected knowledge of the journal's readership?  Has
attention been paid to the clarity of expression and readability, such as sentence structure, jargon
use, acronyms, etc.: This paper is well organised in effective way.

Do the title, keywords, abstract adequately reflect the paper's content? Readers will locate, and
potentially cite, the article based on these words - they are crucial: No

If you have answered No, please provide feedback below and suggest alternative titles and
keywords if appropriate.:

Do you feel the paper gives adequate international coverage (if appropriate)? Please provide details
if possible.: Yes, the topic is an important topic and I know this topic has started to draw attention
worldwide.

Would this paper be of interest to an international audience? Please provide details if possible: Yes,
this is a very good paper for international audiences related to higher education, skills and work
based learning. Not many paper are addressing the issue like this.

Associate Editor
Comments to the Author:
(There are no comments.)

Date Sent: 06-May-2021

File 1: * How-to-submit-a-revision.doc
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Decision Letter (HESWBL-09-2020-0209.R1)

From: t.wall@chester.ac.uk

To: elsyehat@petra.ac.id, elsyehat@gmail.com

CC:

Subject: Higher Education, Skills and Work-Based Learning - Decision on Manuscript ID HESWBL-09-2020-
0209.R1

Body: 02-Aug-2021

Dear Asst. Prof. Hatane:

Manuscript ID HESWBL-09-2020-0209.R1 entitled "Accounting Students Perception of Work-life
Balance, the Image and Pursue of Accounting Career" which you submitted to Higher Education,
Skills and Work-Based Learning, has been reviewed.

Thank you for addressing the comments. We are almost ready to accept the manuscript, well done.

However we need to to professionally and fully proof read the title, abstract and manuscript. In
particular, the article title doesn't make good gramatical sense and the use of Pursuing and Pursue
in PAC is not consistent. I'd prefer you not to use the acronyms in the main text as it interrupts the
flow too much. Please revise and resubmit with corrections.

IMPORTANT: your manuscript should now be non-anonymised with all author references added in.

To revise your manuscript, log into https://mc.manuscriptcentral.com/heswbl and enter your Author
Centre, where you will find your manuscript title listed under "Manuscripts with Decisions."  Under
"Actions," click on "Create a Revision."  Your manuscript number has been appended to denote a
revision.

You will be unable to make your revisions on the originally submitted version of the manuscript.
 Instead, revise your manuscript using a word processing program and save it on your computer.
 Please also highlight the changes to your manuscript within the document by using the track
changes mode in MS Word or by using bold or coloured text.

Once the revised manuscript is prepared, you can upload it and submit it through your Author
Centre.

When submitting your revised manuscript, you will be able to respond to the comments made by
the reviewer(s) in the space provided where this applies.  You can use this space to document any
changes you make to the original manuscript.  In order to expedite the processing of the revised
manuscript, please be as specific as possible in your response to the reviewer(s).

IMPORTANT:  Your original files are available to you when you upload your revised manuscript.
 Please delete any redundant files before completing the submission.

Because we are trying to facilitate timely publication of manuscripts submitted to Higher Education,
Skills and Work-Based Learning, your revised manuscript should be uploaded as soon as possible.  If
it is not possible for you to submit your revision in a reasonable amount of time, we may have to
consider your paper as a new submission.

To help support you on your publishing journey we have partnered with Editage, a leading global
science communication platform, to offer expert editorial support including language editing and
translation.
If your article has been rejected or revisions have been requested, you may benefit from Editage’s
services. For a full list of services, visit: authorservices.emeraldpublishing.com/
Please note that there is no obligation to use Editage and using this service does not guarantee
publication.

Once again, thank you for submitting your manuscript to Higher Education, Skills and Work-Based
Learning and I look forward to receiving your revision.

Sincerely,
Prof. Tony Wall

 

Higher Education, Skills and Work-Based Learning



y
Editor, Higher Education, Skills and Work-Based Learning
t.wall@chester.ac.uk

Reviewer(s)' and Editor's Comments to Author:

Associate Editor
Comments to the Author:
(There are no comments.)

Date Sent: 02-Aug-2021
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Decision Letter (HESWBL-09-2020-0209.R2)

From: t.wall@chester.ac.uk

To: elsyehat@petra.ac.id, elsyehat@gmail.com

CC:

Subject: Higher Education, Skills and Work-Based Learning - Decision on Manuscript ID HESWBL-09-2020-
0209.R2

Body: 09-Aug-2021

Dear Asst. Prof. Hatane:

Manuscript ID HESWBL-09-2020-0209.R2 entitled "Accounting Students Perception of Work-life
Balance, the Image and Pursuing of Accounting Career" which you submitted to Higher Education,
Skills and Work-Based Learning, has been reviewed.  The comments of the reviewer(s) are included
at the bottom of this letter, if applicable.

I can't see appropriate changes to the manuscript including the title. We will give you one last
opportunity to raise the quality of exoression including in the title (e.g. the pursuit rather than
pursuing).

IMPORTANT: your manuscript should now be non-anonymised with all author references added in.

To revise your manuscript, log into https://mc.manuscriptcentral.com/heswbl and enter your Author
Centre, where you will find your manuscript title listed under "Manuscripts with Decisions."  Under
"Actions," click on "Create a Revision."  Your manuscript number has been appended to denote a
revision.

You will be unable to make your revisions on the originally submitted version of the manuscript.
 Instead, revise your manuscript using a word processing program and save it on your computer.
 Please also highlight the changes to your manuscript within the document by using the track
changes mode in MS Word or by using bold or coloured text.

Once the revised manuscript is prepared, you can upload it and submit it through your Author
Centre.

When submitting your revised manuscript, you will be able to respond to the comments made by
the reviewer(s) in the space provided where this applies.  You can use this space to document any
changes you make to the original manuscript.  In order to expedite the processing of the revised
manuscript, please be as specific as possible in your response to the reviewer(s).

IMPORTANT:  Your original files are available to you when you upload your revised manuscript.
 Please delete any redundant files before completing the submission.

Because we are trying to facilitate timely publication of manuscripts submitted to Higher Education,
Skills and Work-Based Learning, your revised manuscript should be uploaded as soon as possible.  If
it is not possible for you to submit your revision in a reasonable amount of time, we may have to
consider your paper as a new submission.

To help support you on your publishing journey we have partnered with Editage, a leading global
science communication platform, to offer expert editorial support including language editing and
translation.
If your article has been rejected or revisions have been requested, you may benefit from Editage’s
services. For a full list of services, visit: authorservices.emeraldpublishing.com/
Please note that there is no obligation to use Editage and using this service does not guarantee
publication.

Once again, thank you for submitting your manuscript to Higher Education, Skills and Work-Based
Learning and I look forward to receiving your revision.

Sincerely,
Prof. Tony Wall

 

Higher Education, Skills and Work-Based Learning



Editor, Higher Education, Skills and Work-Based Learning
t.wall@chester.ac.uk

Date Sent: 09-Aug-2021
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Saarce Elsye Hatane <elsyehat@petra.ac.id>

Higher Education, Skills and Work-Based Learning - Decision on Manuscript ID
HESWBL-09-2020-0209.R3
1 message

Higher Education, Skills and Work-Based Learning <onbehalfof@manuscriptcentral.com> Tue, Aug 17, 2021 at
8:28 PM

Reply-To: t.wall@chester.ac.uk
To: elsyehat@petra.ac.id, elsyehat@gmail.com, bernardemerson25@gmail.com, olieviasoesanto@yahoo.com,
rutharum@gmail.com, samy@petra.ac.id

17-Aug-2021

Dear Hatane, Saarce; Emerson, Bernard ; Soesanto, Olievia ; Gunawan, Ruth ; Semuel, Hatane

It is a pleasure to accept your manuscript HESWBL-09-2020-0209.R3, entitled "Accounting Students’ Perceptions of
Work-life Balance, Accounting Career Image, and Intention to Pursue Accounting Careers" in its current form for
publication in Higher Education, Skills and Work-Based Learning.   Please note, no further changes can be made to your
manuscript.

Please go to your Author Centre at https://mc.manuscriptcentral.com/heswbl (Manuscripts with Decisions for the
submitting author or Manuscripts I have co-authored for all listed co-authors) to complete the Copyright Transfer
Agreement form (CTA).  We cannot publish your paper without this.

All authors are requested to complete the form and to input their full contact details. If any of the contact information is
incorrect you can update it by clicking on your name at the top right of the screen. Please note that this must be done
prior to you submitting your CTA.

If you have an ORCID please check your account details to ensure that your ORCID is validated.

By publishing in this journal your work will benefit from Emerald EarlyCite. As soon as your CTA is completed your
manuscript will pass to Emerald’s Content Management department and be processed for EarlyCite publication. EarlyCite
is the author proofed, typeset version of record, fully citable by DOI. The EarlyCite article sits outside of a journal issue
and is paginated in isolation. The EarlyCite article will be collated into a journal issue according to the journals’ publication
schedule.

FOR OPEN ACCESS AUTHORS: Please note if you have indicated that you would like to publish your article as Open
Access via Emerald’s Gold Open Access route, you are required to complete a Creative Commons Attribution Licence -
CCBY 4.0 (in place of the standard copyright assignment form referenced above). You will receive a follow up email within
the next 30 days with a link to the CCBY licence and information regarding payment of the Article Processing Charge. If
you have indicated that you might be eligible for a prepaid APC voucher, you will also be informed at this point if a
voucher is available to you (for more information on APC vouchers please see http://www.emeraldpublishing.
com/oapartnerships

Thank you for your contribution. On behalf of the Editors of Higher Education, Skills and Work-Based Learning, we look
forward to your continued contributions to the Journal.

As an accepted author you will be automatically added to the reviewer panel of HESWBL. Please log into your account
(https://mc.manuscriptcentral.com/heswbl) and update your areas of expertise so we can invite you to review appropriate
papers. There is no obligation to review, however for every review you do complete, you will receive a period of free
online access to the journal.

Sincerely,
Prof. Tony Wall
Editor, Higher Education, Skills and Work-Based Learning
t.wall@chester.ac.uk

https://mc.manuscriptcentral.com/heswbl
http://www.emeraldpublishing.com/oapartnerships
https://mc.manuscriptcentral.com/heswbl
mailto:t.wall@chester.ac.uk


Saarce Elsye Hatane <elsyehat@petra.ac.id>

Higher Education, Skills and Work-Based Learning - Manuscript ID HESWBL-09-
2020-0209.R3
1 message

Higher Education, Skills and Work-Based Learning <onbehalfof@manuscriptcentral.com> Tue, Aug 17, 2021 at 7:08
AM

Reply-To: thomas.r.vogt@outlook.com
To: elsyehat@petra.ac.id, elsyehat@gmail.com

17-Aug-2021

Dear Asst. Prof. Hatane:

Your manuscript entitled "Accounting Students’ Perceptions of Work-life Balance, Accounting Career Image, and Intention
to Pursue Accounting Careers" has been successfully submitted online and is presently being given full consideration for
publication in the Higher Education, Skills and Work-Based Learning.

Your manuscript ID is HESWBL-09-2020-0209.R3.

Please mention the above manuscript ID in all future correspondence or when calling the office for questions. If there are
any changes in your street address or e-mail address, please log in to ScholarOne Manuscripts at
https://mc.manuscriptcentral.com/heswbl and edit your user information as appropriate.

You can also view the status of your manuscript at any time by checking your Author Centre after logging in to
https://mc.manuscriptcentral.com/heswbl.

Please note that Emerald requires you to clear permission to re-use any material not created by you.  If there are
permissions outstanding, please upload these when you submit your revision or send directly to Emerald if your paper is
accepted immediately.  Emerald is unable to publish your paper with permissions outstanding.

Open Access?

All of our subscription journals give you the option of publishing your article open access, following payment of an article
processing charge (APC). To find the APC for your journal, please refer to the  APC price list: http://www.
emeraldgrouppublishing.com/openaccess/apc_price_list.pdf

Emerald has established partnerships with national consortium bodies to offer a number of APC vouchers for eligible
regions and institutions. To check your eligibility please refer to the open access partnerships page: http://www.
emeraldgrouppublishing.com/openaccess/oapartnerships.htm

If you would like to publish your article open access please contact  openaccess@emeraldgroup.com

Thank you for submitting your manuscript to the Higher Education, Skills and Work-Based Learning.

Sincerely,
Higher Education, Skills and Work-Based Learning, Editorial Office

https://mc.manuscriptcentral.com/heswbl
https://mc.manuscriptcentral.com/heswbl
http://www.emeraldgrouppublishing.com/openaccess/apc_price_list.pdf
http://www.emeraldgrouppublishing.com/openaccess/oapartnerships.htm
mailto:openaccess@emeraldgroup.com


Saarce Elsye Hatane <elsyehat@petra.ac.id>

Thank you for submitting your proof 'Accounting Students’ Perceptions of Work-life Balance, Accounting
Career Image, and Intention to Pursue Accounting Careers'
1 message

jabinaya.emerald@tnq.co.in <jabinaya.emerald@tnq.co.in> Thu, Sep 2, 2021 at 8:09 AM
To: elsyehat@petra.ac.id

Dear Saarce Elsye Hatane,

Article Title: Accounting Students’ Perceptions of Work-life Balance, Accounting Career Image, and Intention to Pursue Accounting Careers
Article ID: 672540

Thank you for submitting your corrections for your article 'Accounting Students’ Perceptions of Work-life Balance, Accounting Career Image, and Intention
to Pursue Accounting Careers' which will publish in Higher Education, Skills and Work-Based Learning. These have now been received via our online
proofing system and are being reviewed. We will let you know if we have any questions.

If you have any questions about the proof corrections you have submitted, please contact me as soon as possible. Please note that further
communication cannot be sent via the author proofing system. We expect to have your article published within seven working days and will not be able to
make any further amendments after this point.

If you have any questions about the rest of the production process, please contact me and I’ll be pleased to support you.

Kind regards,

Abinaya Jegadhesan
jabinaya.emerald@tnq.co.in

© Emerald Publishing Limited | Copyright info | Privacy policy
Registered Office: Howard House. Wagon Lane, Bingley, BD16 1WA, UK
Registered in England No. 3080506, VAT No. GB 665 3593 06

Disclaimer: The entire content of this email message, including any files transmitted with it are confidential and intended solely for the use of the individual or entity to whom they are addressed. If you
are not the named addressee or part of the entity, you should not disseminate, distribute, or copy this email. Please notify the sender immediately by e-mail if you have received this email by mistake
and delete this e-mail from your system. If you are not the intended recipient you are notified that disclosing, copying, distributing, or taking any action in reliance on the contents of this information is
strictly prohibited.

mailto:jabinaya.emerald@tnq.co.in
https://www.emeraldgrouppublishing.com/about/policies/copyright.htm
https://www.emeraldgrouppublishing.com/about/policies/privacy.htm


Saarce Elsye Hatane <elsyehat@petra.ac.id>

Self-archiving Instructions
1 message

Higher Education, Skills and Work-Based Learning <onbehalfof@manuscriptcentral.com> Tue, Aug 17, 2021 at
8:28 PM

Reply-To: permissions@emeraldinsight.com
To: elsyehat@petra.ac.id, elsyehat@gmail.com

17-Aug-2021

Dear Hatane, Saarce; Emerson, Bernard ; Soesanto, Olievia ; Gunawan, Ruth ; Semuel, Hatane,

“Accounting Students’ Perceptions of Work-life Balance, Accounting Career Image, and Intention to Pursue Accounting
Careers”

Effective from September 2017, Emerald has removed the embargo period across all journals for the self-archiving of the
Author Accepted Manuscript (AAM). This enables all of our authors to make their article open access via a ‘green’ route.
The full text of the article may therefore become visible within your personal website, institutional repository (IR), subject
repository, SCN signed up to the Voluntary STM Sharing Principles as soon as the final version has been published in the
journal. It may also be shared with interested individuals, for teaching and training purposes at your own institution and for
grant applications.

Please refer to the terms of your own institution to ensure full compliance.

The date your article was accepted for publication was: (17-Aug-2021)

If you are required to deposit your article in your institution’s repository, you will need to:

•       Either, manually deposit the accepted manuscript attached to this email or a version from your own records (it must
be the version accepted for publication by the journal’s Editor) into your repository
•       Or if applicable, forward your accepted manuscript to your institution’s Repository Manager.
•       If you are unsure which option is applicable to you, please refer to your institutional or departmental publication
policy;
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Abstract
Purpose – The purpose of this study is to discover the impact of Work-life Balance on the intention to Pursue 
Accounting Careers through Accounting Career Image.
Design/methodology – The study managed to collect 693 closed questionnaires, using the five-point Likert Scale, 
from accounting students in several universities in Java, Sulawesi and Kalimantan, as the three most densely populated 
islands in Indonesia. The research model is analysed using Partial Least Square method as a part of Structural Equation 
Modelling.
Findings – There are positive and significant influences between Work-Life Balance and the intention to Pursues 
Accounting Career when supported by Accounting Career Image. The positive perception of accounting career image 
motivates accounting students to pursue accounting careers. Accounting students argue that attaining a balance 
between work and personal life can improve positive perceptions of accounting careers, which drive them to pursue a 
career in accounting. Work-life balance is an essential factor due to the fact that it can, directly and indirectly, affect 
the intention to pursue accounting careers. In addition, positive image of accounting profession is found to be able to 
strengthen the positive influence of the work-life balance to pursue accounting careers.
Practical implications – The findings suggest that working experience is an essential part for accounting students in 
choosing accounting careers, and so higher education institutions need to consider including field work-practice in 
their curriculums. Companies are also expected to prioritise work-life balance since it will motivate accounting 
students to choose an accounting career.
Research limitation – Further studies can continue along the line of this study as the intention to choose an accounting 
career can change from time to time. In addition, the generational difference may create a discrepancy in perception 
and orientation in choosing accounting careers. Therefore, future studies should consider a broader scope and more 
updated objects.
Originality/value – This study investigates the link between work-life balance and decisions to pursue accounting 
careers through accounting students’ perceptions in Indonesia. This study combines the influences of work-life 
balance and accounting career image on the intention to pursue accounting careers in one model, in which accounting 
career image is the mediating variable in the indirect link of work-life balance. 
Keywords – Work-life balance, students’ perceptions, pursuit of accounting careers, accounting career image, 
Indonesia
Paper Type – Research Paper

1. Introduction
In 2018, IFAC (International Federation of Accountants) surveyed the career expectations of accounting 

students. The result confirmed that 71 per cent of university students think work-life balance is an essential 
characteristic of choosing a future career. Work-life balance assesses how effective and how satisfied someone is in 
his work and family role being consistent with their life values (Greenhaus and Allen, 2011). Emotional support, such 
as a pleasing and harmonious relationship with family and friends, has a positive impact on work-life balance; 
therefore, workers are given working hours that are based on the company's standards (Parker and Warren, 2017) 
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Work-life balance can reduce the workload pressure faced by the accounting profession (PCAOB 2013; IAASB 
2014, 10; IOSCO 2009, 15). Intense workload pressure is an issue that is often found in accountants working in public 
accounting firms (Cohen, 2013; Ahn and Jacobs, 2019). Workload pressure is a concern because it can reduce audit 
quality and make accounting not a major career choice (Lopez and Peters 2012; Bills et al., 2016). To anticipate this 
continuing issue, work-life balance is needed in the accounting profession. Thus, the accounting students, who are 
prospective accountants, can view accounting careers as their first choice (Smith et al., 2016; Ahn and Jacobs, 2019). 

Individuals can choose a career according to their perceptions about other individuals in that particular career 
(Ferreira and Santoso, 2008; Suryani et al., 2018). For example, if a student has a positive perception of the accounting 
profession, this student tends to have a positive intention to pursue accounting careers (Germanou et al., 2009; Hatane 
et al., 2021). However, in reality, students observe and get testimonials from seniors that there is no work-life balance 
in the accounting profession (Porter and Woolley, 2014; Suryani et al., 2018).

Work-life balance will be attained when someone finds the balance between working life and personal life, 
and technology is a tool to achieve the balance (Gregory et al., 2013; Haar et al., 2014; Smith et al., 2016). For 
example, when a person has the opportunity to take leave (holiday work hours) but has emergency work that cannot 
be transferred, technology can help to complete the task. Two examples of such technological sophistication are 
TeamViewer and cloud technology. TeamViewer can control all work devices with personal devices (personal) while 
connected to the internet. Cloud technology (cloud computing) can store all files and be accessed with devices that 
have been equipped with the internet. The COVID-19 pandemic has further increased the need for telecommuting. 
The work from home policy further increases the need for work-life balance in all professions, including the 
accounting profession. This research was conducted before the COVID-19 pandemic emerged. The results of this 
study are further strengthened by the acceleration of changes in communication technology during the pandemic. 
Advances in communication technology can facilitate the achievement of work-life balance in the accounting 
profession. Although this research is limited to students in Indonesia, the results of this study can provide insight into 
research on work-life balance in accounting career choices, especially in ASEAN countries and broadly for emerging 
market countries.

This study focuses on nationally representative accounting university students in the three most densely 
populated islands in Indonesia, according to the Centre Bureau of Statistics (2019), which are Java, Sulawesi and 
Kalimantan Islands. Indonesia, in 2014, had the highest number of accounting graduates in ASEAN (World Bank, 
2014). However, the Ministry of Finance of the Republic of Indonesia recorded that the number of accountants in 
Indonesia is relatively lower compared to those in countries registered in the ASEAN Federation of Accountants 
(AFA) (Utami et al., 2017; Suryani et al., 2018; Hatane et al., 2021).

The study focuses on accounting students from various universities in Indonesia. Currently, Indonesia is one 
of the developing nations listed in the ASEAN Economic Community (AEC). AEC is a realisation of the free market 
in South East Asia, which aims to increase economic stability in ASEAN while overcoming problems in the countries' 
economies (Suroso, 2015). One of the arrangements resulted from MEA is the Mutual Recognition Agreement (MRA). 
MRA is the mutual agreement on recognising and accepting some, or all aspects, of a test result or certificate. The 
profession listed in the MRA is accounting service (Avianti, 2015; Utami et al., 2017).

Based on National Accreditation Agency for Higher Education (2019), there are 589 accounting departments 
in universities in Indonesia. And referring to Professor Mardiasmo as the chairman of the Institute of Indonesia 
Chartered Accountants, in 2014, there were 265,000 accounting university students in Indonesia (IAI, 2016). 
Indonesia has the highest number of accounting graduates in ASEAN, which is 35,000 and is equal to 45% (World 
Bank, 2014). This means Indonesia has the capacity to produce accountants; yet, the ratio between Indonesia's 
accountants and the population is relatively low compared to other MEA nations (Avianti, 2015; Suryani et al., 2018; 
Hatane et al., 2021). According to Sukrisno Agoes, the head of the Indonesian Institute of Public Accountants (IAPI, 
Ikatan Akuntan Publik Indonesia), accounting graduates do not have much interest in working as accountants since 
the income is not proportional with the high risk (Kompas, 2009).

The accounting profession is going to encounter three changes, namely more sophisticated technology, 
globalisation of reporting/disclosure standards, and new forms of regulations (Islam, 2017). These mentioned changes 
will definitely be faced by university students who pursue accounting as a career in the future. This study is prompted 
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by an inquiry into whether work-life balance can influence students' perception to pursue an accounting career. 
Therefore, it aims to examine the influence of Work-life Balance (WLB) on the intention to Pursue Accounting 
Careers (PAC) through Accounting Career Image (ACI). The structure of the study is as follows: section 2 outlines a 
review of literature and hypotheses development; section 3 to specify the research method; section 4 to present results 
and discussion; and section 5 to draw conclusions, limitations, and implications.

2. Review of literature and hypotheses development
2.1 Work-life balance (WLB)

Work-life balance can be assumed as a balanced separation between work and personal life (Buchheit et al., 
2016). Agarwal and Lenka (2015) added that work-life balance means maintaining a balance between work and 
lifestyle. In addition, Greenhaus and Allen (2011) defined work-life balance as an assessment of how effective and 
how satisfied someone is in his work and family role, consistent with their life values. Work-life balance is described 
as organisational support on personal life aspects (Balven et al., 2017). Work-life balance will be effective when there 
is a policy that can reduce employee's workload without disturbing the organisation's productivity (Adame et al., 2016; 
Ahn and Jacobs, 2019). The previous studies thought that work-life balance occurs based on well-organised plans 
(Darcy et al., 2012).

University students have started to be aware of work-life balance's importance (Smith et al., 2016). According 
to Smith et al. (2011), university students think work-life balance is crucial in making career decisions. Work-life 
balance has four essential elements: flexible work hours, job sharing, telecommuting, and holiday work hours (Smith 
et al., 2016). Flexible work hours allow employees to negate a fixed working time for the sake of having time for 
personal life. Flexible work hours can be defined as employees' freedom to choose the start and the end of working 
hours (Buchheit et al., 2016; Ahn and Jacobs, 2019). Moreover, Masuda et al. (2012) emphasised that flexible work 
hours are the source of employees' work satisfaction and life quality. Healthy, flexible work hours make it possible 
for employees to reduce conflicts that possibly occur between work and family (Hofäcker and König, 2013; Buchheit 
et al., 2016). 

Job sharing can reduce the stress level of employees in that it helps give a balance between work and personal 
life (Thakur et al., 2018). Many companies provide flexitime to retain their talented people, including accounting 
firms (Knight and Taylor, 2020). The application of flex time can be in the form of job sharing, compressed 
workweeks, and flex space (telecommuting). Better quality of part-time work will help achieve a healthy balance 
between work and family (Pocock et al., 2013). Telecommuting can be defined as a situation where employees do not 
work at their usual places while being supported by technological connections (Nieminen et al., 2011; Bélanger et al., 
2013). Telecommuting can increase employees' work commitment, productivity, and satisfaction (Harker and 
Macdonnell, 2012). Telecommuting encourages employees to balance professional and personal life since they can 
spend more time with their families (Sarbu, 2018). Telecommuting can offset possible domestic conflicts due to 
working overtime (Ojala et al., 2014).

According to Smith et al. (2011), Holiday work hours can be defined as any holidays on a work schedule. 
University students like the presence of holidays within their working schedule (Smith et al., 2016). Related to work-
life balance, Table 1 shows that the Indonesian government has considered how important work-life balance is for 
workers and has stipulated it in Indonesian Labour Laws. 

Table 1: Government policies on Work-life balance through Labour Laws of Indonesia

Specialised leave policies

Bereavement leave
Granting leave without wage cut to the worker whose 
husband/wife/child/son-in-law/daughter-in-law/parent-
in-law/family member in the same house has died.

Article 93 paragraphs 2c, 4f, and 
4g

Paid maternity leave
Granting leave without wage cut to female workers who 
have the right to rest for 1.5 months before and after 
giving birth.

Article 82 paragraph 1; Article 84
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Paternity leave
Granting leave without wage cut to the male worker 
whose wife gives birth or miscarries.

Article 93 paragraph 4e

Religious Support
Longer break and/or 
leave to do religious 
rituals

Organisation must give a chance to workers to do 
religious rituals as regulated by the religion 

Article 80

Source: Act of The Republic of Indonesia Number 13 Year 2003 on Manpower.

Work-life balance is closely related to Maslow's Hierarchy Theory and McClelland's Theory of Needs. Table 
2 below shows several previous studies which discuss work-life balance using Maslow's and McClelland's theories. 
Maslow described social needs, which is the need to have friendships (Dholakia-Lehenbauer et al., 2012), while 
McClelland identified the need for affiliation (nAff), meaning the desire to build and maintain a close relationship 
with others (Rybnicek et al., 2019). This desire is supported by trust in others (Steinmann et al., 2016). A person with 
a high nAff factor will enjoy interacting with other people, so he possesses a strong desire to be liked and accepted 
(Moberg and Leasher, 2011).

Table 2: Literature Review
THEORY TOPIC AUTHOR DESCRIPTION

Work-life balance, time 
management

Chansaengsee, S. 
(2017)

Work-life balance can support one's time 
management in attaining self-actualisationMaslow’s 

Hierarchy
Quality of work-life

Narehan et al. 
(2014)

The quality of the work-life program affects the life 
quality of employees in an organisation.

Work-life balance, perspectives 
of marketing professionals

Smith, K. T. 
(2010)

Work-life balance can improve the work quality, 
performance, ethical decision making, and work 
satisfaction of employees 

Maslow’s 
Hierarchy and 
McClelland’s 
Motivational 

Needs Theories
Work-life balance, perspectives 
of future accountants

Smith et al. 
(2016)

Work-life balance can motivate university students 
in choosing a future career

2.2 Accounting Career Image (ACI)
According to Griffin and Moorhead (2016), perception is a process where an individual becomes aware of 

and then interprets their environment. Luthans (2011) explained that recognising the unique interpretation of a 
perceived situation is the key to understand perception. Accounting students naturally would have perceptions of the 
accounting profession. Students' perceptions can be based on teachers and accounting firms that promote the positive 
aspects of the accounting profession to students and or their parents (Dalci and Özyapici, 2018). Hashim et al. (2012) 
suggested that most students perceive accountants as respectable and highly reputable individuals. It is consistent with 
the research done by Khalid et al. (2016), which stated that students possess a positive perception of the accounting 
profession based on job outcomes (high salary and stable career), job requirement, and the accountant's reputation. 
Another study done by Carnegie and Napier (2010) showed that an accountant possesses the quality of being honest 
and reliable. Due to this fact, the accounting profession is perceived as being promising and essential for society 
(Splitter and Borba, 2014). However, not many accounting graduates continue their careers in accounting. Suryani et 
al. (2018) and Hatane et al. (2021) stated the low interest of accounting graduates in Indonesia to continue their careers 
as accountants. Although there are many positive things about the accounting profession, other pictures of the 
accounting profession that have been formed are the high workload and imbalance in life and work. These two factors 
also cause low retention in accounting careers (Knight and Taylor, 2020).

Further, students' perceptions can be formed through the internship program. Work experience may be earned 
through internships, which provide a picture of the reality of accounting work (Tong and Tong, 2012). However, 
previous studies mention that university students possess some stigma over accounting careers. Students negatively 
perceive accounting as a rigorous profession regarding rules and regulations (McDowall and Jackling, 2010). The 
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accounting profession is a monotonous and numerical job (Splitter and Borba, 2014). In line with it, some students 
perceive that the accounting profession is boring (Hung, 2014; Mellado et al., 2020). In addition, students believed 
accounting is a pressure-heavy job that causes stress (Germanou et al., 2009; Smith et al., 2016). The research 
conducted by Caglio and Cameran (2017) found that accountants are deemed to be uncreative. In addition, accountants 
are also seen as solitary or individualistic by accounting students (Wessels and Steenkamp, 2009). Hatane et al. (2021) 
argued that current knowledge enhancement, through the internship, is favourable for student's intention to choose an 
accounting career. The undergraduate accounting students in Indonesia experienced a high workload during their 
internship, and then, therefore, they expect a work-life balance in their future careers. Thus, relating to the above 
explanation, the following hypothesis is expressed:

H1: Work-life balance affects the accounting career image.

2.3 Pursuit of Accounting Careers (PAC)
When pursuing a career, accounting students are concerned with three critical factors: job satisfaction, good 

working condition, and job security in the accounting field (Byrne et al., 2012). In addition, students are motivated in 
pursuit of accounting careers due to strong will and firm self-confidence (Owusu et al., 2018). The students' intention 
to pursue a career can be influenced by sociocultural factors and other people's perspectives (Fishbein and Ajzen, 
2011). A prior study examining students who intended to pursue accounting careers revealed that parents, friends, and 
social status have essential roles in influencing students to choose an accounting career (Dalci and Özyapici 2018; 
Bagley et al., 2012).

Germanou et al. (2009) found that English and Malaysian students are different when choosing an accounting 
career. The English students believe that accounting careers would give intrinsic and social values. In contrast, students 
from Malaysia choose the accounting career as they think that the profession would provide intrinsic, extrinsic, 
prestigious, and social matters all at once. Ng et al. (2017) argued that intrinsic factors and career exposure have a 
more decisive influence than extrinsic factors in determining the career path of accounting students in Malaysia. 
Suryani et al. (2018) found that Indonesian accounting undergraduate students' perception of the image of an 
accounting profession drives their decision to choose a career path. The perception is shaped by the students' ethnicity, 
living environment, and learning and educational experience. 

According to Handley et al. (2017), in pursuing a career, university students are influenced by the exciting 
factor (interesting, fun, and innovative) and the challenging factor (competitive and hard work). Based on Dalci and 
Özyapici (2018), enjoying life and having fun are the main priorities for university students. They also pursue 
accounting careers because they think it is interesting (Ng et al., 2017). Another factor affecting university students is 
a challenge since they want to have an intellectually challenging job (Byrne et al., 2012). The dynamic of the business 
environment due to globalisation has encouraged changes in students' views about the accounting profession. Students' 
perceptions of the traditional accounting profession may change as they interact with professional accountants who 
also have a modern idea (Mellado et al., 2020).
 
H2: Accounting career image affects the intention to pursue accounting careers.

 Based on some prior studies like Porter and Wooley (2014), intrinsic factor, such as work satisfaction, plays 
an essential role in aiding university students to choose the accounting profession. Next, Smith et al. (2016) recognised 
that work-life balance could help accountants experience job satisfaction. Therefore, the hypothesis can be 
summarised as follows:

 
H3: Work-life balance affects the intention to pursue accounting careers.
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Figure 1: Research Model

Based on the explanation above, researchers can insert accounting career image as the mediating variable, 
which results in the following hypothesis:

H4: Accounting career image can mediate the link between work-life balance and the intention to pursue accounting 
careers.

3. Research method  
This research applies non-probability sampling, in which the sample collection gives uneven chances for 

each element to be chosen as a sample. Specifically, this research employs purposive/ judgemental sampling, a sample 
collection method on specific responses that can supply information related to the desired criteria (Sekaran and Bougie, 
2016). Moreover, researchers distribute questionnaires to university students to collect accounting students' perception 
of work-life balance's effect on the intention to pursue accounting careers. Therefore, it is expected that this study can 
help university students in choosing a career.

3.1 Population and Sample
Respondents of this study are university students majoring in accounting chosen from batch 2015 to 2018. 

The respondents are students of universities in the three most populated islands of Indonesia, according to the Central 
Bureau of Statistics (2015), which are Java, Sulawesi, and Kalimantan. The accounting students are selected since the 
researchers need to discover the effect of work-life balance and accounting career image on the intention to pursue 
accounting careers through accounting students' perceptions. 

To determine sample size with an unknown population, the researchers apply a formula suggested by 
Saunders et al. (2012). The formula is na = (n x 100)/re, in which na is the required size sample, n is the minimum 
sample size (or adjustable minimum), and re is the expected response level in percentage. According to the research 
by Wai et al. (2018), a total of 500 respondents are considered ample to meet the minimum sample size and the 
expected response level of 75%. Therefore, the sample size can be computed as follows: na = (500 x 100)/75 = 667.

To meet the minimum sample size (n), the researchers sent out 900 online questionnaires to random university 
students from 2015 to 2018. These students were from 51 universities in Indonesia. Of 900 questionnaires, 712 
questionnaires were responded, yet only 693 met the criteria. All data are confidentially and anonymously saved and 
used for the sole purpose of this research. The period of questionnaire distribution and collection is one month.

3.2 Variable and measurements
Using the five-point Likert Scale (from 1 = strongly disagree to 5 = strongly agree), respondents were asked 

to determine how much they agree upon the given statements. The data type is quantitative or numerical, which later 

H1 (+)

H3 (+)

WLB
Smith et al. (2011);
Smith et al. (2016)

ACI
Cernusca and 

Balaciu (2015)

PAC
Croasdell et al. 

(2011); Handley et 
al. (2017)

H2 (+)
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were analysed using statistical method. The Likert Scale, developed by Rensis Likert, urges the respondents to state 
their agreement or disagreement on a particular statement (Cooper and Schindler, 2014). 

3.3  Instrument and questionnaire
The first part of the questionnaire consists of four questions: gender, batch year, higher educational institution 

ownership (public/ private), and Grade Point Average (GPA). The intention is to discover the demographic summary 
of survey respondents. The next part is four questions on work-life balance, adapted from a prior research 
questionnaire by Smith et al. (2016). Next, the questions concerning the accounting career image consist of eight 
questions for accountant’s image, one question for accountant's criteria, and eight questions for accountant's skills, 
which have been adapted from a previous study by Cemusca and Balaciu (2015). The other five questions added are 
questions concerning the pursue of accounting careers which also have been adapted from other previous research 
questionnaires, those of Croasdell et al. (2011) and Handley et al. (2017).

3.4 Method of analysis
Data analysis of this study consists of validity, reliability, and hypothesis tests employing Partial Least Square 

(PLS). PLS is a part of Structural Equation Modelling (SEM). PLS is used as a modelling structural equation tool that 
supports constructive, reflective, and formative representations (Croasdell et al., 2011). PLS has been widely used in 
many fields such as global environment changes (Brewer et al., 2012), international business (Ketkar et al., 2012), 
and accounting (Slapničar et al., 2014). Generally, PLS is used for the small data sample. Therefore, the effect size 
value will probably be relatively weak (under 0.02) (Kock, 2014). The recommended values are 0.02, 0.15, and 0.35 
for small, medium, and large, respectively (Cohen, 1988).

4. Results and Discussion
4.1 Respondents’ Demographic Data

There are 900 questionnaires sent out online and randomly to 51 universities with accounting departments 
and were responded by 712 university students. It means the response level is 79.11 per cent. However, 19 respondents 
were eliminated as they did not meet the requirement of being from accounting major. So, in the end, 693 respondents 
completed the conditions with a final response level of 77 per cent.

Table 3: Demographic Summary of Survey’s Respondents (n=693)
Characteristics Category Frequency Percentage
Gender Female 550 79.37

Male 143 20.63
Year < 2015 22 3.17

2015 185 26.7
2016 175 25.25
2017 108 15.58
2018 203 29.3

Higher educational institution 
ownership

Public 177 25.54

Private 516 74.46
GPA on semester 1 197 28.43

≤ 2.50 0 0
2.51 - 3.00 56 8.08
3.01 - 3.50 235 33.91

 > 3.51 205 29.58

Table 3 exhibits that most respondents are female students, with 79.37 per cent or 550 respondents; the rest 
are male students amounting to 20.63 per cent or 143 respondents. Most respondents are from the batch year 2018 
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with 29.30 per cent or 203 respondents; the least is from under the year 2015 with 3.17 per cent or 22 respondents. Of 
all the respondents, 516 students, or 74.46 per cent, are from private universities and the rest, 177 respondents or 25.54 
per cent, are from public universities. Most (33.91 per cent) respondents' GPAs are in the interval of 3.01 to 3.50.

4.2 Descriptive Statistics and Measurement Model
The total mean in Table 4 is the average students' response to a given statement. Thus, the mean reflects that 

the students' response data are within the mean range. The value range in Table 4 is the percentage value of the mean. 
The range can be computed using the following formula: R = (X/5) × 100, in which X is the mean, 5 is the point of 
the Likert scale used, and 100 is the percentage.

Table 4: Values of Loading, Cross-Loading, and Descriptive Statistics

 WLB ACI PAC P-value Total Mean
Range

(per cent)
Standard 
Deviation

W1 (0.610) -0.164 0.196 <0.001 3.96 79.20 0.795
W2 (0.792) -0.011 0.054 <0.001 3.71 74.20 0.841
W3 (0.686) 0.030 -0.096 <0.001 4.24 84.80 0.815
W4 (0.679) 0.131 -0.142 <0.001 4.12 82.40 0.804

ACI1 0.027 (0.852) 0.206 <0.001 4.21 84.23 0.519
ACI2 -0.139 (0.755) -0.299 <0.001 4.14 82.80 0.784
ACI3 0.094 (0.876) 0.057 <0.001 4.46 89.13 0.495
PAC1 -0.081 0.003 (0.733) <0.001 3.94 76.8 0.728
PAC2 -0.111 -0.005 (0.666) <0.001 3.97 79.4 0.678
PAC3 0.150 -0.109 (0.522) <0.001 4.13 82.6 0.812
PAC4 0.075 0.018 (0.741) <0.001 4.27 85.4 0.662
PAC5 -0.001 0.071 (0.629) <0.001 4 80 0.807

Table 4 presents that loading and cross-loading values meet the convergent validity standard, as their values 
are within the range of -1 to 1, with the value in the brackets being larger than the cross-loading value (Kock, 2017). 
In addition, the loading value of over 0.5 and the p-value lower than 0.05 have acceptable convergent validity (Hair 
et al., 2009). Next, the standard deviation in Table 4 reflects variations in the normal data distribution to describe 
sample characteristics.

Referring to university students' responses, work-life balance is an essential factor in the working world. 
Their total average response, 4.01, marks this. According to the students, the critical work-life balance factor is holiday 
work hours; telecommuting and flexible work hours follow. In addition, they have a positive ACI, which is confirmed 
by a total mean response of 4.27. The students' responses show that the order of the factors that most affecting students' 
perception are skill, image, and criteria of the accounting profession. Due to its competitiveness and challenge, the 
students are interested in pursuing the accounting profession as their future career is marked by 4.04 of the total 
average response. 

Table 5: Effect size
 WLB ACI PAC
WLB
ACI 0.170
PAC 0.021 0.376  

Note: 0.170 (medium), 0.021 (small), 0.376 (large)

Table 5 shows that the effect size of this research meets the standard with 0.17 for work-life balance on 
accounting career image, 0.021 for work-life balances on the pursuit of accounting careers, and 0.376 for accounting 
career images on the pursuit of accounting careers.
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Table 6: Correlation among latent variables with sqrts of AVEs, Composite Reliability, and Cronbach’s Alpha
WLB ACI PAC Composite Reliability Cronbach’s Alpha

WLB 0.695 0.407 0.311 0.787 0.639
ACI 0.407 0.829 0.623 0.868 0.771
PAC 0.311 0.623 0.663 0.795 0.676

Validity discriminant is pointed by the value of square roots of average variances extracted (AVE). The value 
of square roots of AVE can be seen from the diagonal value in which correlation between latent variables is in and is 
declared to meet the standard if it is higher than other variables’ values (Kock, 2017). Table 6 shows that the value of 
square roots of AVE meets the standard. Meanwhile, the composite reliability and Cronbach’s alpha values are 
accepted when each value is equal with or more than 0.7 and 0.6 (Kock and Lynn, 2012). Thus, the values of composite 
reliability and Cronbach's alpha at each variable have met the standard, which means they are reliable.

4.3 Hypotheses Testing

Figure 2: PLS Results of the Research Model Testing

On figure 2, there are β and p-values to test the significance level of the hypotheses. The figure can show 
how accounting career image mediates the link between work-life balance and the intention to pursue accounting 
careers. 

Table 7: Inner Model Results
 Direct Effect Indirect Effect Total Effect

0.412 0.412
WLB → ACI

(p < 0.001)
 

 (p < 0.001)
0.599 0.599

ACI → PAC
(p < 0.001) (p < 0.001)

0.068
WLB → ACI → PAC 

0.247
0.315

WLB → PAC
(p = 0.037) (p < 0.01) (p < 0.001)

Table 7 explains the direct effects of work-life balance on accounting career image, accounting career image 
on pursue of accounting careers, and work-life balance on pursue of accounting careers. Table 7 also presents the 
indirect effect of work-life balance toward pursue of accounting careers which is mediated by accounting career image. 

ACI1

ACI2

ACI3

PAC3

PAC4

PAC5

W1

W2

W3

W4

β = 0.41
(P<.01)

WLB
(R) 4i

ACI
(R) 3i

PAC
(R) 5i

β = 0.07
(P=0.04)

β = 0.60
(P<.01)

R2 = 0.40

PAC1

PAC2

Q2 = 0.502
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Based on the results, the direct effect link of work-life balance on accounting career image has 0.17 R2 value, and 
<0.001 of p-value, and coefficient of 0.412. It indicates a significantly positive link. Therefore, work-life balance can 
explain accounting career image with 17 per cent along with a path coefficient of 0.412. It makes H1 accepted. The 
direct positive effect of power of work-life balance and accounting career image towards pursue of accounting careers 
is 40% (the R2), with p-Values less than 1%. It confirms that H2 and H3 are acceptable.

The value of R2 is employed to compute Goodness of Fit (GOF). GOF is then employed to compute the 
explainable strength size of a particular model (Kock, 2017). Next, GOF can be calculated this way: Q2 = 1 – ((1-0.17) 
× (1-0.40)) = 50.2 per cent. On the other hand, ACI can mediate the link between work-life balance and pursue of 
accounting careers, marked by the presence of indirect effect with the coefficient of 0.247 and < 0.001 of p-value. 
These results signify positive links between accounting career image and pursue of accounting careers, work-life 
balance and pursue of accounting careers; as well as the mediating effect of accounting career image in the link of 
work-life balance and pursue of accounting careers. It proves that H4 is acceptable.

4.4 Discussion
In this research, accounting students realise the importance of work-life balance and desire it in the working 

world. Table 4 indicates flexible work hours, job sharing, holiday work hours, and telecommuting as work-life balance 
factors wanted by accounting students in their careers. This research has confirmed that the most favourable work-life 
balance factor of accounting students is holiday work hours, which is in line with Smith et al. (2016). Accounting 
students have realised how important it is to have a holiday and paid leave in the working world. In Indonesia, work-
life balance has been implemented through the Republic of Indonesia Number 13 the Year 2003 on Manpower Act, 
which covers workers' holidays and leaves. This policy enables holiday work hours to be the essential factor for 
students in seeing work-life balance implementation in the real world.

Accounting university students positively perceive the accounting career image as the accounting profession 
is seriously needed in the working world. The development of the business environment causes an accountant role to 
shift and to have more roles. This fact causes the accounting profession to play an essential role at organisation levels. 
This study shows that they perceive the accounting profession as an excellent opportunity for career development, 
which is in line with the study of Splitter and Borba (2014). Furthermore, accounting students also perceive the 
accounting profession as prestigious. This view is gained from the favourable opinion of society and is consistent with 
Khalid et al. (2016). 

Accounting students agree to consider work experience as a criterion any accountant must have, which aligns 
with Cernusca and Balaciu (2015). The work experience can be attained by internship programs provided by both 
universities and companies. The internship program trains accounting students when trying out actual work activities. 
Meanwhile, the accounting students' perception of the most required accountant's skill is a personal skill. Accounting 
students believe that an accountant must possess honesty and integrity since an accountant deals with company 
financial reports. Moreover, an accountant must also be equipped with accuracy, consistency, and perseverance to 
minimise possible mistakes. 

Accounting students intend to choose accounting as their profession. Continuing the studies of Ng et al. 
(2017) and Dalci and Özyapici (2018), accounting students choose accounting careers as they are interested in 
becoming accountants. By being interested, they will be happy and enjoy doing their work. Besides the interest, 
accounting students feel challenged to choose an accounting career as their future career. In line with the study by 
Byrne et al. (2012), accounting students see the accounting profession as an intellectually challenging job. Along with 
the development of the business environment, an accountant must enhance his knowledge and comprehension to 
compete with others.

H1 result shows that work-life balance positively affects the accounting career image. Contrary to the study 
by Wessels and Steenkamp (2009), previously, accountants were seen as independent individuals, but the presence of 
work-life balance makes it possible for accountants to have social relationships. Work-life balance allows workers to 
have social relations with friends, family, and colleagues and maintains these relationships due to intense interactions. 
The H2 result of this study suggests that the accounting career image has a positive impact on the pursue of accounting 
careers. A positive accounting career image can support the inner motivation of accounting students so that they 
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choose an accounting career. In line with Cernusca and Balaciu (2015), work experience can encourage students to be 
interested in having an accounting career. This finding is also supported by studies of Hashim et al. (2012) and Dalci 
and Özyapici (2018), which mentioned that students are motivated to choose accounting careers because they perceive 
accounting as a profession with a prestigious social status. It proves that the esteem needs in Maslow's motivational 
need theory encourage accounting students to choose accounting careers.

Based on McClelland’s theory, the need for affiliation (nAff) demonstrates that accounting students need 
social relations in their accounting careers. Work-life balance can encourage students to choose a job that will be able 
to fulfil their social needs. Therefore, the H3 result postulates that work-life balance affects the pursue of accounting 
careers positively. Work-life balance then becomes a crucial factor for accounting students to determine their future 
career, which is in line with the studies of Smith et al. (2011) and Smith et al. (2016). Next, the H4 result shows that 
the accounting career image can strengthen the link between work-life balance and pursue of accounting careers. The 
students' positive perception of accounting careers can motivate them more when work-life balance becomes students' 
primary consideration in choosing an accounting career. Students' perception of work-life balance may change after 
taking the accounting profession since this study is done to anticipate and provide reasons on why accounting students 
have relatively low interest in the accounting profession. Referring to Maslow's theory, social needs will motivate 
accounting students to desire work-life balance at work to fulfil their social needs. Over the fulfilled social needs, 
accounting students will be concerned with esteem needs. Students will choose accounting as their profession due to 
the fact that accounting is a highly reputable profession in society, which is consistent with the results of Hashim et 
al. (2012) and Khalid et al. (2016).

5. Conclusions, Limitations, and Implications
Within the frame of business environment changes, it is hard to find a balance between career and personal 

life in the accounting career. Work-life balance focuses on the balance between work life and personal life. Work-life 
balance implementation at work is essential so that it can shift accounting students' perception of accounting careers 
to a more positive one. Accountant's image, criteria, and skill can affect the accounting career image. It can definitely 
drive university students to choose accounting as their future career. Maslow's theory of motivation and McClelland's 
theory of needs are proven to be able to explain students' needs so that they would choose the accounting career. 

Work-life balance is proven to have a positive and significant impact on accounting career image. First, work-
life balance can enhance accounting students' perception of accounting careers. Also, Accounting career image has 
been confirmed to have a positive and significant effect on the pursuit of accounting careers. The positive perception 
of accounting students can motivate them to select the accounting career as their future career. The development of 
the industry today has shifted the role and picture of the accounting profession. Accountants are expected to be more 
communicative to fulfil their role as strategic partners for the owners of companies. The image of a modern accountant 
can enhance the interest of students in choosing an accounting career. Next, work-life balance is empirically proven 
to have a positive and significant impact on students’ intention to pursue accounting careers as well. Work-life balance 
can enhance students' motivation to choose an accounting career. The accounting career image is also able to be a 
mediating link between work-life balance and the pursuit of accounting careers. The results of this study show that 
accounting career image can encourage and strengthen the connection between work-life balance and the pursuit of 
accounting careers. The high perceived image of accounting careers enhances the positive effect of work-life balance 
on students' motivation to pursue accounting careers.

 Regarding the sample collection of this research, it is still necessary to collect samples from all of Indonesia 
as it can be more representative of all the accounting students in Indonesia. Future research can continue this research 
since the desire to choose accounting careers can change from time to time. This research suggests that for accounting 
students, work experience is an essential criterion for choosing accounting careers; higher education institutes need to 
consider inserting internship as a compulsory subject to prepare and equip students to face work challenges. On the 
other hand, employers are also expected to apply work-life balance in their companies in that it will motivate 
accounting students to choose the accounting profession.
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Appendix 
 Indicators

W1 In considering my future career, I will choose a job that offers more time flexibility
W2 In considering my future career, I will choose a job that can be shared (job sharing)
W3 In considering my future career, I will choose a job that has day-offs and offers paid leaves

W4 In considering my future career, I will choose a job equipped with high-degree communication 
technology to be managed from home. 

 Indicators
ACI1 Accountant’s Image
ACI11 Accounting Profession is really needed in the working world
ACI12 Accounting Profession is a firm job
ACI13 Accounting Profession gives big salary
ACI14 Accounting Profession is a prestigious profession
ACI15 Accounting Profession requires teamwork
ACI16 Accounting Profession gives a chance to start a business
ACI17 Accounting Profession gives a chance to develop a career
ACI18 Accounting Profession has job vacancy assurance
ACI2 Accountant’s Criteria
ACI21 Accounting Profession requires accounting work experience, such as internship experience
ACI3 Accountant’s Skills
ACI31 Accounting Profession requires communication skills, both written and spoken 

ACI32 Accounting Profession requires technical skills (skill to use spreadsheets and Database Management 
System (DBMS), e-tax, and other accounting software)

ACI33 Accounting Profession requires non-technical skills (management skills, business knowledge, 
presentation skill, analysing financial report skills) 

ACI34 Accounting Profession requires skill to use information technology
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ACI35 Accounting Profession requires organisational skills (making a decision, problem-solving, coordination 
and planning, and time management)

ACI36 Accounting Profession requires accuracy and consistency.
ACI37 Accounting Profession requires personal skills (integrity and honesty)
ACI38 Accounting Profession requires perseverance

 Indicators
PAC1 I will choose the accounting field as my job 
PAC2 Accounting job is fascinating (innovative and pleasant)
PAC3 Accounting Profession is competitive
PAC4 Accounting Profession is challenging
PAC5 Accounting Profession requires communication skills
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