
11/12/21 14.21Editorial Board: Journal of Creative Communications: SAGE Journals

Page 1 of 3https://journals.sagepub.com/editorial-board/CRC

Journal of Creative Communications

All Issues

Current Issue

OnlineFirst

https://pagead2.googlesyndication.com/pcs/click?xai=AKAOjss9IYUROcu7GrWsbG2ktrZHBqkqBPDaOw1RtWlRys9K3SicAgrFacOtmKk5s75mrrfhXFgTqO3qbGoJkD8Fqwk-70FxpPxCSy-fUN0EP7IJyg4N_w8jdq0IcnNuO31aVB3L3ekTwwweAxY4SbK8uht9TKdP4xw3iIzKKkwNjRO54lR2T_yy0j-jarJNOCDbYwW04UvNoe6xtqucKva7q5YqVg94sVPhwadPCCNDaWPcVB49PxSUwX-_-tHfu05jKnmGxG10ZkxxIh0591iFKkJ9YFJWQAktFSnzd8JB3Jj3bPKwQQnMWAZw1N9jH1hAWZYRYKocUw3DKrJzI8H8Ik88q1j-hdokUv_X8XOFPMaaoBrnCfKDAse3rnEmDQ&sig=Cg0ArKJSzM8LnwbPlPBQ&fbs_aeid=%5Bgw_fbsaeid%5D&adurl=https://journals.sagepub.com/communication-media-studies-language-linguistics
https://journals.sagepub.com/home/crc
https://www.mica.ac.in/
https://pagead2.googlesyndication.com/pcs/click?xai=AKAOjssRMyl2Ldri3RKqQXtidi-KObyv5N5j-VTagIaEcbzBrg77EjKenUpsnnvZ0ua0hgmYJxYWH-JJMTB3vCfdpPrgjzuo7fYg4O76Isu8RVOu4tWuOFvnHwGpXarYOYyONKvm_346HE0K_AaxDlZ1vqpIVm18RoUtDzEBth2gyckWAnXepc1wwVdalVOKHqYWAnD_WgY0B3ScEaEpTI4D068EjCgtdf5vmot4GhUvDtgwGJ4QeTirpfrCiMw6ee7Y-1fG9Pnn81fim0ppv-L8beE-T-l0-GngkCwnCnrRQoRPBsLrzNMAO7v6piWDp3t4_a1OZuCRofB7Jt2gGUbjfqh9xc3YzoCj-HEprRK5w8BhwiLi49GCaIIp9iSQQjUhc-g&sig=Cg0ArKJSzIDoBrd_S5Mb&fbs_aeid=%5Bgw_fbsaeid%5D&adurl=https://journals.sagepub.com/page/sgo/help/sage-open-section-editors
https://journals.sagepub.com/loi/crca
https://journals.sagepub.com/toc/crca/current
https://journals.sagepub.com/toc/crca/0/0


11/12/21 14.21Editorial Board: Journal of Creative Communications: SAGE Journals

Page 2 of 3https://journals.sagepub.com/editorial-board/CRC

Editorial Board

Editor

Manisha Pathak-Shelat MICA-The School of Ideas, Shela Ahmedabad, India

Associate Editors

Kallol Das MICA-The School of Ideas, Shela Ahmedabad, India

Yangsun Hong
Department of Communication and Journalism, The University of New Mexico,

Rajat Roy Bond University, Australia

Kjerstin
Thorson

Michigan State University, USA

Yuan Wang Department of Media and Communication, City University of Hong Kong

Editorial Board

James R Barker Dalhousie University, Halifax, NS, Canada

Patrice M Buzzanell Brian Lamb School of Communication, Purdue University, USA

Paula Chakravartty New York University, USA

Shubhra P Gaur MICA-The School of Ideas, Shela Ahmedabad, India

Renne Hobbs
Harrington School of Communication and Media, University of Rhode Island,



11/12/21 14.21Editorial Board: Journal of Creative Communications: SAGE Journals

Page 3 of 3https://journals.sagepub.com/editorial-board/CRC

Srinivas R Melkote School of Media and Telecommunication, Bowling Green State University, USA

Anjali Monteiro former Professor, School of Media and Cultural Studies, TISS, Mumbai

Jyotika
Ramaprasad

University of Miami, USA

Nishant Shah Centre for Digital Cultures, Leuphana University, Lueneburg, Germany

Piyush Sharma School of Marketing, Curtin University, Australia

Peter Shields Department of Communication Studies, Eastern Washington University, USA

Preeti Shroff MICA-The School of Ideas, Shela Ahmedabad, India

Wesly Shurm Department of Sociology, Louisiana State University, USA

Arvind Singhal Department of Communication, University of Texas, USA

T T Sreekumar MICA-The School of Ideas, Shela Ahmedabad, India

H Leslie Steeves School of Journalism and Communication, University of Oregon, USA

Pradip Thomas School of Communication and Arts, University of Queensland, Australia

Daya Kishan
Thussu

India Media Centre, University of Westminister, UK

Shanyang Zhao Department of Sociology, Temple University, USA

More about this journal

   Description Aims and Scope Abstracting/Indexing Submit Paper

Privacy

https://journals.sagepub.com/description/CRC
https://journals.sagepub.com/aims-scope/CRC
https://journals.sagepub.com/metrics/CRC
https://journals.sagepub.com/author-instructions/CRC
https://journals.sagepub.com/editorial-board/CRC%23


11/12/21 14.23Journal of Creative Communications - OnlineFirst

Page 1 of 8https://journals.sagepub.com/toc/CRC/0/0

Journal of Creative Communications

OnlineFirst
Last updated November 17, 2021

Articles: 13 of 13

Original Article

Trends in Media Coverage and Information
Diffusion Over Time: The Case of the American
Earth Systems Research Centre Biosphere 2

, , 

First Published 17 Nov 2021.
https://doi.org/10.1177/09732586211056109

Abstract
Preview

 

Original Article

Catherine Francis Brooks Brigitte Juanals Jean-Luc
Minel

!

https://pagead2.googlesyndication.com/pcs/click?xai=AKAOjsvTDvWW2agrp9QrqRV6yze_gBJgIxACCt6QSyUWqy3MhuVrrIveWjIPw8vGKMEngCoV_7vCWFnoxF87oDBWPlpO0Z3Sy4a8gr56B-ySwc7wOi9MNkYcpJzSTSGDJDrk5LmsSPHTI9TEZlgQsSGF4Cdjkos10W6UvUpB0-PZOOcFL2CzPlfugDT0ljzm_WUw1v0jEjC4oCToO_HfkI62kxZZRDWqrFqjH5MhdZ7LrSILLkF_olwLidSKupVJxe2JFHZE71FAXiup0-OV-U44ErjpZhx_xtbAi1QlRgelMtt5vvgrZvOTyPz4rqc9aecYG8XKQSA7lz9vE8ODfbljRVRX3GWJyGRbA_f1uFAfYLDMYMNsUKqhWrYvQ-pUPw&sig=Cg0ArKJSzMETTCAXAqbr&fbs_aeid=%5Bgw_fbsaeid%5D&adurl=https://uk.sagepub.com/en-gb/eur/journal-author-gateway?utm_source=journals.sagepub.com&utm_medium=SAGE_banner&utm_campaign=journalauthorgateway&utm_content=leaderboard&nm=1
https://journals.sagepub.com/home/crc
https://www.mica.ac.in/
https://doi.org/10.1177/09732586211056109
https://journals.sagepub.com/doi/full/10.1177/09732586211056109
https://journals.sagepub.com/doi/pdf/10.1177/09732586211056109
https://journals.sagepub.com/servlet/linkout?type=rightslink&url=startPage=1&pageCount=20&author=Catherine+Francis+Brooks%252C+Brigitte+Juanals%252C+Jean-Luc+Minel&orderBeanReset=true&imprint=SAGE+Publications+India&volumeNum=0&issueNum=0&contentID=10.1177%252F09732586211056109&title=Trends+in+Media+Coverage+and+Information+Diffusion+Over+Time%253A+The+Case+of+the+American+Earth+Systems+Research+Centre+Biosphere+2&numPages=20&pa=&oa=n&issn=0973-2586&publisherName=sageuk&publication=l946&rpt=n&endPage=20&publicationDate=11%252F17%252F2021
https://journals.sagepub.com/doi/full/10.1177/09732586211056109
https://journals.sagepub.com/doi/abs/10.1177/09732586211056109
https://journals.sagepub.com/toc/CRC/0/0
https://orcid.org/0000-0002-7735-4558
https://journals.sagepub.com/toc/CRC/0/0
https://journals.sagepub.com/toc/CRC/0/0


11/12/21 14.23Journal of Creative Communications - OnlineFirst

Page 4 of 8https://journals.sagepub.com/toc/CRC/0/0

Informality of Media Freelancers in Indonesia:
Motives and Prospects

, 

First Published 28 Oct 2021.
https://doi.org/10.1177/09732586211050332

Abstract
Preview

 

Original Article

360 Video Trend on YouTube Before and
During the COVID-19 Pandemic

, ,

First Published 8 Sep 2021.
https://doi.org/10.1177/09732586211038923

Abstract
Preview

 

Original Article

Jandy E. Luik Agusly I. Aritonang

!

Víctor Cerdán Martínez Alberto Luis García García
Ignacio José Martín Moraleda

!

https://doi.org/10.1177/09732586211050332
https://journals.sagepub.com/doi/full/10.1177/09732586211050332
https://journals.sagepub.com/doi/pdf/10.1177/09732586211050332
https://journals.sagepub.com/servlet/linkout?type=rightslink&url=startPage=1&pageCount=15&author=Jandy+E.+Luik%252C+Agusly+I.+Aritonang&orderBeanReset=true&imprint=SAGE+Publications+India&volumeNum=0&issueNum=0&contentID=10.1177%252F09732586211050332&title=Informality+of+Media+Freelancers+in+Indonesia%253A+Motives+and+Prospects&numPages=15&pa=&oa=n&issn=0973-2586&publisherName=sageuk&publication=l946&rpt=n&endPage=15&publicationDate=10%252F28%252F2021
https://doi.org/10.1177/09732586211038923
https://journals.sagepub.com/doi/full/10.1177/09732586211038923
https://journals.sagepub.com/doi/pdf/10.1177/09732586211038923
http://creativecommons.org/licenses/by/4.0/
https://journals.sagepub.com/doi/full/10.1177/09732586211050332
https://journals.sagepub.com/doi/abs/10.1177/09732586211050332
https://journals.sagepub.com/doi/full/10.1177/09732586211038923
https://journals.sagepub.com/doi/abs/10.1177/09732586211038923
https://journals.sagepub.com/toc/CRC/0/0
https://orcid.org/0000-0003-2521-012X
https://journals.sagepub.com/toc/CRC/0/0
https://journals.sagepub.com/toc/CRC/0/0
https://orcid.org/0000-0002-0069-5063
https://journals.sagepub.com/toc/CRC/0/0
https://orcid.org/0000-0002-6805-6700
https://journals.sagepub.com/toc/CRC/0/0
https://orcid.org/0000-0001-9885-9187


11/12/21 14.23Journal of Creative Communications - OnlineFirst

Page 8 of 8https://journals.sagepub.com/toc/CRC/0/0

All Issues

Current Issue

Privacy

https://pagead2.googlesyndication.com/pcs/click?xai=AKAOjstqzJXnocGZSkJi6gZrQHUmgOJJsxBXXXrbOAoAKeVgmI2mV4qDlKPdngCikx1JeEkrq0sJH7ymjD7jX4Sj6xcbGNPVh_pJL1mMthyDA71NodZlvTmtP_p_7t8HglgJzbY-87eV378kEjR4uvQlJjSTM6dqPLi7g-8N-4eATIZsfdCN_Ykskg7eLtofvWjmQpUsDyey-xCAung5fd4mbSWgzaSkAwr0QYqsyfu5-0NP2eQTZafAhksJHPDPFB8v2Rz612dhzpGO8_MQTAruZQIkqU2imbWQzahOZF57mDbOzNbq43M_0VOExZFafh2r_aAXkw5UaNCoXzsYDC2lRkpMWBuMei31ywHveTzmLdzLl2XQoeMt1GNkDQhy8kDtPcY&sig=Cg0ArKJSzDk4ABGLCgpX&fbs_aeid=%5Bgw_fbsaeid%5D&adurl=https://journals.sagepub.com/disciplines
https://journals.sagepub.com/loi/crca
https://journals.sagepub.com/toc/crca/current
https://journals.sagepub.com/toc/CRC/0/0%23


also developed by scimago: SCIMAGO INSTITUTIONS RANKINGS

Scimago Journal & Country Rank

Home Journal Rankings Country Rankings Viz Tools Help About Us

Journal of Creative Communications

COUNTRY

United Kingdom 

SUBJECT AREA AND
CATEGORY

Social Sciences

PUBLISHER

SAGE Publications
Ltd 

H-INDEX

13

PUBLICATION TYPE

Journals

ISSN

09732586,
09732594

COVERAGE

2006-2021

INFORMATION

Homepage

How to publish in
this journal

manisha.shelat@mi
camail.in

SCOPE

The Journal of Creative Communications promotes inquiry into contemporary communication issues within wider social,

Enter Journal Title, ISSN or Publisher Name  

Shock & Vibration Open Access

Maximize the Impact, Reach & Visibility of Your Next Paper by
Publishing With Us

Hindawi Open

Universities and research
institutions in United Kingdom

Communication

Submit Your Special Issue Proposal With
Hindawi And Raise Your Academic ProOle.
Hindawi

https://www.scimagoir.com/
https://www.scimagojr.com/index.php
https://www.scimagojr.com/journalrank.php
https://www.scimagojr.com/countryrank.php
https://www.scimagojr.com/viztools.php
https://www.scimagojr.com/help.php
https://www.scimagojr.com/aboutus.php
https://www.scimagojr.com/journalrank.php?country=GB
https://www.scimagojr.com/journalrank.php?area=3300
https://www.scimagojr.com/journalsearch.php?q=SAGE%20Publications%20Ltd&tip=pub
https://journals.sagepub.com/home/crc
https://us.sagepub.com/en-us/nam/journal/journal-creative-communications%23submission-guidelines
mailto:manisha.shelat@micamail.in
https://www.scimagojr.com/
https://www.googleadservices.com/pagead/aclk?sa=L&ai=CU7muvfLTYuWnL5qp4t4Pp5SukA345Nz0aJHhj7nRD9rZHhABIJDZx3tg6YKAgOANoAHn37L2AsgBCakCt42o__nosz6oAwHIA8sEqgSJAk_QEIUs_d4iUKkVUWxLNtE89tAccJ3zyaaHhmk0_f69vggCY5dUA5tHORQiozezoR4DUx9tcgzT1lxf9mEf2wA8Jq19A8-iK10Z_g289aV_C7Oc3DxKSkwN84Et9f5EcTK9_ttXyMlojDDHeRbMdi-7YcCAfw7_xOgK0__L2K9OZ0rm4JHg2GUKkjVotQ2YNYkLPBhHIXyON_xpITnP-kpxIZzxaUCVBzWRlanJ7HLycog4HPJ3EAESOy6ILOgbhp-x644LtxUxWITrWtD7wA-y5Kw5tPe0XxZPQARLrQYGKvlvBkk1XMzrQBknIkVWAbtiTHCFjZ-qs5jjB5trDphEmq0VZ_uN1JjABOj474H2A6AGLoAHgaDNiQGoB47OG6gHk9gbqAfulrECqAf-nrECqAeko7ECqAfVyRuoB6a-G6gHmgaoB_PRG6gHltgbqAeqm7ECqAffn7EC2AcA0ggQCIhhEAEYHzIDioIBOgKAQLEJQJNRybGjZPOACgGYCwHICwGADAG4DAG4E4gn2BMN0BUBmBYB-BYBgBcB&ae=1&num=1&cid=CAASKORoecViY3x0-HyO2NT3Z4-gG5zapdSg7OWGu34lDVYmZiK3rM5FNGg&sig=AOD64_1bgXZ92cJOaZ6jd_O-OPJMyDm-JA&client=ca-pub-7636113250813806&nb=9&adurl=https://www.hindawi.com/journals/sv/?utm_source=&utm_medium=cpc&utm_campaign=HDW_MRKT_GBL_SUB_Display_PAI_OTHER_JOUR_3148_X0000_ShockandVibration&gclid=EAIaIQobChMIpfrAlen_-AIVmpTYBR0nigvSEAEYASAAEgKXvfD_BwE
https://www.googleadservices.com/pagead/aclk?sa=L&ai=CU7muvfLTYuWnL5qp4t4Pp5SukA345Nz0aJHhj7nRD9rZHhABIJDZx3tg6YKAgOANoAHn37L2AsgBCakCt42o__nosz6oAwHIA8sEqgSJAk_QEIUs_d4iUKkVUWxLNtE89tAccJ3zyaaHhmk0_f69vggCY5dUA5tHORQiozezoR4DUx9tcgzT1lxf9mEf2wA8Jq19A8-iK10Z_g289aV_C7Oc3DxKSkwN84Et9f5EcTK9_ttXyMlojDDHeRbMdi-7YcCAfw7_xOgK0__L2K9OZ0rm4JHg2GUKkjVotQ2YNYkLPBhHIXyON_xpITnP-kpxIZzxaUCVBzWRlanJ7HLycog4HPJ3EAESOy6ILOgbhp-x644LtxUxWITrWtD7wA-y5Kw5tPe0XxZPQARLrQYGKvlvBkk1XMzrQBknIkVWAbtiTHCFjZ-qs5jjB5trDphEmq0VZ_uN1JjABOj474H2A6AGLoAHgaDNiQGoB47OG6gHk9gbqAfulrECqAf-nrECqAeko7ECqAfVyRuoB6a-G6gHmgaoB_PRG6gHltgbqAeqm7ECqAffn7EC2AcA0ggQCIhhEAEYHzIDioIBOgKAQLEJQJNRybGjZPOACgGYCwHICwGADAG4DAG4E4gn2BMN0BUBmBYB-BYBgBcB&ae=1&num=1&cid=CAASKORoecViY3x0-HyO2NT3Z4-gG5zapdSg7OWGu34lDVYmZiK3rM5FNGg&sig=AOD64_1bgXZ92cJOaZ6jd_O-OPJMyDm-JA&client=ca-pub-7636113250813806&nb=0&adurl=https://www.hindawi.com/journals/sv/?utm_source=&utm_medium=cpc&utm_campaign=HDW_MRKT_GBL_SUB_Display_PAI_OTHER_JOUR_3148_X0000_ShockandVibration&gclid=EAIaIQobChMIpfrAlen_-AIVmpTYBR0nigvSEAEYASAAEgKXvfD_BwE
https://www.googleadservices.com/pagead/aclk?sa=L&ai=CU7muvfLTYuWnL5qp4t4Pp5SukA345Nz0aJHhj7nRD9rZHhABIJDZx3tg6YKAgOANoAHn37L2AsgBCakCt42o__nosz6oAwHIA8sEqgSJAk_QEIUs_d4iUKkVUWxLNtE89tAccJ3zyaaHhmk0_f69vggCY5dUA5tHORQiozezoR4DUx9tcgzT1lxf9mEf2wA8Jq19A8-iK10Z_g289aV_C7Oc3DxKSkwN84Et9f5EcTK9_ttXyMlojDDHeRbMdi-7YcCAfw7_xOgK0__L2K9OZ0rm4JHg2GUKkjVotQ2YNYkLPBhHIXyON_xpITnP-kpxIZzxaUCVBzWRlanJ7HLycog4HPJ3EAESOy6ILOgbhp-x644LtxUxWITrWtD7wA-y5Kw5tPe0XxZPQARLrQYGKvlvBkk1XMzrQBknIkVWAbtiTHCFjZ-qs5jjB5trDphEmq0VZ_uN1JjABOj474H2A6AGLoAHgaDNiQGoB47OG6gHk9gbqAfulrECqAf-nrECqAeko7ECqAfVyRuoB6a-G6gHmgaoB_PRG6gHltgbqAeqm7ECqAffn7EC2AcA0ggQCIhhEAEYHzIDioIBOgKAQLEJQJNRybGjZPOACgGYCwHICwGADAG4DAG4E4gn2BMN0BUBmBYB-BYBgBcB&ae=1&num=1&cid=CAASKORoecViY3x0-HyO2NT3Z4-gG5zapdSg7OWGu34lDVYmZiK3rM5FNGg&sig=AOD64_1bgXZ92cJOaZ6jd_O-OPJMyDm-JA&client=ca-pub-7636113250813806&nb=7&adurl=https://www.hindawi.com/journals/sv/?utm_source=&utm_medium=cpc&utm_campaign=HDW_MRKT_GBL_SUB_Display_PAI_OTHER_JOUR_3148_X0000_ShockandVibration&gclid=EAIaIQobChMIpfrAlen_-AIVmpTYBR0nigvSEAEYASAAEgKXvfD_BwE
https://www.googleadservices.com/pagead/aclk?sa=L&ai=CU7muvfLTYuWnL5qp4t4Pp5SukA345Nz0aJHhj7nRD9rZHhABIJDZx3tg6YKAgOANoAHn37L2AsgBCakCt42o__nosz6oAwHIA8sEqgSJAk_QEIUs_d4iUKkVUWxLNtE89tAccJ3zyaaHhmk0_f69vggCY5dUA5tHORQiozezoR4DUx9tcgzT1lxf9mEf2wA8Jq19A8-iK10Z_g289aV_C7Oc3DxKSkwN84Et9f5EcTK9_ttXyMlojDDHeRbMdi-7YcCAfw7_xOgK0__L2K9OZ0rm4JHg2GUKkjVotQ2YNYkLPBhHIXyON_xpITnP-kpxIZzxaUCVBzWRlanJ7HLycog4HPJ3EAESOy6ILOgbhp-x644LtxUxWITrWtD7wA-y5Kw5tPe0XxZPQARLrQYGKvlvBkk1XMzrQBknIkVWAbtiTHCFjZ-qs5jjB5trDphEmq0VZ_uN1JjABOj474H2A6AGLoAHgaDNiQGoB47OG6gHk9gbqAfulrECqAf-nrECqAeko7ECqAfVyRuoB6a-G6gHmgaoB_PRG6gHltgbqAeqm7ECqAffn7EC2AcA0ggQCIhhEAEYHzIDioIBOgKAQLEJQJNRybGjZPOACgGYCwHICwGADAG4DAG4E4gn2BMN0BUBmBYB-BYBgBcB&ae=1&num=1&cid=CAASKORoecViY3x0-HyO2NT3Z4-gG5zapdSg7OWGu34lDVYmZiK3rM5FNGg&sig=AOD64_1bgXZ92cJOaZ6jd_O-OPJMyDm-JA&client=ca-pub-7636113250813806&nb=1&adurl=https://www.hindawi.com/journals/sv/?utm_source=&utm_medium=cpc&utm_campaign=HDW_MRKT_GBL_SUB_Display_PAI_OTHER_JOUR_3148_X0000_ShockandVibration&gclid=EAIaIQobChMIpfrAlen_-AIVmpTYBR0nigvSEAEYASAAEgKXvfD_BwE
https://www.googleadservices.com/pagead/aclk?sa=L&ai=CU7muvfLTYuWnL5qp4t4Pp5SukA345Nz0aJHhj7nRD9rZHhABIJDZx3tg6YKAgOANoAHn37L2AsgBCakCt42o__nosz6oAwHIA8sEqgSJAk_QEIUs_d4iUKkVUWxLNtE89tAccJ3zyaaHhmk0_f69vggCY5dUA5tHORQiozezoR4DUx9tcgzT1lxf9mEf2wA8Jq19A8-iK10Z_g289aV_C7Oc3DxKSkwN84Et9f5EcTK9_ttXyMlojDDHeRbMdi-7YcCAfw7_xOgK0__L2K9OZ0rm4JHg2GUKkjVotQ2YNYkLPBhHIXyON_xpITnP-kpxIZzxaUCVBzWRlanJ7HLycog4HPJ3EAESOy6ILOgbhp-x644LtxUxWITrWtD7wA-y5Kw5tPe0XxZPQARLrQYGKvlvBkk1XMzrQBknIkVWAbtiTHCFjZ-qs5jjB5trDphEmq0VZ_uN1JjABOj474H2A6AGLoAHgaDNiQGoB47OG6gHk9gbqAfulrECqAf-nrECqAeko7ECqAfVyRuoB6a-G6gHmgaoB_PRG6gHltgbqAeqm7ECqAffn7EC2AcA0ggQCIhhEAEYHzIDioIBOgKAQLEJQJNRybGjZPOACgGYCwHICwGADAG4DAG4E4gn2BMN0BUBmBYB-BYBgBcB&ae=1&num=1&cid=CAASKORoecViY3x0-HyO2NT3Z4-gG5zapdSg7OWGu34lDVYmZiK3rM5FNGg&sig=AOD64_1bgXZ92cJOaZ6jd_O-OPJMyDm-JA&client=ca-pub-7636113250813806&nb=8&adurl=https://www.hindawi.com/journals/sv/?utm_source=&utm_medium=cpc&utm_campaign=HDW_MRKT_GBL_SUB_Display_PAI_OTHER_JOUR_3148_X0000_ShockandVibration&gclid=EAIaIQobChMIpfrAlen_-AIVmpTYBR0nigvSEAEYASAAEgKXvfD_BwE
https://www.googleadservices.com/pagead/aclk?sa=L&ai=CU7muvfLTYuWnL5qp4t4Pp5SukA345Nz0aJHhj7nRD9rZHhABIJDZx3tg6YKAgOANoAHn37L2AsgBCakCt42o__nosz6oAwHIA8sEqgSJAk_QEIUs_d4iUKkVUWxLNtE89tAccJ3zyaaHhmk0_f69vggCY5dUA5tHORQiozezoR4DUx9tcgzT1lxf9mEf2wA8Jq19A8-iK10Z_g289aV_C7Oc3DxKSkwN84Et9f5EcTK9_ttXyMlojDDHeRbMdi-7YcCAfw7_xOgK0__L2K9OZ0rm4JHg2GUKkjVotQ2YNYkLPBhHIXyON_xpITnP-kpxIZzxaUCVBzWRlanJ7HLycog4HPJ3EAESOy6ILOgbhp-x644LtxUxWITrWtD7wA-y5Kw5tPe0XxZPQARLrQYGKvlvBkk1XMzrQBknIkVWAbtiTHCFjZ-qs5jjB5trDphEmq0VZ_uN1JjABOj474H2A6AGLoAHgaDNiQGoB47OG6gHk9gbqAfulrECqAf-nrECqAeko7ECqAfVyRuoB6a-G6gHmgaoB_PRG6gHltgbqAeqm7ECqAffn7EC2AcA0ggQCIhhEAEYHzIDioIBOgKAQLEJQJNRybGjZPOACgGYCwHICwGADAG4DAG4E4gn2BMN0BUBmBYB-BYBgBcB&ae=1&num=1&cid=CAASKORoecViY3x0-HyO2NT3Z4-gG5zapdSg7OWGu34lDVYmZiK3rM5FNGg&sig=AOD64_1bgXZ92cJOaZ6jd_O-OPJMyDm-JA&client=ca-pub-7636113250813806&nb=8&adurl=https://www.hindawi.com/journals/sv/?utm_source=&utm_medium=cpc&utm_campaign=HDW_MRKT_GBL_SUB_Display_PAI_OTHER_JOUR_3148_X0000_ShockandVibration&gclid=EAIaIQobChMIpfrAlen_-AIVmpTYBR0nigvSEAEYASAAEgKXvfD_BwE
https://www.scimagoir.com/rankings.php?country=GBR
https://www.scimagojr.com/journalrank.php?category=3315
https://adclick.g.doubleclick.net/aclk?sa=l&ai=Ch9XFvvLTYom_M7ah3LUPkeyJ-AS12rGLapef9fj6D9rZHhABIJDZx3tg6YKAgOANoAHn37L2AsgBCakCt42o__nosz6oAwHIA8sEqgSMAk_Qbb6SqURgc3quybK_QdOU31rlh__Vm0nD8gLPKHGxjvZqYPffM__J-Mfht3Tu7bbHkdXGYo2GBXSAbB2aFnoSDrdPRGWbjN1Q3IdziJ3y-dgV9bOwDBU_OtrbTTRxudU_s8EvRgkC8mMcdyDBtTLPclzZX_HbETlFwWzHad5ZxPGQID5XjttGUjahubkddd8u0gGbRfxnzMXmuF2iKi3bGFuIC0Py_r4pTOvktA_i2putqRGxNhpYF2Nmt10gvuhy10jjt_c6OKzCQ9nNU9H2bxmpYlJf439VOnZhDitkI_dlU2eQkcr1zlAJrZdtyWyuHA01qAfT9Pherjfr5U0WXkaO8SXu054pgCDABJD7mdGGBKAGLoAHgaDNiQGoB47OG6gHk9gbqAfulrECqAf-nrECqAeko7ECqAfVyRuoB6a-G6gHmgaoB_PRG6gHltgbqAeqm7ECqAffn7EC2AcA0ggQCIhhEAEYHzIDioIBOgKAQLEJA2hqx7vXt2OACgGYCwHICwGADAG4DAG4E-QD2BMN0BUBmBYB-BYBgBcB&ae=1&num=1&sig=AOD64_3uEe-Il-nxJJBJ8nfUwOiDM9dGAw&client=ca-pub-7636113250813806&nb=9&adurl=https://cloud.email.hindawi.com/submitproposal?utm_source=&utm_medium=cpc&utm_campaign=HDW_MRKT_GBL_SUB_Display_PAI_RETAU_SPEC_X_X0000_SubmitProposalPage&gclid=EAIaIQobChMIiZaClun_-AIVthC3AB0RdgJPEAEYASAAEgKSlfD_BwE
https://adclick.g.doubleclick.net/aclk?sa=l&ai=Ch9XFvvLTYom_M7ah3LUPkeyJ-AS12rGLapef9fj6D9rZHhABIJDZx3tg6YKAgOANoAHn37L2AsgBCakCt42o__nosz6oAwHIA8sEqgSMAk_Qbb6SqURgc3quybK_QdOU31rlh__Vm0nD8gLPKHGxjvZqYPffM__J-Mfht3Tu7bbHkdXGYo2GBXSAbB2aFnoSDrdPRGWbjN1Q3IdziJ3y-dgV9bOwDBU_OtrbTTRxudU_s8EvRgkC8mMcdyDBtTLPclzZX_HbETlFwWzHad5ZxPGQID5XjttGUjahubkddd8u0gGbRfxnzMXmuF2iKi3bGFuIC0Py_r4pTOvktA_i2putqRGxNhpYF2Nmt10gvuhy10jjt_c6OKzCQ9nNU9H2bxmpYlJf439VOnZhDitkI_dlU2eQkcr1zlAJrZdtyWyuHA01qAfT9Pherjfr5U0WXkaO8SXu054pgCDABJD7mdGGBKAGLoAHgaDNiQGoB47OG6gHk9gbqAfulrECqAf-nrECqAeko7ECqAfVyRuoB6a-G6gHmgaoB_PRG6gHltgbqAeqm7ECqAffn7EC2AcA0ggQCIhhEAEYHzIDioIBOgKAQLEJA2hqx7vXt2OACgGYCwHICwGADAG4DAG4E-QD2BMN0BUBmBYB-BYBgBcB&ae=1&num=1&sig=AOD64_3uEe-Il-nxJJBJ8nfUwOiDM9dGAw&client=ca-pub-7636113250813806&nb=0&adurl=https://cloud.email.hindawi.com/submitproposal?utm_source=&utm_medium=cpc&utm_campaign=HDW_MRKT_GBL_SUB_Display_PAI_RETAU_SPEC_X_X0000_SubmitProposalPage&gclid=EAIaIQobChMIiZaClun_-AIVthC3AB0RdgJPEAEYASAAEgKSlfD_BwE
https://adclick.g.doubleclick.net/aclk?sa=l&ai=Ch9XFvvLTYom_M7ah3LUPkeyJ-AS12rGLapef9fj6D9rZHhABIJDZx3tg6YKAgOANoAHn37L2AsgBCakCt42o__nosz6oAwHIA8sEqgSMAk_Qbb6SqURgc3quybK_QdOU31rlh__Vm0nD8gLPKHGxjvZqYPffM__J-Mfht3Tu7bbHkdXGYo2GBXSAbB2aFnoSDrdPRGWbjN1Q3IdziJ3y-dgV9bOwDBU_OtrbTTRxudU_s8EvRgkC8mMcdyDBtTLPclzZX_HbETlFwWzHad5ZxPGQID5XjttGUjahubkddd8u0gGbRfxnzMXmuF2iKi3bGFuIC0Py_r4pTOvktA_i2putqRGxNhpYF2Nmt10gvuhy10jjt_c6OKzCQ9nNU9H2bxmpYlJf439VOnZhDitkI_dlU2eQkcr1zlAJrZdtyWyuHA01qAfT9Pherjfr5U0WXkaO8SXu054pgCDABJD7mdGGBKAGLoAHgaDNiQGoB47OG6gHk9gbqAfulrECqAf-nrECqAeko7ECqAfVyRuoB6a-G6gHmgaoB_PRG6gHltgbqAeqm7ECqAffn7EC2AcA0ggQCIhhEAEYHzIDioIBOgKAQLEJA2hqx7vXt2OACgGYCwHICwGADAG4DAG4E-QD2BMN0BUBmBYB-BYBgBcB&ae=1&num=1&sig=AOD64_3uEe-Il-nxJJBJ8nfUwOiDM9dGAw&client=ca-pub-7636113250813806&nb=8&adurl=https://cloud.email.hindawi.com/submitproposal?utm_source=&utm_medium=cpc&utm_campaign=HDW_MRKT_GBL_SUB_Display_PAI_RETAU_SPEC_X_X0000_SubmitProposalPage&gclid=EAIaIQobChMIiZaClun_-AIVthC3AB0RdgJPEAEYASAAEgKSlfD_BwE
Jandy Luik

Jandy Luik



The Journal of Creative Communications promotes inquiry into contemporary communication issues within wider social,
economic, marketing, cultural, technological and management contexts, and provides a forum for the discussion of theoretical
and practical insights emerging from such inquiry. The journal encourages a new language of analysis for contemporary
communications research and publishes articles dealing with innovative and alternate ways of doing research that push the
frontiers of conceptual dialogue in communication theory and practice. The journal engages with a wide range of issues and
themes in the areas of cultural studies, digital media, media studies, technoculture, marketing communication, organizational
communication, communication management, mass and new media, and development communication, among others. JOCC is a
double blind peer reviewed journal.

Join the conversation about this journal

Submit Your Special Issue
Proposal With Hindawi And
Raise Your Academic ProOle.

Open

Hindawi

Quartiles

Submit Your Special Issue
Proposal With Hindawi And
Raise Your Academic ProOle.

Open

Hindawi

  

FIND SIMILAR JOURNALS 

1
Journal of Marketing
Communications
GBR

51%

2
International Journal of
Internet Marketing and
AdvertisingGBR

43%

3
Journal of Interactive
Advertising
GBR

43%

4
Chinese Journal of
Communication
GBR

36%

https://www.googleadservices.com/pagead/aclk?sa=L&ai=CDFB2vvLTYsDrM5DM4t4PjomwuAK12rGLapef9fj6D9rZHhABIJDZx3tg6YKAgOANoAHn37L2AsgBCakCt42o__nosz6oAwHIA8sEqgSNAk_QL1iy4THa-ieA4xlcjX6_K98e1UFq4UiGfomied6wytLqdKKKblkHLxEeDg-0U9Kp88sNeIt7bcatUzw_UZIWOu0-3vspM_tCofd5D_7Om7ibg2tdLzvQsAt2b38XaBgH6ohGLNTwY8bfO33zLIKSg6R-WS_2TYQ_xeK14k6xGU8PG3v6gDUXm0kiURFaF9bhtWSCHT9qR2IoYPXi0AA2P2mAmBF1t-TiCL4PxrdymJ7qEYukUH_gEIneqSl7FoKi35Mrkku5pCbl-AP8hTzhgLwXZwXFeJ5VO_a_EWmjQEW5DFwU1u_EC_xP5Z2SMBroV0UfHsk7WcSErpsp9wSPSD_lz19ABQaPwyGmwASQ-5nRhgSgBi6AB4GgzYkBqAeOzhuoB5PYG6gH7paxAqgH_p6xAqgHpKOxAqgH1ckbqAemvhuoB5oGqAfz0RuoB5bYG6gHqpuxAqgH35-xAtgHANIIEAiIYRABGB8yA4qCAToCgECxCQNoase717djgAoBmAsByAsBgAwBuAwBuBPkA9gTDdAVAZgWAfgWAYAXAQ&ae=1&num=1&cid=CAASKORoIW0e6bEsUkGXBXMpU1fCdPL-Jc6S0ERvEUNWkCsTWpfvC14a7c0&sig=AOD64_1wFNhfiYixPEVAljl43ugUeosRaA&client=ca-pub-7636113250813806&nb=9&adurl=https://cloud.email.hindawi.com/submitproposal?utm_source=&utm_medium=cpc&utm_campaign=HDW_MRKT_GBL_SUB_Display_PAI_RETAU_SPEC_X_X0000_SubmitProposalPage&gclid=EAIaIQobChMIwMKClun_-AIVEKbYBR2OBAwnEAEYASAAEgK7ffD_BwE
https://www.googleadservices.com/pagead/aclk?sa=L&ai=CDFB2vvLTYsDrM5DM4t4PjomwuAK12rGLapef9fj6D9rZHhABIJDZx3tg6YKAgOANoAHn37L2AsgBCakCt42o__nosz6oAwHIA8sEqgSNAk_QL1iy4THa-ieA4xlcjX6_K98e1UFq4UiGfomied6wytLqdKKKblkHLxEeDg-0U9Kp88sNeIt7bcatUzw_UZIWOu0-3vspM_tCofd5D_7Om7ibg2tdLzvQsAt2b38XaBgH6ohGLNTwY8bfO33zLIKSg6R-WS_2TYQ_xeK14k6xGU8PG3v6gDUXm0kiURFaF9bhtWSCHT9qR2IoYPXi0AA2P2mAmBF1t-TiCL4PxrdymJ7qEYukUH_gEIneqSl7FoKi35Mrkku5pCbl-AP8hTzhgLwXZwXFeJ5VO_a_EWmjQEW5DFwU1u_EC_xP5Z2SMBroV0UfHsk7WcSErpsp9wSPSD_lz19ABQaPwyGmwASQ-5nRhgSgBi6AB4GgzYkBqAeOzhuoB5PYG6gH7paxAqgH_p6xAqgHpKOxAqgH1ckbqAemvhuoB5oGqAfz0RuoB5bYG6gHqpuxAqgH35-xAtgHANIIEAiIYRABGB8yA4qCAToCgECxCQNoase717djgAoBmAsByAsBgAwBuAwBuBPkA9gTDdAVAZgWAfgWAYAXAQ&ae=1&num=1&cid=CAASKORoIW0e6bEsUkGXBXMpU1fCdPL-Jc6S0ERvEUNWkCsTWpfvC14a7c0&sig=AOD64_1wFNhfiYixPEVAljl43ugUeosRaA&client=ca-pub-7636113250813806&nb=19&adurl=https://cloud.email.hindawi.com/submitproposal?utm_source=&utm_medium=cpc&utm_campaign=HDW_MRKT_GBL_SUB_Display_PAI_RETAU_SPEC_X_X0000_SubmitProposalPage&gclid=EAIaIQobChMIwMKClun_-AIVEKbYBR2OBAwnEAEYASAAEgK7ffD_BwE
https://www.googleadservices.com/pagead/aclk?sa=L&ai=CDFB2vvLTYsDrM5DM4t4PjomwuAK12rGLapef9fj6D9rZHhABIJDZx3tg6YKAgOANoAHn37L2AsgBCakCt42o__nosz6oAwHIA8sEqgSNAk_QL1iy4THa-ieA4xlcjX6_K98e1UFq4UiGfomied6wytLqdKKKblkHLxEeDg-0U9Kp88sNeIt7bcatUzw_UZIWOu0-3vspM_tCofd5D_7Om7ibg2tdLzvQsAt2b38XaBgH6ohGLNTwY8bfO33zLIKSg6R-WS_2TYQ_xeK14k6xGU8PG3v6gDUXm0kiURFaF9bhtWSCHT9qR2IoYPXi0AA2P2mAmBF1t-TiCL4PxrdymJ7qEYukUH_gEIneqSl7FoKi35Mrkku5pCbl-AP8hTzhgLwXZwXFeJ5VO_a_EWmjQEW5DFwU1u_EC_xP5Z2SMBroV0UfHsk7WcSErpsp9wSPSD_lz19ABQaPwyGmwASQ-5nRhgSgBi6AB4GgzYkBqAeOzhuoB5PYG6gH7paxAqgH_p6xAqgHpKOxAqgH1ckbqAemvhuoB5oGqAfz0RuoB5bYG6gHqpuxAqgH35-xAtgHANIIEAiIYRABGB8yA4qCAToCgECxCQNoase717djgAoBmAsByAsBgAwBuAwBuBPkA9gTDdAVAZgWAfgWAYAXAQ&ae=1&num=1&cid=CAASKORoIW0e6bEsUkGXBXMpU1fCdPL-Jc6S0ERvEUNWkCsTWpfvC14a7c0&sig=AOD64_1wFNhfiYixPEVAljl43ugUeosRaA&client=ca-pub-7636113250813806&nb=0&adurl=https://cloud.email.hindawi.com/submitproposal?utm_source=&utm_medium=cpc&utm_campaign=HDW_MRKT_GBL_SUB_Display_PAI_RETAU_SPEC_X_X0000_SubmitProposalPage&gclid=EAIaIQobChMIwMKClun_-AIVEKbYBR2OBAwnEAEYASAAEgK7ffD_BwE
https://www.googleadservices.com/pagead/aclk?sa=L&ai=CDFB2vvLTYsDrM5DM4t4PjomwuAK12rGLapef9fj6D9rZHhABIJDZx3tg6YKAgOANoAHn37L2AsgBCakCt42o__nosz6oAwHIA8sEqgSNAk_QL1iy4THa-ieA4xlcjX6_K98e1UFq4UiGfomied6wytLqdKKKblkHLxEeDg-0U9Kp88sNeIt7bcatUzw_UZIWOu0-3vspM_tCofd5D_7Om7ibg2tdLzvQsAt2b38XaBgH6ohGLNTwY8bfO33zLIKSg6R-WS_2TYQ_xeK14k6xGU8PG3v6gDUXm0kiURFaF9bhtWSCHT9qR2IoYPXi0AA2P2mAmBF1t-TiCL4PxrdymJ7qEYukUH_gEIneqSl7FoKi35Mrkku5pCbl-AP8hTzhgLwXZwXFeJ5VO_a_EWmjQEW5DFwU1u_EC_xP5Z2SMBroV0UfHsk7WcSErpsp9wSPSD_lz19ABQaPwyGmwASQ-5nRhgSgBi6AB4GgzYkBqAeOzhuoB5PYG6gH7paxAqgH_p6xAqgHpKOxAqgH1ckbqAemvhuoB5oGqAfz0RuoB5bYG6gHqpuxAqgH35-xAtgHANIIEAiIYRABGB8yA4qCAToCgECxCQNoase717djgAoBmAsByAsBgAwBuAwBuBPkA9gTDdAVAZgWAfgWAYAXAQ&ae=1&num=1&cid=CAASKORoIW0e6bEsUkGXBXMpU1fCdPL-Jc6S0ERvEUNWkCsTWpfvC14a7c0&sig=AOD64_1wFNhfiYixPEVAljl43ugUeosRaA&client=ca-pub-7636113250813806&nb=8&adurl=https://cloud.email.hindawi.com/submitproposal?utm_source=&utm_medium=cpc&utm_campaign=HDW_MRKT_GBL_SUB_Display_PAI_RETAU_SPEC_X_X0000_SubmitProposalPage&gclid=EAIaIQobChMIwMKClun_-AIVEKbYBR2OBAwnEAEYASAAEgK7ffD_BwE
https://www.googleadservices.com/pagead/aclk?sa=L&ai=CCx-AvvLTYvrdM5Cp4t4PtvqP4AK12rGLapef9fj6D9rZHhABIJDZx3tg6YKAgOANoAHn37L2AsgBCakCt42o__nosz6oAwHIA8sEqgSNAk_QP30RlV_dabqaClLHrkJUn9J1787qTuhRmDCji6jmgUXMK0ZbLVN_MKnuwPnPMKzCjca-L7Oj4gOtEwXNXs0q7Y6vavoLR58ttv23VfJ3D0lJN3kIyp2AzAa-VJ9Y2D3xHY5eYFROMxe-3VuHiTP3Iz4hub6y0YABT_MKRfI6wcW946SC9sHWIsOxMqz6cYlYMDqxblIyFuKhWC8QeiFkZWsNOjJYX9gcZwvu93gc2gaTeefRK98GiZ6hX0EZKOkpGEuBAWt3d1hguFJYKRiLO6BGjlwAP1ubFZBNWU6gaCGHoFKdNez-mQ9SP-0ZwhPa1lpWltGBH2HCOvBhwMMXEyCOU70H9J08epQKwASQ-5nRhgSgBi6AB4GgzYkBqAeOzhuoB5PYG6gH7paxAqgH_p6xAqgHpKOxAqgH1ckbqAemvhuoB5oGqAfz0RuoB5bYG6gHqpuxAqgH35-xAtgHANIIEAiIYRABGB8yA4qCAToCgECxCQNoase717djgAoBmAsByAsBgAwBuAwBuBPkA9gTDdAVAZgWAfgWAYAXAQ&ae=1&num=1&cid=CAASKORou-yadQ-LotC08T0VUz9U8osWg6bja-8eT4O2f8S8Wo1Gd0URGBo&sig=AOD64_1fgZ8UInE4VS_WnuxP1Mxl9MPBQg&client=ca-pub-7636113250813806&nb=9&adurl=https://cloud.email.hindawi.com/submitproposal?utm_source=&utm_medium=cpc&utm_campaign=HDW_MRKT_GBL_SUB_Display_PAI_RETAU_SPEC_X_X0000_SubmitProposalPage&gclid=EAIaIQobChMI-rSClun_-AIVkJTYBR02_QMsEAEYASAAEgKzQPD_BwE
https://www.googleadservices.com/pagead/aclk?sa=L&ai=CCx-AvvLTYvrdM5Cp4t4PtvqP4AK12rGLapef9fj6D9rZHhABIJDZx3tg6YKAgOANoAHn37L2AsgBCakCt42o__nosz6oAwHIA8sEqgSNAk_QP30RlV_dabqaClLHrkJUn9J1787qTuhRmDCji6jmgUXMK0ZbLVN_MKnuwPnPMKzCjca-L7Oj4gOtEwXNXs0q7Y6vavoLR58ttv23VfJ3D0lJN3kIyp2AzAa-VJ9Y2D3xHY5eYFROMxe-3VuHiTP3Iz4hub6y0YABT_MKRfI6wcW946SC9sHWIsOxMqz6cYlYMDqxblIyFuKhWC8QeiFkZWsNOjJYX9gcZwvu93gc2gaTeefRK98GiZ6hX0EZKOkpGEuBAWt3d1hguFJYKRiLO6BGjlwAP1ubFZBNWU6gaCGHoFKdNez-mQ9SP-0ZwhPa1lpWltGBH2HCOvBhwMMXEyCOU70H9J08epQKwASQ-5nRhgSgBi6AB4GgzYkBqAeOzhuoB5PYG6gH7paxAqgH_p6xAqgHpKOxAqgH1ckbqAemvhuoB5oGqAfz0RuoB5bYG6gHqpuxAqgH35-xAtgHANIIEAiIYRABGB8yA4qCAToCgECxCQNoase717djgAoBmAsByAsBgAwBuAwBuBPkA9gTDdAVAZgWAfgWAYAXAQ&ae=1&num=1&cid=CAASKORou-yadQ-LotC08T0VUz9U8osWg6bja-8eT4O2f8S8Wo1Gd0URGBo&sig=AOD64_1fgZ8UInE4VS_WnuxP1Mxl9MPBQg&client=ca-pub-7636113250813806&nb=19&adurl=https://cloud.email.hindawi.com/submitproposal?utm_source=&utm_medium=cpc&utm_campaign=HDW_MRKT_GBL_SUB_Display_PAI_RETAU_SPEC_X_X0000_SubmitProposalPage&gclid=EAIaIQobChMI-rSClun_-AIVkJTYBR02_QMsEAEYASAAEgKzQPD_BwE
https://www.googleadservices.com/pagead/aclk?sa=L&ai=CCx-AvvLTYvrdM5Cp4t4PtvqP4AK12rGLapef9fj6D9rZHhABIJDZx3tg6YKAgOANoAHn37L2AsgBCakCt42o__nosz6oAwHIA8sEqgSNAk_QP30RlV_dabqaClLHrkJUn9J1787qTuhRmDCji6jmgUXMK0ZbLVN_MKnuwPnPMKzCjca-L7Oj4gOtEwXNXs0q7Y6vavoLR58ttv23VfJ3D0lJN3kIyp2AzAa-VJ9Y2D3xHY5eYFROMxe-3VuHiTP3Iz4hub6y0YABT_MKRfI6wcW946SC9sHWIsOxMqz6cYlYMDqxblIyFuKhWC8QeiFkZWsNOjJYX9gcZwvu93gc2gaTeefRK98GiZ6hX0EZKOkpGEuBAWt3d1hguFJYKRiLO6BGjlwAP1ubFZBNWU6gaCGHoFKdNez-mQ9SP-0ZwhPa1lpWltGBH2HCOvBhwMMXEyCOU70H9J08epQKwASQ-5nRhgSgBi6AB4GgzYkBqAeOzhuoB5PYG6gH7paxAqgH_p6xAqgHpKOxAqgH1ckbqAemvhuoB5oGqAfz0RuoB5bYG6gHqpuxAqgH35-xAtgHANIIEAiIYRABGB8yA4qCAToCgECxCQNoase717djgAoBmAsByAsBgAwBuAwBuBPkA9gTDdAVAZgWAfgWAYAXAQ&ae=1&num=1&cid=CAASKORou-yadQ-LotC08T0VUz9U8osWg6bja-8eT4O2f8S8Wo1Gd0URGBo&sig=AOD64_1fgZ8UInE4VS_WnuxP1Mxl9MPBQg&client=ca-pub-7636113250813806&nb=0&adurl=https://cloud.email.hindawi.com/submitproposal?utm_source=&utm_medium=cpc&utm_campaign=HDW_MRKT_GBL_SUB_Display_PAI_RETAU_SPEC_X_X0000_SubmitProposalPage&gclid=EAIaIQobChMI-rSClun_-AIVkJTYBR02_QMsEAEYASAAEgKzQPD_BwE
https://www.googleadservices.com/pagead/aclk?sa=L&ai=CCx-AvvLTYvrdM5Cp4t4PtvqP4AK12rGLapef9fj6D9rZHhABIJDZx3tg6YKAgOANoAHn37L2AsgBCakCt42o__nosz6oAwHIA8sEqgSNAk_QP30RlV_dabqaClLHrkJUn9J1787qTuhRmDCji6jmgUXMK0ZbLVN_MKnuwPnPMKzCjca-L7Oj4gOtEwXNXs0q7Y6vavoLR58ttv23VfJ3D0lJN3kIyp2AzAa-VJ9Y2D3xHY5eYFROMxe-3VuHiTP3Iz4hub6y0YABT_MKRfI6wcW946SC9sHWIsOxMqz6cYlYMDqxblIyFuKhWC8QeiFkZWsNOjJYX9gcZwvu93gc2gaTeefRK98GiZ6hX0EZKOkpGEuBAWt3d1hguFJYKRiLO6BGjlwAP1ubFZBNWU6gaCGHoFKdNez-mQ9SP-0ZwhPa1lpWltGBH2HCOvBhwMMXEyCOU70H9J08epQKwASQ-5nRhgSgBi6AB4GgzYkBqAeOzhuoB5PYG6gH7paxAqgH_p6xAqgHpKOxAqgH1ckbqAemvhuoB5oGqAfz0RuoB5bYG6gHqpuxAqgH35-xAtgHANIIEAiIYRABGB8yA4qCAToCgECxCQNoase717djgAoBmAsByAsBgAwBuAwBuBPkA9gTDdAVAZgWAfgWAYAXAQ&ae=1&num=1&cid=CAASKORou-yadQ-LotC08T0VUz9U8osWg6bja-8eT4O2f8S8Wo1Gd0URGBo&sig=AOD64_1fgZ8UInE4VS_WnuxP1Mxl9MPBQg&client=ca-pub-7636113250813806&nb=8&adurl=https://cloud.email.hindawi.com/submitproposal?utm_source=&utm_medium=cpc&utm_campaign=HDW_MRKT_GBL_SUB_Display_PAI_RETAU_SPEC_X_X0000_SubmitProposalPage&gclid=EAIaIQobChMI-rSClun_-AIVkJTYBR02_QMsEAEYASAAEgKzQPD_BwE
https://www.scimagojr.com/journalsearch.php?q=22954&tip=sid&clean=0
https://www.scimagojr.com/journalsearch.php?q=4000151815&tip=sid&clean=0
https://www.scimagojr.com/journalsearch.php?q=21100886545&tip=sid&clean=0
https://www.scimagojr.com/journalsearch.php?q=19700188307&tip=sid&clean=0
Jandy Luik

Jandy Luik



similarity similarity similarity similarity

SJR

The SJR is a size-independent prestige indicator that ranks
journals by their 'average prestige per article'. It is based on
the idea that 'all citations are not created equal'. SJR is a
measure of scientiac inbuence of journals that accounts
for both the number of citations received by a journal and
the importance or prestige of the journals where such
citations come from It measures the scientiac inbuence of
the average article in a journal, it expresses how central to
the global scientiac discussion an average article of the

Total Documents

Evolution of the number of published documents. All types
of documents are considered, including citable and non
citable documents.

Year Documents
2006 19
2007 19
2008 15
2009 8

Citations per document

This indicator counts the number of citations received by
documents from a journal and divides them by the total
number of documents published in that journal. The chart
shows the evolution of the average number of times
documents published in a journal in the past two, three and
four years have been cited in the current year. The two
years line is equivalent to journal impact factor ™
(Thomson Reuters) metric.

Cites per document Year Value
Cites / Doc. (4 years) 2006 0.000
Cites / Doc. (4 years) 2007 0.105
Cites / Doc. (4 years) 2008 0.079
Cites / Doc. (4 years) 2009 0.132
Cites / Doc. (4 years) 2010 0.262
Cites / Doc. (4 years) 2011 0.155
Cites / Doc. (4 years) 2012 0.207
Cites / Doc. (4 years) 2013 0.049
Cites / Doc. (4 years) 2014 0.057
Cites / Doc. (4 years) 2015 0.200

Total Cites  Self-Cites

Evolution of the total number of citations and journal's self-
citations received by a journal's published documents
during the three previous years.
Journal Self-citation is deaned as the number of citation
from a journal citing article to articles published by the
same journal.

Cites Year Value
Self Cites 2006 0

External Cites per Doc  Cites per Doc

Evolution of the number of total citation per document and
external citation per document (i.e. journal self-citations
removed) received by a journal's published documents
during the three previous years. External citations are
calculated by subtracting the number of self-citations from
the total number of citations received by the journal’s
documents.

Cites Year Value

% International Collaboration

International Collaboration accounts for the articles that
have been produced by researchers from several countries.
The chart shows the ratio of a journal's documents signed
by researchers from more than one country; that is
including more than one country address.

Year International Collaboration
2006 21.05
2007 10.53

Citable documents  Non-citable documents

Not every article in a journal is considered primary research
and therefore "citable", this chart shows the ratio of a
journal's articles including substantial research (research
articles, conference papers and reviews) in three year
windows vs. those documents other than research articles,
reviews and conference papers.

Documents Year Value
Non-citable documents 2006 0

Cited documents  Uncited documents

Ratio of a journal's items, grouped in three years windows,
that have been cited at least once vs. those not cited during
the following year.

Documents Year Value
Uncited documents 2006 0
Uncited documents 2007 17
Uncited documents 2008 35
Uncited documents 2009 47

← Show this widget in
your own website

Just copy the code below
and paste within your html
code:

<a href="https://www.scimagojr.com/journalsearch.php?q=15600154710&amp;tip=sid&amp;exact=no" title="SCImago Journal &amp; Country Rank"><img border="0" src="https://www.scimagojr.com/journal_img.php?id=15600154710" alt="SCImago Journal &amp; Country Rank"  /></a>

 

 

  SCImago Graphica

SCImago Graphica

SCImago GraphicaSCImago Graphica

2007 2009 2011 2013 2015 2017 2019 2021

0

0.2

0.4

2006 2008 2010 2012 2014 2016 2018 2020

0

20

40

Cites / Doc. (4 years)
Cites / Doc. (3 years)
Cites / Doc. (2 years)

2006 2008 2010 2012 2014 2016 2018 2020

0

0.3

0.6

0.9

1.2

1.5

2006 2008 2010 2012 2014 2016 2018 2020

0

40

80

2006 2008 2010 2012 2014 2016 2018 2020

0

0.75

1.5

2006 2008 2010 2012 2014 2016 2018 2020

0

20

40

2006 2008 2010 2012 2014 2016 2018 2020

0

30

60

2006 2008 2010 2012 2014 2016 2018 2020

0

30

60

https://www.scimagojr.com/journalsearch.php?q=22954&tip=sid&clean=0
https://www.scimagojr.com/journalsearch.php?q=4000151815&tip=sid&clean=0
https://www.scimagojr.com/journalsearch.php?q=21100886545&tip=sid&clean=0
https://www.scimagojr.com/journalsearch.php?q=19700188307&tip=sid&clean=0


Metrics based on Scopus® data as of April 2022

Oluwasegun Omidiora 3 years ago

This laudable. Please keep it up.

reply

Jacob Nyarko 3 years ago

Impressive! Keep it up.

reply

Leave a comment

Name  

Email
(will not be published)

 

Explore, visually

Explore, visually

Explore, visuallyExplore, visually
communicate and make

communicate and make

communicate and makecommunicate and make
sense of data with our

sense of data with our

sense of data with oursense of data with our
new data visualization

new data visualization

new data visualizationnew data visualization
tool

tool

tooltool.

.

..

O

J

Melanie Ortiz 3 years ago

Dear user,

Thanks for your participation! Best Regards, SCImago

M
SCImago Team

https://www.graphica.app/
Jandy Luik



Submit

The users of Scimago Journal & Country Rank have the possibility to dialogue through comments linked to a

speciac journal. The purpose is to have a forum in which general doubts about the processes of publication in the

journal, experiences and other issues derived from the publication of papers are resolved. For topics on particular

articles, maintain the dialogue through the usual channels with your editor.

Developed by:

 

Powered by:

Follow us on @ScimagoJR

Scimago Lab, Copyright 2007-2022. Data Source: Scopus®

Edit Cookie Consent

reCAPTCHA
I'm not a robot

Privacy  - Terms

http://www.scimagolab.com/
http://www.scopus.com/
https://twitter.com/ScimagoJR
http://www.scimagolab.com/
http://www.scopus.com/
https://www.scimagojr.com/journalsearch.php?q=15600154710&tip=sid&clean=0%23
https://www.google.com/intl/en/policies/privacy/
https://www.google.com/intl/en/policies/terms/
https://www.googleadservices.com/pagead/aclk?sa=L&ai=CevxdvfLTYoOWL_uu4t4P4eyFsAXamruTa4mTgt3wD6-BuuPXAhABIJDZx3tg6YKAgOANoAHUuMCuAcgBAqkCfGJSMVhU0j2oAwHIA8kEqgSMAk_QCKdiMWpSivOKAJd6cmKmeCcrqNM0hep18QTeAHDFXyCprTJ5pX9rWSsro24TkI7aQKWrAs7HUSiIt72ROZOO6bn57jAshZnX27Ew6v16WPxuvKR__V4bD4ULHEs4VMyXJcOLN6CVH9-yGNAB9u41rox9PE0Uu8suoUu2NemsPalnsXZK6vIi1NC10ihBfppxFcGjWJEgFI1RR0a0sANdUdMNU4e2l7dBZxPPnd6lLmHvbznpShdPvJBLFecX0minAIAc-I52loleF39J_34_OSQEtouf5CLgOSgqXLgT24dadLZOUcZAK9xWWz_y8dwyGfZVEmyFJA6QT-4NQGGUoWDLZgWYh1jq9HnABIGCk-H5A6AGAoAHlMe_0QKoB47OG6gHk9gbqAfulrECqAf-nrECqAeko7ECqAfVyRuoB6a-G6gHmgaoB_PRG6gHltgbqAeqm7ECqAffn7EC2AcB0ggQCIhhEAEYHzIDioIBOgKAQLEJrfqzpRdHWxiACgGYCwHICwG4DAHYEw3QFQGYFgH4FgGAFwE&ae=1&num=1&cid=CAASKORoWH-M4068vB8bD25zy9wnzRlYuvl2rutP2JF0-25zOX2CqGiJHvo&sig=AOD64_0jiU4aG-hRI3YPcszkwFlll40vQw&client=ca-pub-7636113250813806&nb=17&adurl=https://pixelninja.id/courses/blender-3d-modeling-for-beginner/?utm_source=paid-ads&utm_medium=gdn&utm_campaign=3d+modeling&gclid=EAIaIQobChMIw-jAlen_-AIVe5fYBR1hdgFWEAEYASAAEgKbxPD_BwE
Jandy Luik



Original Article

Informality of Media Freelancers  
in Indonesia: Motives and Prospects

Jandy E. Luik1  and Agusly I. Aritonang1

Abstract

This article presents our analysis of the nature of informality of media freelancers and its implications 
to creative workers. Employing a series of 15 interviews, we offer an interpretive understanding 
through the subjective experience of the Indonesian media freelancers. Accordingly, we analyse the 
participants’ responses in four dimensions of informality: personal, professional, technological and 
social. This analysis brings up a discussion about the flexibility, challenges and opportunities of working 
as a media freelancer. Specifically, three themes emerged from our discussion: motivations of doing 
freelance, managing ‘uncertainty’ through creativity and self-management, and the importance of social–
technological infrastructure. Considering the demographic bonus in Indonesia, we suggest a future 
research agenda towards the potentials of informality of media freelancers. This future direction would 
shed light on whether the informality, on the one hand, can lead to the casualization of work, or, on the 
other hand, can lead to the idea of flexibility and self-management of media freelancers.

Keywords

Media freelancers, informality of media freelancers, informality dimensions, social-technological 
infrastructure, media communication

Introduction

Although the critical understanding of freelance media workers has been studied in terms of problematis-
ing the legality of journalistic content produced by stringers in Indonesia (Santoso & Lestari, 2017), 
there is an underexplored research space in understanding the nature of working as freelancers directly 
through the subjective experience of the media freelancers themselves.

This study, therefore, offers an interpretive understanding about the informality of the media profes-
sion from the viewpoint of (media) freelancers in Indonesia. We situate informality as the kind of work 
that is flexible and not bounded by a long-term permanent contract with a specific company. In other 
words, this is the kind of work carried out by a freelancer who is ‘a worker who is self-employed or 
contracted to do short-term assignments for one or more individual clients rather than works as a 

Journal of Creative Communications
1–15

© 2021 MICA-The School of Ideas
Reprints and permissions:

in.sagepub.com/journals-permissions-india
DOI: 10.1177/09732586211050332

journals.sagepub.com/home/crc

1 Department of Communication Science, Petra Christian University, Surabaya, Indonesia.

Corresponding author:
Jandy E. Luik, Department of Communication Science, Petra Christian University, Q Building, Room 607, Jl. Siwalankerto  
121-131, Surabaya 60236, Indonesia.
E-mail: jandyluik@petra.ac.id

http://crossmark.crossref.org/dialog/?doi=10.1177%2F09732586211050332&domain=pdf&date_stamp=2021-10-28


2  Journal of Creative Communications

permanent employee of a company’ (Salamon, 2019). Moreover, from a more global–historical perspec-
tive, the shifting of work from the Industrial era to the post-Industrial era raises a concern, for example, 
‘the substantial growth of freelancing, raises questions about the trajectory of its ongoing evolution and 
the narratives that underpin and legitimate it’ (Popiel, 2017). Conceptually, informality has a processual 
meaning in the sense that this informality can have different kinds of ‘formalised’ manifestations (Luik, 
2020; Luik et al., 2018). This concept of informality is informed by ‘proceeding from the middle’ 
(Deleuze & Guattari, 1987), in which they write: ‘It’s not easy to see things in the middle, rather than 
looking down on them from above or up at them from below, or from left to right or right to left: try it, 
you’ll see that everything changes’. However, this article does not attempt to prove or disprove their 
assertion; rather, our purpose here is to underpin the meaning of informality through the reflective expe-
rience of media freelancers.

We employ the case of media freelancers in Indonesia to analyse this informality in media and  
creative industries. With various archetypes of media communication in the digital era (Chaffee & 
Metzger, 2001), media freelancers are provided with avenues to reach diverse audiences, and one of the 
challenges for communication researchers is to understand the producers in this ‘dramatic fragmentation 
of media productions’ (Croteau, 2006). Moreover, we decide to study the informality of media freelanc-
ers because of the emergence of various ‘media professions’ (Deuze, 2007) in this digital era.

Indonesia’s freelancing landscape took our attention because of two factors: the statistical growth of 
freelancing in the country and the growing attention of media freelancers and related stakeholders in 
opening the discourse around their working situation. From the BPS-Statistics Indonesia’s Labor Force 
Situation (February 2019), Indonesia has 129.36 million workforce who are working, and the report also 
states that 5.88 million are freelancers (or, 4.55%). Similar data have been collected by an Indonesian 
freelancing platform that the number of freelancers in 2019 increased to 16% from the previous year. 
These numbers seem to represent a promising discourse around freelancing in Indonesia despite the 
working situations experienced by some of the freelancers. In a discussion held in a ‘creative hub’ in 
Indonesia, a number of media freelancers expressed the issues surrounding their work such as the need 
for formal working contracts and their enforcement; how they propose and settle on their fees during 
‘pitching’; how they manage the intensive timeline; and the issues of welfare, gender and workers’ rights 
(C20 Library and Collabtive, 2019).

These backgrounds on our motivation to understand the informality, the statistics published by the 
above-mentioned entities and working challenges of media freelancers contribute to our main question 
of this study: how do media freelancers perceive the nature of the informality of their work? This ques-
tion led us to conduct a qualitative study by interviewing a number of media freelancers in Indonesia. We 
position this empirical study as a starting point for developing a working categorisation of the nature of 
informality perceived by the study participants. Furthermore, we analyse the meaning and implications 
of this perceived informality in the wider context of freelancers in media industries.

We also position our study to contribute to the efforts of understanding the nature of creative-oriented 
freelance work. As our field is very much connected with human creativity, freelancers have been playing 
a key creative role in the creative communication processes. Based on a study of creative industries 
(firms and freelancers) in London, Mould et al. (2014) argue that although freelancers are a crucial and 
significant part of the creative industries, and often conduct the more creative aspects of the work, they 
remain largely ‘invisible’. Another similar effort to understand the nature of freelance is a study of free-
lance journalists in Europe. Nies and Pedersini (2003, p. 20) conclude that ‘freelancers constitute an 
important part of media and play a major role for freedom and quality of the press and media’, and free-
lancers’ status should be strengthened. Thus, these two studies have signified the important nature of 
freelancers in the creative and media works, including creative communications, and the freelancers 
themselves should be made ‘visible’ and strengthened.
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Nevertheless, in terms of the informal nature of the working practices of freelancers themselves, we 
find that there is still room for further exploration. Informality may involve a short period of working 
arrangements and flexibility in beneficial ways (Edstrom & Ladendorf, 2012; Massey & Elmore, 2011; 
Storey et al., 2005). However, a form of informal arrangement also implies a ‘precarious situation’ for 
the workers (Gill & Pratt, 2008; Neilson & Rossiter, 2008). Furthermore, from the study of media work 
of a cohort of Media Production graduates of a UK university, Wallis et al. (2020, p. 190) argue that the 
nature of ‘media careers may also come with a limited shelf-life’, and even more, they also suggest that 
‘now, more than ever, media work is being skewed towards the young’. We pay particular attention to 
this specific age and ‘shelf-life’ facet that factors a decision of a freelancer to be (continuously) involved 
with freelance work in Indonesia. Thus, we are keen to understand the nature of informality of freelance 
work from the Indonesian young freelancers themselves to enrich our understanding of the working 
practices. The knowledge gained from this study will inform us better in responding to the informality 
of freelance work in Indonesia. Specifically, we would like to detail our contribution by discussing the 
following questions: what are the drivers for these freelancers to be involved in freelance media work? 
And, how do they view the future of their freelance work? By discussing these questions, here, in this 
article, our study contributes to making the subjective experience of freelancers in Indonesia visible, 
which can lead to subsequent supportive efforts from academia and policymakers.

We organise this article according to the following structure. We, first, present our conceptual back-
ground of the informality of media freelancers, and the interpretive understanding. In our ‘Method’ 
section, we describe our data collection and analysis processes. In the next section, we present the find-
ings though our categorisation and contextualise these findings in the discussions of informality of a 
profession. We conclude by presenting the implications of this analysis to our future research agenda on 
media freelancers.

Media Freelancers

Informality and Flexibility of Media Freelancers

We define informality in the context of freelance work as the arrangement of work that is characterised 
by being project-based, flexible and self-entrepreneurial. This nature of informality allows media free-
lancers to work from one project to another project, or to work on several projects in a relatively narrow 
time frame. Freelance working allows the freelancers to work on a variety of projects, and for a range of 
clients, and that puts them in a position to (in theory) refuse unattractive offers, walk away from difficult 
clients and renegotiate impossible deadlines (Storey et al., 2005). However, while this is not always the 
case, as the market is too open, it has been observed that in the context of media workers, ‘it was too easy 
to enter the work space, and with pressure on fees, newcomers or those desperate for work were prepared 
to accept low fee rates or poor working conditions’ (Storey et al., 2005).

The informality of media freelancers is often characterised by the flexibility related to the working 
life of an individual. Freelancers can manage their own time in which they can have more flexible lives: 
they have the opportunity to take longer vacations, to have home-based working life with caring respon-
sibilities or other personal commitments, and for being flexible towards the needs of their families 
(Edstrom & Ladendorf, 2012; Storey et al., 2005). For example, in the survey conducted on women 
freelance journalists in the USA, most of the respondents stated that freelance journalism is ‘the kind of 
job they wanted’, ‘an ideal job’, and that they were ‘satisfied with freelancing as a job and like it’; in 
other words, ‘For women, self-employment as freelance news workers may function as a refuge; as a 
“place” where they can find their own right mix of work and family’ (Massey & Elmore, 2011).
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However, ‘flexibility’ itself is a double-edged sword. Besides those ‘benefits’ mentioned earlier, a 
qualitative study of freelance journalists in northern Sweden found that ‘the informants’ felt they needed 
to work even when they were sick, in order to meet deadlines’, and that they ‘experienced unsteady flows 
of work and income, and spoke about dips in work supply, such as sometimes going two months in the 
autumn without work’ (Edstrom & Ladendorf, 2012).

Besides the flexibility and project-based nature of media freelancing, entrepreneurism becomes a 
unique quality. Specifically, this quality is related to the professional role of freelancers as (self)- 
entrepreneurs and idealists. As entrepreneurs, the freelancers are driven by ‘innovation and successful 
entrepreneurship’, and they take this path because ‘they did not want the insecurity and bad working 
conditions of short-term contract work’ (Mathisen, 2017). While as idealists, they are motivated by ‘the 
opportunity to work with the kind of journalism they find important, even if it does not always pay well, 
such as documentaries, books, art projects, and often non-commercial projects related to the ideals of 
journalism’ (Mathisen, 2017).

Moreover, with this self-entrepreneurial drive, freelancers also engage in reputation management or 
personal branding. These self-branding practices are largely conducted on social media as seen in the 
freelance media workers in London and Milan, in which ‘self-branding becomes an investment in social 
relationships with expected return for the acquisition of a reputation’ (Gandini, 2016). For example, 
freelance journalists utilise social media to ‘build audiences and brands while reinforcing and repairing 
journalistic norms, including transparency’ (Holton, 2016). Similarly, in the study of Dutch and Flemish 
employed and freelance journalists on Twitter, social media platforms have created an avenue for free-
lance journalists to build their own independent persona rather than ‘names or initial under articles’ 
(Brems et al., 2017).

Therefore, informality of media freelancers is associated with their flexibility of working from one 
project to another project and of managing work–life time, and freelancers prefer to see themselves ‘as 
entrepreneurs and creatives, innovators and change makers’—rather than a precarious, freelance working 
class that opposes capitalism and its latest advancements’ (Gandini, 2016). We see that this viewpoint is 
related to discourses of entrepreneurism that contribute to the attractiveness of freelance lifestyle and of 
working under short-term projects and personal goals (Edstrom & Ladendorf, 2012). Consequently, this 
informality of media freelancers is related with the idea of an ideal neoliberal worker: ‘flexible, unat-
tached, and adaptable’ (Cohen, 2015).

Interpretive Understanding of Media Freelancers

Studies related to Indonesian freelance media workers have predominantly covered the critical ground, for 
example, problematising the legality of the content created by the stringers (Santoso & Lestari, 2017) and 
framing the stringer practices through commodification and exploitation (Santoso & Lestari, 2016).  
By definition, a stringer is a freelancer ‘who does not work as a staff member of a news organization’ and 
who ‘is paid for each piece that an organization publishes or broadcasts rather than a regular salary’  
(Salamon, 2019). Besides those studies, in contributing to the discourses and efforts to make freelancers 
more visible, we offer to frame the informality of media freelancers through interpretive understanding.

We refer to an interpretive understanding as an inquiry that relies on the subjective experience of the 
participants themselves, for example, in this study from freelance media workers. The nature of this 
understanding is constructed through the individual and collective reconstructions, and accumulated 
through vicarious experience (Guba et al., 2018). That is to say, we offer the understanding that is based 
on ‘the analysis and interpretation, through verstehen or empathetic understanding, of the meaning that 
people give to their actions’ (Jankowski & Wester, 2002). Therefore, this understanding relies on the 
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subjective experience of media freelancers, for example, their motivations, their actual experiences 
working in the field and how they manage their work and their clients, and how they view their work.

Our interpretive understanding, here, is related to the idea that freelance media workers themselves 
have their reasons and plans in facing this informality. Previous studies of women freelancer journalists 
who have left traditional employer-based news jobs for self-employment have contributed to the argu-
ment that ‘freelance journalism can be more family-friendly than organised journalism’ (Massey & 
Elmore, 2011). Other drives of doing freelance can be identified from the study of freelancers who are 
part of a union. There is the drive to selling content and running one’s own, and the drive of ‘working 
in-depth on large-scale, non-commercial projects that they find professionally satisfying’ (Mathisen, 
2017). Besides this understanding, we are interested to know more about the specific drives or motiva-
tions of young, non-union-based freelancers. Gaining insights on why they want to be part of this infor-
mal working arrangement will make us better informed to think about the kind of support offered for 
these young freelancers.

Furthermore, another facet of informality is the sustainability of the creative work itself. The ‘project-
based turn’ (Mould et al., 2014) of economic activities, including the creative industries, has allowed 
freelancers to secure more projects. There is a sense of opportunity that freelancers become more visible 
and more significant in the creative industries (Mould et al., 2014). At the same time, in strengthening 
freelancers’ positions, there is a call for the recognition of freelance status, improving the protection 
needed, establishing minimum conditions, improving social security and ensuring the possibility of col-
lective bargaining (Nies & Pedersini, 2003). Nevertheless, young media freelancers’ views on the issue 
of future prospects have received less attention from researchers. Filling this gap with the subjective 
experience of the ‘newbies’ will enrich the dimensions of informality.

Method

We used a qualitative approach, in particular, we used an interpretive–constructivist view (Creswell, 
2009; Guba et al., 2018; Jankowski & Wester, 2002; Jensen, 2002a), to bring up an understanding of 
freelance media workers in Indonesia. In our study, we define media freelancers as those who engage  
in the creation of media content. Table 1 summarises our study participants’ profile in terms of their sex, 
their kinds of work or expertise, and whether they have or do not have other jobs—a piece of information 
that is significant to our discussion regarding the meaning of informality from the participants’ view-
point. Moreover, we triangulated our findings with a manager of a media company who had been work-
ing with the freelance workers. For the journalistic content, this practice of freelancing was informally 
established with the connection with local correspondences (personal communication with a manager of 
a media company, 2020). For the other kinds of content, this practice was observed through the presence 
of platforms for digital freelancers. Based on our initial observation, we identified the kinds of media-
related freelance work categories: journalist, videographer, photographer, writer, graphic designer, content 
creator and social media manager.

Interviews were from our data collection method (Jankowski & Wester, 2002; Jensen, 2002b); in 
these interviews, we explored questions that related to the informality of this profession. By informality, 
we refer to the practice of working to create content that is typified by being project-based, flexible and 
self-entrepreneurial. During the interviews conducted by our research assistant, the semi-structured 
questions covered the following informality-related topics: the motivations of working as a freelancer, 
the impact of the COVID-19 pandemic on freelancing, the nature of the profession in terms of its growth 
opportunities and its sustainability challenges, the use of digital technologies in supporting freelancing 
activities, the impact of co-location spaces in the urban area and the social aspects of freelancing 
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Table 1. Study Participants

Participants Kinds of Work/Expertise Has Other Jobs?

P1 (female) Writer No
P2 (female) Logo designer and branding Yes
P3 (male) Photographer Yes
P4 (female) Writer Not yet
P5 (female) Writer Not yet
P6 (female) Logo and product designer Not yet
P7 (female) Content creator Yes
P8 (female) Content creator Yes
P9 (female) Journalist Not yet
P10 (female) Logo and product designer Not yet
P11 (male) Journalist Yes
P12 (male) Videographer Not yet
P13 (male) Content creator Not yet
P14 (male) Logo and product designer Yes
P15 (female) Writer Yes

Source: The authors.

profession in the context of Indonesian culture. As discussed, we aim to gather data from young freelanc-
ers in Indonesia, and our interviewees (age range: 20–35) came from different cities. Fifteen freelancers, 
recruited with snowballing techniques, were interviewed during the third quarter and the fourth quarter 
of 2020. Twelve interviews were conducted through online communication channels, and three inter-
views were conducted through in-person mode with a strict social distancing protocol. The freelancers 
permitted us to do audio recording during the interviews. In total, the interview transcripts contained 
12.019 words.

We, then, inductively analysed our data to construct the four dimensions of the informality of free-
lancing. We followed the procedures of the grounded theory approach to explain the process, action or 
interaction on a topic (Corbin & Strauss, 1990; Creswell, 2007). Specifically, we employed open coding, 
axial coding, and selective coding (Corbin & Strauss, 1990). This approach allowed us to be sensitive to 
the iterative nature of data collection and analysis, and to recruit subsequent interviews (theoretical sam-
pling) with different expertise and social–technological characteristics. For example, our initial coding 
through breaking down the results from our earlier interview found that ‘long-term involvement’ and 
‘the future of freelancing’ were part of the ‘personal dimension’ of the informality category. However, as 
we gained more data and more samples to corroborate the initial categories and sub-categories, we found 
that ‘long-term involvement’ and ‘future of freelancing’ were part of ‘personal dimension’ and ‘profes-
sional dimension’, respectively. In ensuring the validity of our data, we maintained constant comparative 
analysis during the iterative data collection and analysis processes. Furthermore, in triangulating the 
coding results, we asked our research assistant to independently apply the result of selective coding into 
the transcripts. Finally, we, then, organised all the coded categories (or, in our study: dimensions) to a 
‘core’ category of the nature of the informality of freelancers.

Findings and Discussion

We organised our participants’ responses into four dimensions: personal, professional, technological and 
social dimensions to understand our participants’ subjective experiences regarding the informality of 
work as a media freelancer.
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Nature of the Informality

Personal Dimension

The personal dimension refers to the motivations of our study’s participants and the perceived long-term 
‘involvement’ of the participants, regarding the informal nature of working as media freelancers.

We identified participants’ motivations for working as a freelancer. These included fit with their inter-
est (P5-writer); make use of their idle time (P2-logo designer & branding; P10-logo & product designer; 
P13-content creator); opportunity offered by their peer (P6-logo & product designer; writer); their ideal-
ism for not working in a specific company or as a certain full-time professional (P3-photographer; 
P4-writer); gain more experiences (P3-photographer); and to pay for their bills (P14-logo and product 
designer). Furthermore, a common thread found from their responses was the idea of ‘having more 
freedom’ or flexibility that interested them the most. The participants said that having a degree of work 
management autonomy gave them the ability to manage the time and place of their work (P9-journalist), 
gave them more space to explore their creativity and critical thinking (P3-photographer) and offered 
them the flexibility to take a side job as well as their permanent job (P3-photographer).

Another sub-theme of this personal dimension was the participants’ responses regarding their long-
term involvement in freelancing. Our participants provided us with two different answers. On the one 
hand, for the ‘I have set a time limit’ camp, they planned to quit freelancing when they reached a certain 
age (e.g., P11-journalist said ‘35 years old’), when they decide to start a family and have kids (P4-writer) 
or when they have secured a permanent job (P15-writer). On the other hand, the ‘I have not set a limit 
yet’ camp stated that they found working as a freelancer satisfying, and they wanted to be there longer 
(P9-journalist; P10-logo and product designer) and, for as long as there are still job offers, then would 
take it, since doing freelance was a ‘side job’ (P8-content creator). This kind of involvement was also 
reflected by the participants’ answer: ‘not yet’ to the question of ‘has other jobs?’ (see Table 1).

In relation to a contemporary challenge, that is, the COVID-19 pandemic, participants mostly agreed 
that they were affected. Freelancers whose work needed them to be in specific outside locations (such as 
freelance photographers, journalists, videographers and content creators) acknowledged the impact to 
their jobs. They described the pandemic’s impact on their work. These impacts included cancellation or 
rescheduling their agreed projects (P3-photographer; P12-videographer); having to reject job offers 
from locations with higher COVID-19 exposure (P8-content creator); improving their working methods 
due to restrictions in the field (P9-journalist); and, also, having to make an adjustment to their fee  
(P14-logo and product designer). In a different situation, only a few participants whose freelancing work 
were primarily online-based like logo designing and online branding (P2-logo designer and branding), 
and content creation (P13-content creator), acknowledged that they were not affected.

Professional Dimension

The second category is the professional dimension that refers to the participants’ perceived characteris-
tics of working informally as freelancers like ‘career’ development and the future of the profession.

Our participants agreed that there was no ‘formal’ career development in doing freelance, but they 
agreed that there was a fair ‘classification’ of freelancers. For example, one freelancer (P7-writer) said 
that the quality of a freelancer’s portfolio and its received social media engagement affected the reputa-
tion of that freelancer, which then influenced the range of remuneration offered. Two of the participants 
(P3-photographer and P12-videographer) provided a more self-defined answer that the level of a free-
lancer was defined by the freelancers themselves; it depended on how the influencers valued themselves. 
Another related answer provided by one participant (P6-logo and product designer) told that although 
there was no ‘formal’ career development, the formal training or educational experiences (certificate  
of completions) could also be an alternative to consider the level of a freelancer. Furthermore, P6 said 
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that, often, the fee offered to a prospective client, or fee range, implies the level of experience of a 
freelancer.

Concerning the future of freelancing, that is, in responding to the topic of job security, participants 
disagreed that freelancing lacks long-term prospects. Our participants (P2-logo designer and branding; 
P11-journalist; P3-photographer) argued that the creative nature of the profession would equip the free-
lancers to make improvements and find creative solutions to face future challenges regarding job secu-
rity. They believed that freelancers would be able to maintain their clients and be open for new work 
opportunities. Moreover, our study participants responded back by offering a deconstruction of this 
notion of ‘lacking future prospects’ through capacity building to equip themselves, do networking and 
keep doing their creative work. Particularly, one participant (P11-journalist) clarified that notion of inse-
curity was merely an outsider’s construction; P11 emphasised on the flexibility of a multi-skilled free-
lancer working for different jobs. In a similar tone, another participant (P5-writer) said that freelancing 
these days was promising and different than before; P5 emphasised that although there was a financially 
tough beginning, P5’s career prospects as a freelance writer had developed better despite there being no 
fixed amount of monthly income.

Our participants also highlighted external factors that affect the future of freelancing such as the 
growth of general industries that need media-related jobs, the growing practices of freelancing in media 
industries and the globalisation of jobs. One of the participants (P7-content creator) noted the growth of 
businesses and products that needed media-related work in digital media—particularly creating content 
and branding for social media. Interestingly, in the media industries themselves, another participant 
(P3-photographer) highlighted the increasing practices of industries employing freelancers or part- 
timers due to reasons like efficiency. Regarding globalisation of jobs, our participants (P7-content 
creator; P8-content creator) raised the concern that the competition for securing a freelance job would 
increase, but, at the same time, job opportunities would also increase. However, one of the participants 
(P8-content creator) expressed that the number of jobs and number of freelancers contribute to the future 
of freelancing; less jobs mean not many freelancers can secure a job, while another participant (P4-writer) 
said that less freelancers (in a situation where freelancers shifted to more permanent 9-to-5 jobs) would 
threaten the future of freelancing too.

Another subject related to the future of freelancing is the flexibility of working. Participants 
(P3-photographer; P9-journalist) said that freelancing allows for working from different physical loca-
tions without a requirement to stay permanently in an office and to do ‘check-clock’. In other words, that 
working flexibility is one of the working preferences of the creative young people. However, regarding 
this flexibility, one participant (P3-photographer) warned the threat from within the freelancers  
themselves—that the tendency to stay in one’s comfort zone would jeopardise this working situation.

Technological Dimension

In this third dimension, we refer to the participants’ view of recent technological development in sup-
porting the informal nature of working as media freelancers.

Some of our participants were not aware of the presence of the different kinds of freelancing plat-
forms. For example, four participants (P3-photographer, P5-writer, P6-logo and product designer, and 
P7-content creator) acknowledged that they were not aware of these digital platforms. However, one 
participant (P5-writer) used social media like LinkedIn to build a working profile and Instagram to build 
reputation. Similarly, another participant (P11-journalist) utilised Instagram as a medium for portfolio.

In contrast, one participant (P2-logo designer and branding) was familiar with freelancing platforms 
and had been doing freelance works from these platforms. Through experiences of working with two 
platforms, the participant pointed out that each platform had a different system. For example, the 
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presence/absence of entry test during the signing up and registering to the platform, the option for the 
‘employer’ to set preferences in creating a job offer and the probability of securing a job for different 
kinds of freelancers—that is, a freelancer’s rating affected the probability of securing a job.

In relation to securing a freelance job through digital platforms (social media and freelancing plat-
form), participants (P2-logo designer and branding; P8-content creator) gave a similar response that 
building a good first impression and maintaining a good relationship with clients were the best strategy. 
Moreover, participants (P7-content creator; P8-content creator) emphasised the use of social media 
platforms for their business purposes. They had to understand followers’ preferences and engage with 
followers for increasing the possibility to secure freelance jobs.

Social Dimension

Finally, we categorised participants’ responses as a social dimension that refers to the relation between 
the informal nature of media freelancers and the social aspects such as disclosure to the public as a free-
lancer, building public image and the presence of other infrastructure for freelancers’ interactions.

Our study participants had a split-response concerning disclosing that they were working as a free-
lancer. Participants (P15-writer; P3-photographer; P8-content creator; P7-content creator) revealed to 
the public that they did freelance works; for instance, one participant (P5-writer) presented himself as a 
freelance writer to emphasise the skill set. They did this to build their identity and to promote their 
works. While other participants (P10-logo and product designer; P13-content creator) hesitantly opened 
up their work to the public because they felt that they had no strong identity yet, and they had just started 
doing a couple of freelance works.

In terms of reputation building, participants acknowledged the importance of reputation and then 
provided us with their strategies. Besides utilising digital platforms like profile account in freelancing 
platforms and social media (P2-logo designer and branding; P12-videographer; P8-content creator), 
creating websites (P3-photographer) and joining WhatsApp groups (P11-journalist), our study partici-
pants (P10 and P14, both logo and product designers) said that positive word of mouth was another 
strategy to build and increase their reputation. However, other participants (P13-content creator; P15-
writer) argued that improving oneself first through gaining more experience and giving meaningful work 
would parallelly increase one’s reputation.

Also, our participants (P2-logo designer and branding; P3-photographer; P5-writer; P7-content 
creator; P9 and 11-journalists; P12-videographer) were aware of the presence of infrastructure that 
facilitated social interactions among freelancers. Of these participants, only one of them (P3-photographer) 
was actively involved in spaces such as creative hubs, co-working spaces and other kinds of forums. 
Furthermore, the participant argued that these kinds of infrastructure have a potential to form a union that 
supports freelancers; in other words, the participant said that the establishment of local-level infrastruc-
ture would benefit freelancers in their localities.

Finally, we organised our aforementioned categorical findings into Table 2.

Discussion

This section discusses the meanings of informality in working as a media freelancer from the point of 
view of millennial participants in Indonesia. We offer three points of discussion: (a) motivations of doing 
freelance; (b) managing ‘uncertainty’ by combining creativity and self-management; and (c) social– 
technological infrastructure.
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Table 2. Informality of Media Freelancers

Personal Dimension Professional Dimension Technological Dimension Social Dimension

Motivations of working as 
a freelancer:

•  fit with their interest,
•  make use of the idle time,
•  opportunity offered by 

peers,
•  idealism for not working 

in a specific company 
or as a certain full-time 
professional;

•  gain more experience and
•  to pay the bills.

No ‘formal’ career but 
fairly a way of ‘classifying’ 
of freelancers:

•  freelancer’s portfolios 
influence the level of 
reputation,

•  the freelancers 
themselves define their 
level and

•  formal trainings or 
education completed 
influence the level of a 
freelancer.

The use of used social 
media such as: 

•  LinkedIn to build working 
profile, 

•  Instagram to build 
reputation and

•  utilised Instagram as a 
medium for portfolio.

Disclose the profession 
to public as a freelancer:

•  revealed to public that 
they do freelance works 
and

•  hesitantly opened up their 
work to public because 
they felt that they had no 
strong profile identity yet.

Long-term involvement in 
freelancing (‘I have set the 
time limit’):

•  planned to quit freelancing 
when they reach a certain 
age,

•  when they decide to start 
a family and have kids and

•  when they have secured a 
permanent job

The future of freelancing 
(regarding job security):

•  freelancers can find 
creative solutions for 
future challenges,

•  maintaining the quality 
of work and improving 
themselves,

•  notion of insecurity was 
an outsider’s construction,

•  freelancing these days 
was promising and

•  the flexibility of working is 
attractive

The use of freelance 
platforms:

•  one platform has 
different system form 
another,

•  the presence/absence of 
entry test when signing-
up to the platform,

•  the option for the 
‘employer’ to set the 
preferences in creating a 
job offer and

•  the probability of securing 
a job for different kinds 
of freelancers.

Building public image 
through:

•  positive word of mouth,
•  creating websites,
•  joining instant messaging 

groups and
•  creating a meaningful 

work.

Long-term involvement in 
freelancing (‘I have not set 
a limit yet’):

•  they wanted to be there 
longer and

•  as long as there are still 
job offers.

External factors that 
affect the future of 
freelancing:

•  the growth of general 
industries that require 
media-related jobs,

•  the growing practices 
of freelancing in media 
industries and

•  the globalisation of 
jobs (coming in/out the 
country).

Securing freelance jobs 
through digital platforms:

•  (less) aware of the 
presence of freelance 
digital platforms,

•  building a good 
first impression and 
maintaining a good 
relationship and

•  understanding followers’ 
preferences and engaging 
with followers to increase 
the possibility of securing 
jobs.

The presence of social 
infrastructure for 
freelancers’ interactions:

•  involve in spaces like 
creative hubs and other 
forums,

•  social infrastructure have 
a potential to support 
freelancers and

•  local-level infrastructure 
would benefit freelancers 
in their localities.

Source: The authors.



Luik and Aritonang 11

Why Freelancing?

We suggest thinking of the informality of media professions as a ‘means’ for maintaining independence 
and idealism, and as a welfare vehicle. First, working as a media freelancer, which creates either journal-
istic or other kinds of content, is driven by individual values or passion. The most obvious one from our 
study is the idealistic nature of freelancers who want to achieve a goal that is not accommodated through 
the organisational formal structure. Besides this motivation, working on something that the freelancers 
are passionate about is a driving force emerging from our participants’ responses. However, this personal 
value-driven freelancing is not the only reason why our participants decided to take freelancing jobs.

The second reason for engaging in freelancing is what we call a welfare vehicle. We offer this second 
motivational point to capture different answers from our participants as presented in Table 2. We see that 
those responses convey the meaning of informality of media freelancing as an opportunity for gaining 
financial benefits or for increasing their chance of securing other jobs in the future. For a part of our 
participants, considerably still in the stage of seeking another job opportunity (as seen in Table 1), 
working as a freelancer is considered as a starting point to build their portfolio and work experiences.

The significance of these drives to our conceptualisation of informality of media professions is that 
those drives influence the way the freelancers perceive their freelancing jobs, including their long-term 
plan. The informality of working as a freelancer attracts an individual with a particular drive to engage 
in these professions of media communication. At its basics, human needs may range from physiological 
needs to self-actualisation needs (Maslow, 1970), and different human motivations like freedom and 
autonomy and self-realisation may become important for highly skilled freelancers (Stel & de Vries, 
2015). Here, we discuss the young freelancers’ views in our study in terms of doing freelance as a mani-
festation of their idealism or of their welfare aims, and we contend that the motivations of doing free-
lance define the way the freelancers perceive the informal nature of this profession.

Yet, our study reveals that the freelancers themselves realise the challenge of future ‘uncertainty’ or 
in terms of job security, although there were participants who had different views regarding ‘uncer-
tainty’. An implication of this split-view from our millennial participants is that one should prepare 
oneself—which will be our second discussion point.

Combining Creativity and Self-management

In this section, we offer to think that informality represents an entrepreneurial culture that relies on indi-
vidual creativity and self-management. Media freelancers from our study acknowledge the need to pre-
pare themselves for facing the challenges such as the availability of jobs, competition with other 
freelancers and managing their projects. Successfully addressing these challenges could impact the 
efforts of the studied media freelancers to reduce the uncertainty they face.

Moreover, media freelancers realise the importance of both creativity and self-management. Not only 
giving the best work at their current projects, freelancers are also aware of the need to improve their 
skills to keep up with the changing requirements. Furthermore, freelancers need to equip themselves to 
manage their actual work and reputation. One of the concrete actions is the use of various digital chan-
nels for freelancers’ self-branding (Brems et al., 2017; Gandini, 2016). Our study participants also high-
lighted the awareness and actions of reputation building as part of how they managed their persona. 
Developing a good reputation can contribute to how freelancers deal with the competitive nature of 
media careers, for example, the ‘shelf life’ of media careers (Wallis et al., 2020). In other words, they are 
the managers of themselves because they manage the work, the networks and relations with clients.
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The meaning of informality seems to point in the direction of bringing out the best of freelancers in 
every situation. Either there are many simultaneous projects or no projects at all; they have to be 
responsible and be creative to find their way out. In a general sense, ‘each individual is held responsible 
and accountable for his or her own actions and well-being’ (Falnikar et al., 2019). One might argue that 
it is the way the work is because there are ups and downs; others may argue that freelancers should not 
be left alone, especially during difficult times—even more, at any time, the freelancers should get more 
structural support from the policymakers (Mould et al., 2014; Nies & Pedersini, 2003).

Social–Technological Infrastructure’s Awareness and Impact

The presence of various infrastructure like social spaces (e.g., co-working space, creative hubs and 
discussion forums) and digital platforms (e.g., social media and freelance platforms) would ideally 
benefit the social interactions and reputation of freelancers and, in turn, would lead to the accumulation 
of their social capital.

Yet, a discussion point that emerged from our findings is an agenda towards increasing awareness of 
the presence and impact of social–technological infrastructure for media freelancers. This future direc-
tion will make a more socially networked type of media freelancing for the purpose of, for example, 
gaining information about a freelance job opening or succeeding in job negotiations—a situation that 
can be captured as ‘network sociality’ (Wittel, 2001). Particularly, in the type of job that relies on net-
working and word of mouth in the recruitment process that can contribute to gendered outcomes 
(Wreyford, 2015), freelancers’ awareness of the social–technological infrastructure can contribute to 
the democratisation of access and opportunity. A possible future situation is to assess whether social 
media socially enhance or compensate (Gadekar & Ang, 2020) the freelancers.

Moreover, building freelancers’ awareness of these infrastructure would increase the social capital 
of freelancers. Besides the individual efforts of building online persona and reputation, media freelanc-
ers’ efforts in increasing their social capital would benefit them, for example, as found in a study con-
ducted on the work environment in the UK film and TV industry, social capital ‘provided access to 
work, guaranteed quality and helped to share skills and knowledge. It also offered a speed and flexibil-
ity unlikely to be matched by more formal systems’ (Grugulis & Stoyanova, 2012).

In contextualising these three discussion themes with the context of Indonesia, particularly with its 
‘demographic bonus’, we see that freelancing seems to gain more interest among the millennials. In this 
study, their responses to the informality reveal the flexibility, challenges and opportunities of working 
as a media freelancer. Our study has captured these dynamics of informality in the practical space. 
Simply put, ‘demographic bonus’ means a lot of job opportunities, and freelancing these days has its 
‘perks’ that attract millennials in our study. However, there is still a subsequent concern that needs to 
be explained further that is related to the future of media freelancers in Indonesia in relation to the 
growth of the population or workforce. A concern that can open a discussion regarding what kind of 
support do the media freelancers need. Moreover, in a wider context, that concern can open a discussion 
regarding the informality of the media profession with different stakeholders. Informality of the media 
profession, on the one hand, may lead to the casualisation of work that involves the issues of, for 
example, job security and employment benefits. On the other hand, informality of the profession may 
lead to the idea of flexibility, creativity and self-management of the media freelancers. Either ways, 
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Mould (2018) warns us against creativity that is oppressed and exploiting creative (media and com-
munication) workers.

Conclusion

This study revealed the meaning of informality to media freelancers in terms of perceiving flexibility, 
addressing the challenges and identifying the opportunities for further improvement. Furthermore, as a 
result of understanding the growth of freelancers in the media profession, we presented the nature of 
informality through the personal, professional, technological and social dimensions. To highlight the 
implications of this understanding, we, first, discussed the informality of the media profession through 
independency and idealism, and welfare drives. We, then, conceptualised that those drives influence the 
way the freelancers perceived their freelancing jobs, including their long-term plan. We also discussed 
the meaning of informality that pointed to the direction of bringing out the best of the freelancers in 
every situation. Media freelancers were expected to be responsible and be creative to find their way out 
during times of, for example, many simultaneous projects or no projects at all. Our last discussion point 
suggested an agenda towards increasing the media freelancers’ awareness of the presence and impact of 
social–technological infrastructure. An agenda that can shape media freelancers to be more socially  
networked and can increase the social capital of media freelancers.

Conceptually, the results of this study expanded our understanding of the nature of freelance work. 
Besides previous studies’ contributions on the important nature of freelancers, this study contributed to 
the conceptualisation of the informal nature of freelancers in our creative fields. Particularly, this article 
highlighted the dimensions of informality, personal motivations and prospects of freelance from the per-
spective of young (millennials) freelancers. With the awareness of the informal arrangement, flexibility 
and challenges of freelance, the freelancers described their views and plans. Our study, here, was based 
on certain characteristics of the sample; hence, we did not aim to generalise our findings to represent the 
whole Indonesian freelancers since there were different profiles of freelancers such as different age 
groups and experiences, operational domains (platform-based and non-platform-based) and expertise. 
Further studies may address these limitations and enrich the dimensions of informality that emerged from 
this study.

Moreover, our study can set a further research agenda in addressing the challenges of uncertainty 
faced by media freelancers in Indonesia, for example, in terms of the kinds of micro–macro interventions 
and social–technological interventions needed. In doing so, mapping the various practices of freelancing 
in different contexts and experience levels would be viewed as a fundamental starting point.
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