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Abstract

Becoming a successful entrepreneur requires passion. Although there has been much research on
passion, little has explored the role of passion in work-life enrichment and, in particular, its
impact on entrepreneurial life and job satisfaction. This study aimed to examine the influence of
harmonious passion on job satisfaction and life satisfaction through work-life enrichment among
entrepreneurs. The research method used in this study is quantitative. The total number of
respondents was 310 entrepreneurs. The sampling technique used was a purposive sampling
technique with data collection methods in the form of a questionnaire. The results of the study
show that harmonious passion has a direct effect on job satisfaction with work-life enrichment.
However, harmonious passion has no direct impact on life satisfaction. Indirectly, harmonious
passion influences job satisfaction and life satisfaction through work-life enrichment.

Keywords: Entrepreneurs, Harmonious Passion, Life Satisfaction, Work Satisfaction, Work-Life
Enrichment


mailto:*sherlytanoto@petra.ac.id

INTRODUCTION

Indonesia, which has a large population, has a low entrepreneurial rate compared to other Southeast
Asian countries. Based on the Global Entrepreneurship Index (GEI) in 2021, Indonesia is ranked 45", while
several neighboring countries such as Malaysia, Singapore, and Thailand are ranked 14", 23 and 30™.
According to international standards, the number of entrepreneurs must be more than 14 percent of the
population ratio to become a developed country. In comparison, entrepreneurs in Indonesia are only around 3.1
percent (AsiaToday.id, 2020).

The concept of work passion has garnered significant attention from scholars in recent years. Although
there has been rapid advancement in research on passion related to work during the past decade, many aspects
remain unexplored and require further investigation (Pollack et al., 2020). Being an entrepreneur requires
passion because passion is essential to entrepreneurship. Indeed, individuals must have a passion when they
want to become entrepreneurs because entrepreneurs are driven by the desire of the individual himself to create
new businesses (Bayraktar & Jimenez, 2022). Furthermore, various studies reveal that individuals who have
entrepreneurial passion will provide positive results, where individuals will be persistent in facing challenges
and have high morale and motivation (Bayraktar & Jimenez, 2022).

Understanding the part that a person's passion plays in their work-life experience is essential for several
purposes. Firstly, evidence implies that a person's home and job lives are intertwined and that one might
influence the other (Obrenovic et al., 2020). We may anticipate that a person's love for their profession will
significantly impact it positively or negatively. Moreover, as life satisfaction is linked to work consequences,
including job and career satisfaction (Erdogan et al., 2012), studies in these areas should take advantage of a
more holistic perspective that considers the influence of work passion on life satisfaction (Chummar et al.,
2019).

Our study emphasizes a crucial subject that has yet to obtain much scholarly attention, as far as we can
tell. The focus of past studies has been different, although there are only a few studies on the function of passion
and work-life issues. For example, Alam and Shin (2021) concentrated on passion and job satisfaction, while Ye
et al. (2019) explored passion and its link to job engagement. Therefore, it is clear that more research on the
connection between passion and the work-life boundary is necessary. Additionally, the emphasis should be
expanded to include proximal and distal consequences, such as work and life satisfaction (Chummar et al.,
2019).

For management academics in entrepreneurship, the convergence of passion, work-life outcomes, and
workplace situations constitute a fascinating field of study. In particular, this research crosses numerous
disciplines, including organizational behavior (OB) and entrepreneurship, expanding pre-existing theories and
creating fresh viewpoints. Our study explores the diverse effects of work passion on the work-life interface and,
as a result, on life satisfaction. It builds on the conservation of resources (COR) and self-determination theories
(SDTs). In particular, we propose a relationship between harmonious passions, work-life enrichment (WLE),
and work and life satisfaction. This exciting research offers a novelty as only a few studies discuss the link
between harmonious passion and work-life issues (Chummar et al., 2019). Moreover, based on our knowledge,
they are outside the entrepreneurship context in Indonesia.

This research is vital and beneficial to understand whether passion affects WLE and entrepreneurs' work
and life satisfaction, especially since the number of Indonesian entrepreneurs is small. Therefore, investigating
these subjects would provide theoretical and practical contributions to entrepreneurs. We present our theoretical
framework and develop the research hypotheses in the following paragraphs.

LITERATURE REVIEW

Previous studies contend that passion varies from work motivation and work addiction (Houlfort et al.,
2015) and is a psychological factor that maintenances commitment and dedication over time (Vallerand et al.,
2010). Additionally, work passion surpasses work engagement (Chummar et al., 2019). Indeed, work
engagement is not associated with identity and self-concept like passion (Birkeland & Buch, 2015). Finally,
employers may regard work passion favorably as it shows optimism and satisfaction (Thorgren et al., 2013), yet
this is not always the case. Birkeland and Buch (2015) argued that.

In contrast, obsessive passion was positively connected to burnout and negatively connected to life
satisfaction; harmonious passion was negatively related to burnout and favorably associated with life
satisfaction in their study of workaholism. Obsessive passion was also strongly correlated with burnout
(Carbonneau et al., 2008). As passion is dualistic, it is critical to understand their main distinctions. Under SDT,
Butt et al. (2019) contend that harmonious passion (HP) results from an autonomous internalization process in
which people are free to decide how much time and effort to devote to their passions. People with HP for a
particular activity do not feel forced to perform it; instead, they pursue it because they love it and it fits their
identity (Butt et al., 2019). They do not put themselves under pressure to engage in or overindulge in their
favorite activity but rather take pride in their time and effort. The person can keep independent control over the
passionate endeavor and preserve a reasonable harmony with other crucial life pursuits.



On the other hand, the cause of obsessive passion (OP) is a regulated absorption of the passionate
action into one's identity (Vallerand et al., 2010). People with OP also devote significant time to their passionate
activity because they adore it, value it, and use it to define themselves. The meticulous internalization of the
action into one's identity causes an irresistible want to partake in it, unlike HP, which does not. A person with OP
participates in the activity at the expense of other elements of their life because it gives them a sense of social
acceptance and self-worth (Li et al., 2017). In other words, people with OP rely on participating in an intense
activity to make them feel good about themselves. The result is that they frequently conflict with other
endeavors and facets of their lives.

McNall et al. (2021) define work-life enrichment as the enrichment of work-life, i.e., the degree to
which experience in one role improves the quality of life. For example, when an entrepreneur has a work-life
enrichment, the entrepreneur will have a more profound understanding to enhance his business and will also
impact life satisfaction because he likes what he does. In addition, Rhee and Zheng (2019) also said that work-
life enrichment has a positive effect on life satisfaction. Therefore, it can be interpreted that the greater the
work-life enrichment, the greater the level of life satisfaction experienced by an individual. Work-life
enrichment is also related to work satisfaction. Obrenovic et al. (2020) state that family conditions affect work
satisfaction and vice versa.

The Effect of Harmonious Passion on Work Satisfaction

Past studies explain that harmonious passion and work satisfaction have a positive relationship (Alam
& Shin, 2021; McAllister et al., 2017). According to Coetzee and Bester (2019), increased harmonious passion
will increase work satisfaction over time. According to Vallerand and Houlfort (2003 in Carbonneau et al.,
2008), when individuals work with harmonious passion will produce work satisfaction. The existence of
harmonious arousal helps in the reduction of burnout and an increase in work satisfaction. Additionally, work
satisfaction can manifest differently across different cultural settings, with collectivistic contexts often
experiencing the highest levels of satisfaction (Li et al., 2019; Lin & Huang, 2021).
H1: Harmonious passion affects work satisfaction.

The Effect of Harmonious Passion on Life Satisfaction

Individuals with a harmonious passion will make an entrepreneur free to spend time at work, and work
will be done with the satisfaction that exists in that individual (Chummar et al., 2019). Entrepreneurs who work
according to passion will produce satisfaction in themselves to produce life satisfaction in the individual. Life
satisfaction is something that an entrepreneur must own. Therefore, the role of harmonious passion in an
entrepreneur is needed to produce satisfaction at work, which will impact life satisfaction. Individuals with a
harmonious passion experience greater well-being (Mageau & Vallerand, 2007; Chummar et al., 2019).
Harmonious passion significantly correlates with increasing life satisfaction (Lafreniere et al., 2012; Clohessy et
al., 2020).
H2: Harmonious passion affects life satisfaction.

The Effect of Harmonious Passion on Work-Life Enrichment

According to Vallerand (2010), individuals with a harmonious passion will invest their time in their
work. Research from Lavigne et al. (2012) shows that harmonious passion can improve the experience in the
workplace. Harmonious passion also minimizes negative influences when working (Chummar et al., 2019). A
harmonious passion for work also produces positive experiences that will affect psychological well-being
(Philippe et al., 2009; Chummar et al., 2019). Harmonious passion is closely related to work-life enrichment
because when an entrepreneur has a harmonious passion, he will be willing to invest time in work. The
individual will get enrichment of knowledge beyond entrepreneurs who do not have harmonious passion.
Passion work affects behavior at work, leading them to become successful entrepreneurs. It is essential to know
that harmonious passion can facilitate work-life enrichment (Siddiqui & Shah, 2017).
H3: Harmonious passion affects work-life enrichment.

The Effect of Work-Life Enrichment on Work Satisfaction

Obrenovic et al. (2020) conclude that family conditions will affect the work satisfaction of individuals
and vice versa. Wayne et al. (2004) state that individuals who get positive values or benefits from family or
work get satisfaction, so it can be assumed that work-life enrichment is considered to provide work satisfaction.
Work-life enrichment is vital in life, family, and work satisfaction (Agha et al., 2017). According to Pathak and
Srivastava (2020), harmonious passion is a factor that affects work satisfaction and has a positive influence on
these relationships.
H4: Work-life enrichment affects work satisfaction.



The Effect of Work-Life Enrichment on Life Satisfaction

According to Rhee and Zheng (2019), work-life enrichment positively correlates with family
satisfaction. Research shows that work and family can significantly impact life satisfaction (Gayathri &
Karthikeyan, 2016). The past study concludes that working hours can affect hours with family; even though
they lose hours with family, individuals still get positive things from other resources, such as knowledge in
work, that will create life satisfaction (Erdogan et al., 2012). Work-life enrichment is an important thing that
entrepreneurs must have because when an entrepreneur has a work-life enrichment, individuals will gain a
positive experience from the work done. Positive experiences resulting from work will give an entrepreneur get
life satisfaction. Greenhaus and Powell (2006 in McNall et al., 2021) say that work-life enrichment affects
various outcomes, such as work and life satisfaction.
HS: Work-life enrichment affects life satisfaction.

The Effect of Harmonious Passion on Work Satisfaction Through Work-Life
Enrichment

According to Chummar et al. (2019), harmonious passion has a positive relationship with work-life
enrichment, where an individual with harmonious passion can fully engage in an activity with conducive
attention. Wan et al. (2021) also state that harmonious passion allows individuals to work according to their
wants. Individuals with a harmonious passion can still do activities outside of their work, such as their hobbies,
without monopolizing the individual's life. For example, someone with a high harmonious passion means having
high work satisfaction as well, and if it's time to take a break from work, they can leave their job for a while and
enjoy their time by focusing on aspects of non-work life (Wan et al., 2021).
H6: Harmonious passion affects work satisfaction through work-life enrichment.

The Effect of Harmonious Passion on Life Satisfaction Through Work-Life Enrichment
Burke et al. (2015) explained that harmonious passion is related to the incorporation of work behavior

that a person can regulate to maintain harmony with other things that can lead to positive results, such as work-

life enrichment. Chummar et al. (2019) said that these positive outcomes will transform into positive

experiences outside of work, leading to greater life satisfaction.

H7: Harmonious passion affects life satisfaction through work-life enrichment.

METHOD

This study investigates the effect of harmonious passion and work-life enrichment on work and life
satisfaction. This research is quantitative with a cross-sectional approach. Figure 1 illustrates the research
model.

Figure 1. Research Model

Work
Satisfaction
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Satisfaction

Source: Chummar et al. (2019), Jan and Zainal (2020)

The population taken for this research were entrepreneurs in Indonesia, where the total population cannot
be counted because it is uncertain. Therefore, this study used a non-probability sampling technique because
there is no definite sampling due to the large population. The non-probability sampling method was purposive
sampling to focus on a particular group intended to obtain the required information according to predetermined
characteristics. The characteristics of respondents in this study were entrepreneurs who have been running their
businesses for more than three years, are domiciled in Indonesia, and are business owners. Hair et al. (2014)
suggested using a minimum sample of 100. However, this study managed to obtain 310 respondents. Data
collection was conducted through an online questionnaire, namely the Google form.

All variables were measured using questionnaires adopted from past studies. We adopted the
questionnaire from Vallerand et al. (2003) to measure harmonious passion. Work satisfaction was assessed using
the questionnaire from Thorgren et al. (2013). Diener et al. (1985) adopted the questionnaire to measure life
satisfaction. Hagmaier et al. (2018) used a similar questionnaire. Finally, the questionnaire for measuring work-



life enrichment was adopted from Carlson et al. (2006). The questionnaire will consist of four variables
measured using a five-class Likert scale (Ranging from 1 = strongly disagree to 5 = strongly agree).

Data collected from filling out the questionnaire were processed using the Structural Equation Modeling
with the Partial Least Square (PLS) by implementing the SmartPLS 4.0 software application. The SmartPLS
program uses a form of analysis that is broken down into two sub-models: the outer model, which is used to test
the validity and reliability of the data obtained in the study, and the inner model, which is used to test the
model's feasibility and the proposed research hypothesis.

RESULT AND DISCUSSION

Respondent Profile

Table 1 shows the demographic profile of the respondents. From the table, it can be concluded that the
number of respondents was dominated by respondents who worked in other industrial fields, as many as 163
people (52.58% of the total respondents), followed by respondents who worked in the consumer sector with a
total of 74 people (23.87% of the total respondents). Also, regarding the place of business, most respondents
came from East Java, with 114 respondents or 36.77%. At the same time, the second most were in Central Java
province, with 56 respondents or 18.06%. The dominant sex of the respondents in this study was male, with a
total of 165 respondents or 53.23%, while female respondents were 145 respondents or 46.77%. Most
respondents in this study were 18-23 years old, namely 84 respondents or as much as 27.09%, followed by the
second most in the age range of 42-47 years. Most respondents in this research questionnaire have been
entrepreneurs for 3-5 years, namely 145 people or 46.77% of the total respondents.

Table 1. Respondent Profile

Demographic Frequency Percentage
Variables
Business Mining  and 4 1.29 %
Industry energy
Agriculture 3 0.96 %
Industry 12 3.87%
Consumer 74 23.87 %
Goods
Health 2 0.64 %
Finance 1 032 %
Property and 5 1.61 %
real estate
Technology 8 2.58 %
Infrastructure 10 322%
Transportation 10 322%
and logistics
Investment 2 0.64 %
Restaurant, 16 5.16 %
hotel, and
tourism
Others 163 52.58 %
Province East Java 114 36.77 %
Central Java 56 18.06 %
West Java 34 10.96 %
South 30 9.67 %
Sulawesi
East 14 4.51 %
Kalimantan
Bali 13 4.19%
Jakarta 11 3.54 %
Banten 3 0.96 %
Lampung 3 0.96 %
East Nusa 3 0.96 %
Tenggara
North Sumatra 2 0.64 %
West Sumatra 2 0.64 %
Riau Islands 2 0.64 %
Central 2 0.64 %
Kalimantan
North 2 0.64 %
Sulawesi

Yogyakarta 2 0.64 %



North 1 0.32%

Kalimantan
Central 1 0.32 %
Sulawesi
Papua 1 0.32 %
South Papua 1 0.32 %
West  Nusa 1 0.32%
Tenggara
West 1 0.32%
Kalimantan
Riau 1 0.32%
Gender Male 165 53.23%
Female 145 46.77 %
Age 18 —23 years 84 27.09 %
24 — 29 years 24 7.74 %
30 — 35 years 22 7.09 %
36 — 41 years 33 10.64 %
42 — 47 years 57 18.38 %
48 — 53 years 57 18.38 %
>53 years 33 10.64 %
Period in 3 -5 years 145 46.77 %
Business
6 — 8 years 58 18.71 %
9 — 11 years 39 12.58 %
>12 years 68 21.93%

Validity and Reliability Tests

In convergent validity, the acceptable factor loading value, which has a value of 0.5 to 0.6, is
considered sufficient (Ghozali, 2014, p.68). Indicators or loading factor values that have a value of 0.5 and
below will be removed unless they have strong support for inclusion. Based on the results of the outer model
test in Table 2, it can be concluded that all indicators in each variable have an outer loading value that meets the
criteria to be said to be valid.
Table 2. Convergent Validity

Variables Indicator Outer Loading Description
Harmonious Passion (HP) X1.1 0.626 Valid
X1.2 0.679 Valid
X1.3 0.555 Valid
X1.4 0.723 Valid
X1.5 0.613 Valid
X1.6 0.707 Valid
X1.7 0.678 Valid
Work Satisfaction (WS) Y1.1 0.857 Valid
Y1.2 0.888 Valid
Life Satisfaction (LS) Y2.1 0.816 Valid
Y2.2 0.777 Valid
Y23 0.817 Valid
Y2.4 0.670 Valid
Y2.5 0.748 Valid
Work-Life Enrichment Z1.1 0.718 Valid
(WLE) Z12 0.704 Valid
Z1.3 0.699 Valid
Z1.4 0.750 Valid
Z15 0.760 Valid
Z1.6 0.756 Valid
z1.7 0.763 Valid
718 0.702 Valid
719 0.718 Valid

The outcomes of the measuring model are shown in Table 3. Hair et al. (2014) state that two conditions
must be met to evaluate the measurement model. The average variance extracted (AVE) must first be more
significant than 0.5. The measurement model also needs to have good convergent and discriminant validity. As
shown in Table 4, the relationship between the construct and other constructs is more significant than all the
AVE square root values. The measuring model has discriminant validity, in other words. Hence, it is safe to
presume that all scales demonstrated appropriate construct validity.



The outcomes of the measuring model are shown in Table 3. Hair et al. (2014) state that two conditions
must be met to evaluate the measurement model. The average variance extracted (AVE) must first be more
significant than 0.5. The measurement model also needs to have good convergent and discriminant validity. As
shown in Table 4, the relationship between the construct and other constructs is more significant than all the
AVE square root values. The measuring model has discriminant validity, in other words. Hence, it is safe to
presume that all scales demonstrated appropriate construct validity.

Table 3. Results of the Measurement Model

Variables Composite Reliability Cronbach’s Alpha Average Variance
Extracted (AVE)

HP 0.841 0.767 0.515

WS 0.864 0.687 0.761

LS 0.911 0.824 0.589

WLE 0.877 0.891 0.533

Table 4. Correlations among Study Constructs

Variables HP WS LS WLE
HP 1.000 0.586 0.369 0.563
WS 0.596 1.000 0.500 0.575
LS 0.369 0.500 1.000 0.605
WLE 0.563 0.575 0.605 1.000

Hypotheses Test Results

The p-value is used to assess the results of the study's hypotheses. If the p-value is less than 0.05, the study's
hypothesis is accepted, and the opposite is true. Additionally, the study's hypothesis cannot be accepted or
rejected if the t-statistic analysis's results are more significant than 1.96 (>1.96) (Sekaran & Bougie, 2016). As
shown in Table 5, six out of seven hypotheses are accepted. The results of testing the second hypothesis show
that the p-value is 0.532 and the t-statistic is 0.624. It means the p-value is less than 0.05, and the t-statistic
value is more significant than 1.96. Hence, the second hypothesis, which states that harmonious passion affects
life satisfaction, is rejected.

Table 5. Hypotheses Test Results

Hypotheses T- P-value Result
statistic

HP -> WS 3.989 0.000 accepted
HP -> LS 0.624 0.532 rejected
HP -> WLE 6.918 0.000 accepted
WLE -> WS 3.683 0.000 accepted
WLE ->LS 8.862 0.000 accepted
HP ->WLE-> WS 5.621 0.000 accepted
HP-> WLE-> LS 2.493 0.013 accepted

The Effect of Harmonious Passion on Life Satisfaction

Based on the results of testing the data, it was found that the first hypothesis, namely, harmonious
passion influences work satisfaction in entrepreneurs in Indonesia, was accepted. Thorgren et al. (2013) said that
harmonious passion and work satisfaction have a positive relationship. The greater the harmonious passion an
entrepreneur has, the higher the work satisfaction of the entrepreneur. According to Carbonneau et al. (2008),
increasing harmonious passion will increase work satisfaction over time. It is crucial for entrepreneurs because
doing business needs passion so that the company may become sustainable. A harmonious passion helps reduce
burnout and increase work satisfaction (Vallerand, 2012). Therefore, it can be concluded that the existence of a
harmonious passion owned by an entrepreneur can produce work improvements to create work satisfaction.
The Effect of Harmonious Passion on Life Satisfaction

The second hypothesis that harmonious passion influences life satisfaction is rejected. This study's
results differ from previous studies conducted by Lafreniere et al. (2012), where harmonious passion frees an
entrepreneur to spend time at work. As a result, work will be done to the satisfaction that exists in that
individual. The different results in this study are suspected because the respondents in this study have a variety
of industrial fields, causing differences in life satisfaction in each industry. In addition, most respondents in this
study were relatively young (18-23 years old), so perhaps they needed to receive the expected life satisfaction.
Finally, the difference in the results of this study perhaps originates from the characteristics of the respondents
who predominantly worked within a period of three to five years, meaning that most of the time, entrepreneurs
worked when the Covid 19 period hit Indonesia so it could influence the results in this study.



The Effect of Harmonious Passion on Work-Life Enrichment

The third hypothesis that harmonious passion influences work-life enrichment is accepted. According
to Vallerand (2010), individuals who have harmonious passion will invest their time in their work. Similar to
research from Lavigne et al. (2012), harmonious passion can improve the experience in the workplace.
Therefore, it is essential to know that harmonious passion can facilitate work-life enrichment (Siddiqui & Shah,
2017). The more entrepreneurs have a harmonious passion, the more willing they are to invest time in
entrepreneurial activities. When the individual gives more time to their work, they will receive enrichment or
learn to create positive value for their life. Harmonious passion also minimizes negative influences at work
(Chummar et al., 2019; Vallerand et al., 2010). In addition, harmonious passion at work produces positive
experiences that will affect psychological well-being (Philippe et al. 2009). When an entrepreneur enriches
something he does, it will create new positive experiences and help entrepreneurs become even better
individuals. Similar to the statement from Craven et al. (2016), individuals with a harmonious passion can work
attentively, which is conducive to producing positive experiences. Harmonious passion is closely related to
work-life enrichment because when entrepreneurs have a harmonious passion, they will be willing to invest time
to work, and the individual will get knowledge enrichment than entrepreneurs who do not have harmonious
passion.

The Effect of Work-Life Enrichment on Work Satisfaction

The fourth hypothesis that work-life enrichment affects work satisfaction in entrepreneurs is accepted.
Therefore, this proves that entrepreneurs with work-life enrichment have work satisfaction in carrying out
entrepreneurial activities compared to individuals who do not have work-life enrichment in the entrepreneurial
field. It is reinforced by previous studies that say work-life enrichment affects work satisfaction. According to
Obrenovic et al. (2020), family conditions will affect individual work satisfaction and vice versa. The more
individuals have work-life enrichment, the higher the job satisfaction of an entrepreneur. It happens because
when entrepreneurs enrich or learn in business, it will create continuous updates to produce positive value daily
and create satisfaction at work. Wayne et al. (2004) said that for individuals who get positive values from family
or work, it could be said that family and work provide benefits, so that individuals get satisfaction from this that
work-life enrichment is considered to provide work satisfaction. According to Agha et al. (2017), work-life
enrichment is essential for life, family, and work satisfaction. From previous studies, it can be concluded that
when individuals get enrichment at work or in a family, it will create a positive influence that helps an
entrepreneur generate work satisfaction.

The Effect of Work-Life Enrichment on Life Satisfaction

The fifth hypothesis that work-life enrichment affects life satisfaction in entrepreneurs is accepted. The
results obtained from this study are consistent with that of Rhee and Zheng (2019) and Tasdelen-Karckay and
Bakalim (2017), which state that work-life enrichment has a positive relationship with life satisfaction. The
research shows that work and family can significantly impact life satisfaction (Gayathri & Karthikeyan, 2016).
It is evidenced by working hours that can affect hours with the family. However, even though they lose hours
with family, individuals still get positive things from other resources, such as knowledge at work which will
create life satisfaction (Erdogan et al., 2012). Work-life enrichment is an important thing that entrepreneurs must
have because when an entrepreneur has work-life enrichment, the individual will get a positive experience from
the work being done. The positive experience resulting from work will give an entrepreneur get life satisfaction.
Greenhaus and Powell (2006 in McNall et al., 2021) said that work-life enrichment affects various outcomes
such as work satisfaction, home-life satisfaction, and life satisfaction. Therefore, it can be concluded that an
entrepreneur with high work-life enrichment can positively impact their level of life satisfaction, where
individuals will ultimately get life satisfaction when enriching their work as entrepreneurs.

The Effect of Harmonious Passion on Work Satisfaction Through Work-Life
Enrichment

The results of this study indicate that harmonious passion has an indirect positive effect on work
satisfaction through the mediation variable work-life enrichment for entrepreneurs. According to Chummar et al.
(2019), harmonious passion has a positive relationship with work-life enrichment, where an individual with
harmonious passion can be fully involved in an activity with full attention, which is conducive. Wan et al.
(2021) also stated that harmonious passion allows individuals to work according to their wants. Individuals with
a harmonious passion can still carry out activities outside of work, such as their hobbies, without monopolizing
the individual's life. For example, individuals with high harmonious passion mean high work satisfaction too. If
it is time to take a break from work, they can temporarily leave their job and enjoy their time by focusing on
non-work aspects of life (Wan et al., 2021). Therefore, it can be concluded that harmonious passion can



influence work satisfaction indirectly through work-life enrichment mediating variables. It is because when an
entrepreneur is fully involved in his work as an entrepreneur, the individual will get positive results, and the
individual will maintain a balance between work and life to feel work satisfaction. They do not feel burdened
because they have to work continuously but feel enriched outside their profession.

The Effect of Harmonious Passion on Life Satisfaction Through Work-Life Enrichment

Additionally, harmonious passion indirectly positively affects life satisfaction through work-life
enrichment for entrepreneurs. Burke et al. (2015) have explained that harmonious passion is related to the
internalization of work behavior that someone can control to maintain harmony with other things that can lead to
positive results, such as work-life enrichment. Chummar et al. (2019) stated that these positive results would
translate into positive experiences outside of work, which can lead to greater life satisfaction. Therefore, it can
be concluded that the existence of a harmonious passion owned by an entrepreneur will encourage entrepreneurs
to do more enrichment and learning compared to individuals who do not have work-life enrichment. With the
enrichment in work and education in life, individuals will get a positive value that will impact an individual's
life satisfaction.

In carrying out the role of an entrepreneur, harmonious passion is vital for an individual. Luth et al.
(2017) stated that an individual's passion for work is essential, not just involvement. In becoming an
entrepreneur, individuals must show a level of control to be involved in an activity following their life goals and
not be burdened with a sense of being forced to undergo or be engaged in that activity. Entrepreneurs must know
the harmonious passion in themselves so that individuals can run their businesses according to their interests and
produce a sustainable business. In addition, entrepreneurs must have a harmonious passion for getting a positive
effect from entrepreneurship results. The positive results obtained from harmonious passion can increase work
satisfaction in entrepreneurs because individuals will feel happy doing their jobs to produce a positive impact on
work and lead to satisfaction in working for an individual.

The results of this study also state that harmonious passion can increase life satisfaction through the
work-life enrichment variable. Entrepreneurs who have work-life enrichment at work will provide enrichment
and learning for the work being carried out, so the more an entrepreneur has a harmonious passion individual
will increase their desire to learn to enrich the knowledge entrepreneur. Therefore, the existence of work-life
enrichment in entrepreneurs has a high level of satisfaction with the work being carried out and a high level of
satisfaction with the individual's life as a whole.

Entrepreneurs with a harmonious passion tend to have work-life enrichment in themselves, so
individuals will enrich activities that follow their passion. Enrichment by an entrepreneur makes the
entrepreneur feel the life satisfaction of an individual because an entrepreneur will work without any demands,
and individuals will be more flexible in enriching and learning to produce positive values in life and create life
satisfaction. In addition, work-life enrichment entrepreneurs tend to get work satisfaction in running a business.
It is because individuals who have harmonious passion tend to have higher work-life enrichment. Individuals
with high work-life enrichment will be more deeply involved in their work, positively influencing work
outcomes and family roles.

Encouraging entrepreneurs to manage demands at work is also essential. It can be done by paying
attention to the scope of work being carried out. To increase work-life enrichment, entrepreneurs must have a
harmonious passion for creating work-life enrichment, such as having healthy and consistent daily working
hours. With a balance that an individual carries out, it can help increase life satisfaction and work satisfaction.

CONCLUSION

The study concluded that harmonious passion influences work satisfaction and work-life enrichment
but not life satisfaction. Moreover, work-life enrichment mediates the relationships between harmonious
passion, work satisfaction, and life satisfaction. Therefore, an entrepreneur with a high level of harmonious
passion will help enrich himself in work and life. When the individual’s passion increases, it will impact an
entrepreneur's high level of work-life enrichment. It happens because the high level of work-life enrichment will
impact life satisfaction.

This research adds insight into entrepreneurship in Indonesia, especially regarding the relationship
between passion, life satisfaction, and job satisfaction. However, there are some research limitations. First, this
research only covers one region, namely Indonesia. Future research is expected to be able to expand the area of
research into the Asian site so that the research results can be broader. Second, this research only focuses on
harmonious passion, work-life enrichment, work satisfaction, and life satisfaction variables. Future research is
expected to examine the role of work-life enrichment on happiness, performance, and career success.

REFERENCES



Agha, K., Azmi, F. T., & Irfan, A. (2017). Work-life balance and job satisfaction: An empirical study focusing on
higher education teachers in Oman. International Journal of Social Science and Humanity, 7(3), 164—
171. https://doi.org/10.18178/ijssh.2017.v7.813

Alam, M.S. & Shin, D. (2021). A moderated mediation model of employee experienced diversity management:
Openness to experience, perceived visible diversity discrimination and job satisfaction. International
Journal of Manpower, 42(5), 733-755. https://doi.org/10.1108/IIM-06- 2019-0286.

AsiaToday.id. (2020, November 27). Di Asean, Rasio Kewirausahaan Indonesia tertinggal Dari Malaysia Dan
Thailand. AsiaToday.id. Retrieved October 16, 2022, from https://asiatoday.id/read/di-asean-rasio-
kewirausahaan-indonesia-tertinggal-dari-malaysia-dan-thailand.

Bayraktar, S., & Jiménez, A. (2022). Friend or foe? The effects of harmonious and obsessive passion on
entrepreneurs’ well-being, strain, and Social Loneliness. Cross Cultural & Strategic Management, 29(2),
320-348. https://doi.org/10.1108/ccsm-03-2021-0056

Birkeland, I.LK. & Buch, R. (2015). The dualistic model of passion for work: discriminate and predictive validity
with work engagement and workaholism. Motivation and Emotion, 39(3), 392-408.
http://dx.doi.org/10.1007/s11031-014-9462-x

Butt, H.P., Tariq, H., Weng, Q. & Sohail, N. (2019). I see you in me, and me in you: The moderated mediation
crossover model of work passion. Personnel Review, 48(5), 1209-1238. https://doi.org/ 10.1108/PR-05-
2018-0176

Burke, R. J., Astakhova, M. N., & Hang, H. (2015). Work passion through the lens of culture: Harmonious work
passion, obsessive work passion, and Work Outcomes in Russia and China. Journal of Business and
Psychology, 30(3), 457-471. https://doi.org/10.1007/s10869-014-9375-4

Carbonneau, N., Vallerand, R. J., Fernet, C., & Guay, F. (2008). The role of passion for teaching in intrapersonal
and interpersonal outcomes. Journal of Educational Psychology, 100(4), 977-987.
https://doi.org/10.1037/a0012545

Carlson, D. S., Kacmar, K. M., Wayne, J. H., & Grzywacz, J. G. (2006). Measuring the positive side of the
work—family interface: Development and validation of a work—family enrichment scale. Journal of
Vocational Behavior, 68(1), 131-164. https://doi.org/10.1016/j.jvb.2005.02.002

Chummar, S., Singh, P., & Ezzedeen, S. R. (2019). Exploring the differential impact of work passion on life
satisfaction and job performance via the work—family interface. Personnel Review, 48(5), 1100-1119.
https://doi.org/10.1108/pr-02-2017-0033

Clohessy, T., Whelan, E., & Paradis, K. F. (2020). Does passion for physical activity spill over into performance
at work? Examining the direct and indirect effects of passion and life satisfaction on organizational
performance and Innovativeness. International Journal of Sport and Exercise Psychology, 19(5), 794~
814. https://doi.org/10.1080/1612197x.2020.1766537

Craven, R.G., Ryan, R.M., Mooney, J., Vallerand, R.J., Dillon, A., Blacklock, F. & Magson, N. (2016). Toward a
positive psychology of indigenous thriving and reciprocal research partnership model. Contemporary
Educational Psychology, 47, 32-43. https://doi.org/10.1016/j.cedpsych.2016.04.003

Diener, E., Emmons, R. A., Larsen, R. J., & Griffin, S. (1985). The satisfaction with life scale. Journal of
Personality Assessment, 49(1), 71-75. https://doi.org/10.1207/s15327752jpa4901 13

Erdogan, B., Bauer, T. N., Truxillo, D. M., & Mansfield, L. R. (2012). Whistle while you work. Journal of
Management, 38(4), 1038—1083.https://doi.org/10.1177/0149206311429379

Gayathri, N., & Karthikeyan, P. (2016). The role of self-efficacy and social support in Improving Life
Satisfaction. Zeitschrift Fiir Psychologie, 224(1), 25-33. https://doi.org/10.1027/2151-2604/a000235

Ghozali, 1. (2014). Structural equation modeling: metode alternatif dengan partial least square (PLS) (4" ed.).
Badan Penerbit Universitas Diponegoro.

Hagmaier, T., Abele, A. E., & Goebel, K. (2018). How do career satisfaction and life satisfaction associate?
Journal of Managerial Psychology, 33(2), 142—-160. https://doi.org/10.1108/jmp-09-2017-0326

Hair, J.F., Black, W. C., Babin, B.J., & Anderson, R.E. (2014). Multivariate Data Analysis (7" ed). Edinburgh:
Pearson Education Limited.

Houlfort, N., Fernet, C., Vallerand, R. J., Laframboise, A., Guay, F., & Koestner, R. (2015). The role of passion
for work and need satisfaction in psychological adjustment to retirement. Journal of Vocational Behavior,
88, 84-94. https://doi.org/10.1016/j.jvb.2015.02.005

Jan, G., & Zainal, S. R. M. (2020). Linking cooperative psychological climate, harmonious passion, and
servicing empowerment with innovative work behaviour. Asian Academy of Management Journal, 25(2),
189-213. https://doi.org/10.21315/ aamj2020.25.2.8

Lafreniere, M.-A. K., St-Louis, A. C., Vallerand, R. J., & Donahue, E. G. (2012). On the relation between
performance and life satisfaction: The moderating role of passion. Self and Identity, 11(4), 516-530.
https://doi.org/10.1080/15298868.2011.616000



https://doi.org/10.18178/ijssh.2017.v7.813

Lavigne, G. L., Forest, J., & Crevier-Braud, L. (2012). Passion at work and Burnout: A two-study test of the
mediating role of flow experiences. European Journal of Work and Organizational Psychology, 21(4),
518-546. https://doi.org/10.1080/1359432x.2011.578390

Li, J., Zhang, J. & Yang, Z. (2017). Associations between a leader’s work passion and an employee’s work
passion: A moderated mediation model. Frontiers in Psychology, 8, 1447.
https://doi.org/10.3389/fpsyg.2017.01447

Li, J., Zhang, J., Shao, B. & Chen, C. (2019). A latent profile analysis of work passion: Structure, antecedent,
and outcomes. Personnel Review, 49(3), 846-863. https://doi.org/10.1108/PR-04-2019-0145

Luth, M. T., Flinchbaugh, C. L., & Ross, J. (2017). On the bike and in the cubicle: The role of passion and
regulatory focus in cycling and work satisfaction. Psychology of Sport and Exercise, 28, 37-45.
https://doi.org/10.1016/j.psychsport.2016.10.003

Mageau, G. A., & Vallerand, R. J. (2007). The moderating effect of passion on the relation between activity
engagement and positive affect. Motivation and Emotion, 31(4), 312-321.
https://doi.org/10.1007/s11031-007-9071-z

McAllister, C.P., Harris, J.N., Hochwarter, W.A., Perrewe, P.L. & Ferris, G.R. (2017). Got resources? A multi-
sample constructive replication of perceived resource availability’s role in work passion—job outcomes
relationships. Journal of Business and Psychology, 32(2), 147-164. https://doi.org/10.1007/s10869-016-
9441-1

McNall, L. A., Tombari, J. M., & Brown, M. M. (2021). Exploring how mindfulness links to work outcomes:
Positive affectivity and work-life enrichment. Applied Research in Quality of Life, 16(1), 167-182.
https://doi.org/10.1007/s11482-019-09762-9

Obrenovic, B., Jianguo, D., Khudaykulov, A., & Khan, M. A. S. (2020). Work-family conflict impact on
psychological safety and psychological well-being: A job performance model. Frontiers in
psychology, 11, 1-18. https://doi.org/10.3389/fpsyg.2020.00475

Pathak, D., & Srivastava, S. (2020). A journey from passion to satisfaction: Roles of belongingness and
psychological empowerment. International Journal of Sociology and Social Policy, 40(3/4), 321-341.
https://doi.org/10.1108/ijssp-11-2019-0237

Pollack, J.M., Ho, V.T., O’Boyle, E.H. and Kirkman, B.L. (2020). Passion at work: a meta-analysis of individual
work outcomes. Journal of Organizational Behavior, 41(4), 311-331. https://doi.org/10.1002/job.2434

Philippe, F. L., Vallerand, R. J., & Lavigne, G. L. (2009). Passion does make a difference in people's lives: A
look at well-being in passionate and non-passionate individuals. Applied Psychology: Health and Well-
Being, 1(1), 3-22. https://doi.org/10.1111/j.1758-0854.2008.01003.x

Rhee, T. S., & Zheng, F. (2019). The effects of work-family enrichment on job and life satisfaction of Korean
employees. International Journal of Financial Research, 10(5), 138.
https://doi.org/10.5430/ijfr.v10n5p138

Sekaran, U., & Bougie, R. (2016). Research methods for business: A skill building approach. John Wiley &
Sons.

Siddiqui, M. A., & Shah, M. H. (2017). Impact of Entrepreneurial Passion for Work on Behavioural Intention.
Contemporary Social Sciences, 26(1).109-120.

Thorgren, S., Wincent, J., & Sirén, C. (2013). The influence of passion and work-life thoughts on work
satisfaction. Human Resource Development Quarterly, 24(4), 469—492.
https://doi.org/10.1002/hrdq.21172

Vallerand, R. J. (2010). On passion for life activities. Advances in Experimental Social Psychology, 97-193.
https://doi.org/10.1016/s0065-2601(10)42003-1

Vallerand, R. J. (2012). The role of passion in sustainable psychological well-being. Psychology of Well-Being:
Theory, Research, and Practice, 2(1), 1. https://doi.org/10.1186/2211-1522-2-1

Vallerand, R. J., Blanchard, C., Mageau, G. A., Koestner, R., Ratelle, C., Léonard, M., Gagné, M., & Marsolais,
J. (2003). Les Passions de I'ame: On obsessive and harmonious passion. Journal of Personality and
Social Psychology, 85(4), 756-767. https://doi.org/10.1037/0022-3514.85.4.756

Vallerand, R. J., Paquet, Y., Philippe, F. L., & Charest, J. (2010). On the role of passion for work in Burnout: A
process model. Journal of Personality, 78(1), 289-312. https://doi.org/10.1111/].1467-6494.2009.00616

Wan, M. M., Carlson, D. S., Quade, M. J., & Kacmar, K. M. (2021). Does work passion influence prosocial
behaviors at work and home? Examining the underlying work—family mechanisms. Journal of
Organizational Behavior, 43(9), 1516—1534. https://doi.org/10.1002/job.2566

Wayne, J. H., Musisca, N., & Fleeson, W. (2004). Considering the role of personality in the work-family
experience: Relationships of the big five to work—family conflict and facilitation. Journal of Vocational
Behavior, 64(1), 108-130. https://doi.org/10.1016/s0001-8791(03)00035-6

Ye, Y., Lyu, Y. & He, Y. (2019). Servant leadership and proactive customer service performance. International
Journal of Contemporary Hospitality Management, 31(3), 1330-1347. https://doi.org/10.1108/IICHM-
03-2018-0180



https://doi.org/10.3389/fpsyg.2017.01447
https://doi.org/10.1108/PR-04-2019-0145
https://doi.org/10.3389/fpsyg.2020.00475
https://doi.org/10.1111/j.1467-6494.2009.00616
https://doi.org/10.1016/s0001-8791(03)00035-6

2. Bukti konfirmasi artikel diterima & permohonan
inform consent & turnitin (31 Juli 2023)



8/31/24,10:08 AM Petra Christian University Mail - INFORMASI JMDK - Consent& Turnitin

G&wy  UNIVERSITAS
J KRISTEN Sherly ina Tanoto <sher ac.id>
2/ PETRA

INFORMASI JMDK - Consent&Turnitin

8 messages

Irany Windhyastiti Universitas Merdeka Malang <jmdk@unmer.ac.id> Mon, Jul 31, 2023 at 10:01 AM
To: sherlytanoto@petra.ac.id

Kepada YKH
Penulis JMDK

Selamat, secara substansi artikel saudara dapat diterima untuk dipublikasikan Desember 2023. Untuk dapat melanjutkan pada proses review
harap menurunkan turnitin sampai dengan 20% dan mengisi form consent terlampir.

Terima kasih atas perhatiaannya
Salam hangat
Managing Editor

@ consent_jmdk_ DES 2023.doc
346K

Sherly Tanoto y ac.id> Mon, Jul 31, 2023 at 4:02 PM
To: Irany Windhyastiti Universitas Merdeka Malang <jmdk@unmer.ac.id>

Yth. Ibu Irany
Managing Director JMDK

Terima kasih banyak atas kabar baik yang disampaikan dan kesempatan yang diberikan. Kami sangat bersyukur sekali apabila artikel kami dapat
dipublikasikan di bulan Desember 2023.

Sehubungan dengan arahan pada email ini, kami telah mengecek naskah kami di Turnitin dan mer skor 10%. 1 untuk
mengisi form consent, apakah diizinkan bila berupa ttd digital?

Atas perhatian Ibu, kami mengucapkan terima kasih banyak.

[Quoted text hidden]

Blessings,
Sherly Rosalina Tanoto

Irany Windhyastiti Universitas Merdeka Malang <jmdk@unmer.ac.id> Tue, Aug 8, 2023 at 9:38 AM
To: Sherly Rosalina Tanoto <sherlytanoto@petra.ac.id>
untuk penulis pertama materai dan tanda tangan basah. dan untuk penulis kedua dst hanya tanda tangan saja (boleh digital).

[Quoted text hidden]
[Quoted text hidden]

Sherly ina Tanoto ly @petra.ac.id> Tue, Aug 8, 2023 at 1:00 PM
To: Irany Windhyastiti Universitas Merdeka Malang <jmdk@unmer.ac.id>

Yth. Ibu Irany
Managing Director JMDK

Sehubungan dengan email mengenai consent dan turnitin artikel kami, maka melalui email ini perkenankan kami dengan hormat melampirkan
consent kami dan juga hasil turnitin kami.

Kiranya Ibu dan tim berkenan.

Atas perhatian Ibu, terima kasih banyak.

On Mon, Jul 31, 2023 at 4:02PM Sherly Rosalina Tanoto <sherlytanoto@petra.ac.id> wrote:
[Quoted text hidden]
[Quoted text hidden]

2 attachments

The Effect of Harmonious Passion on Work Satisfaction and Life Satisfaction through Work-Life Enrichment Among
ﬂ Entrepreneurs.pdf
2915K

https:/ google i 7ik=926ec4bScc&vil h=all id=thread-f:1772903477893548273&simpl=msg-f:1772903477893548273&si... 172



3. Bukti konfirmasi pengumpulan inform consent &
Turnitin (8 Agustus 2023)



8/31/24,10:08 AM Petra Christian University Mail - INFORMASI JMDK - Consent&Turnitin

Consent JMDK Des 2023 Tanoto Liko dan Gunawan.pdf
ﬂ 1442K

Irany Windhyastiti Universitas Merdeka Malang <jmdk@unmer.ac.id> Mon, Aug 28, 2023 at 10:17 AM
To: Sherly Rosalina Tanoto <sherlytanoto@petra.ac.id>

Mohon mengirimkan artikel hasil turnitin yang baru yang telah di revisi melalui reply email ini.
Terima Kasih.

[Quoted text hidden]
[Quoted text hidden]

>

Sherly ina Tanoto <sherl) .ac.id>
To: Irany Windhyastiti Universitas Merdeka Malang <jmdk@unmer.ac.id>

Tue, Aug 29, 2023 at 8:00 AM
Yth. Ibu Irany,
Melalui email ini, perkenankan kami dengan hormat mengirimkan hasil turnitin kami yang memperoleh hasil similarities 10%.

Atas perhatian Ibu, kami mengucapkan terima kasih banyak.
[Quoted text hidden]

The Effect of Harmonious Passion on Work Satisfaction and Life Satisfaction through Work-Life Enrichment Among
'E Entrepreneurs.pdf
2915K

Irany Windhyastiti Universitas Merdeka Malang <jmdk@unmer.ac.id> Tue, Aug 29, 2023 at 9:35 PM
To: Sherly Rosalina Tanoto <sherlytanoto@petra.ac.id>

mohon maaf yang dikirimkan artikel yang telah direvisi (dalam bentuk word sesuai format JMDK) yang telah di turnitin dengan hasil 10%.
terima kasih.

[Quoted text hidden]
[Quoted text hidden]

"2

Sherly ina Tanoto <sherl; .ac.id> Wed, Aug 30, 2023 at 1:27 PM
To: Irany Windhyastiti Universitas Merdeka Malang <jmdk@unmer.ac.id>

Yth. Ibu Irany,
Mohon maaf apabila saya salah tangkap.
Perkenankan saya dengan hormat untuk melampirkan artikel kami yang telah direvisi sesuai format JMDK dan telah diturnitin dengan hasil 10%.

Atas perhatian Ibu, terima kasih banyak.
[Quoted text hidden]

The Effect of Harmonious Passion on Work Satisfaction and Life Satisfaction through Work-Life Enrichment Among
@ Entrepreneurs.docx
179K

https: il.googl il/u/0/?ik=9: Sce&vi h=all&p id=thread-f:1772903477893548273&simpl=msg-f:1772903477893548273&si... 212



PIESN 2301 90K | € 155N 4039

Jurnal Manajemen dan Kewirausahaan ,l\“ )

P o Sk Manageren - F steftan Ehcvears dam Dasws. + rowers 135 U ) Malory
T e Lt

SURAT PERNYATAAN ARTIKEL ILMIAH

Saya yang bertanda tangan di bawah ini (Penulis Pertama) :

Nama : Sherly Rosalina Tanoto
Instansi : Universitas Kristen Petra
Alamat ramah : J1. Siwalankerto No.121-131, Surabaya

Nomer handphone :

s
Saya yang bertanda tangan di bawah ini (Penulis Kedua) :

Nama : Raynard Liko

Instansi : Universitas Kristen Petra

Alamat rumah % > 2 = Denpasar
Nomer handphone :

Saya yang bertanda tangan di bawah ini (Penulis Ketiga) :
Nama : Kenny Laurence Gunawan

Instansi : Universitas Kristen Petra

Alamat rumah : eSEemrmasin

Nomer handphone
Menyatakan bahwa artikel ilmiah dengan judul :

The Effect of Harmonious Passion on Work Satisfaction and Life
Satisfaction through Work-Life Enrichment Among Entreprencurs

Mcrupakan  naskah  asli, hasil pemikiran  sendiri,  bukan
saduran/terjemahan dan belum dipublikasikan di media lain. Karya
ilmiah ini sepenuhnya merupakan karya intelektual saya dan seluruh
sumber rujukan dalam artikel ilmiah ini sudah saya scbutkan scsuai
dengan kaidah yang berlaku dan saya bersedia arikel ini akan
diterbitkan pada Jurnal Manajemen dan Kewirausahaan Vol 11 No 2
Tahun 2023

Bahwa terkait dengan penerbitan artikel ilmiah dalam Jurnal
Manajemen dan Kewirausahaan Vol 11 No 2 Tahun 2023, saya
bersedia membayar biaya administrasi sesuai yang berlaku pada tahun
2023 setelah jumal siap diterbitkan.

[

L WaeTe G Kewvas tas




bersadia bertanggung

xS diwugikan  secara

ung jawab.
2023

Surabaya, 3 Agustus

ulis Pertama

S (a
L
. MITIRA
Weh
Shery Rosaina Tanoto
| RRATITERESENTISA, |

jawah

pribadi

jika kelak

aau ada

kannya artikel ini. Demikian pernyataan ini s

Penulis Ketiga

terdopa

pihak
hukur

t den

Penulis Kedua




The Effect of Harmonious
Passion on Work Satisfaction
and Life Satisfaction through
Work-Life Enrichment Among

Entrepreneurs

by Sherly Tanoto

Submission date: 19-Jul-2023 10:24AM (UTC+0700)
Submission ID: 2133392149

File name: Turnitin_Submission.docx (210.48K)
Word count: 6584

Character count: 38512



“The Effect of Harmonious Passion on Work Satisfacti

and Life Satisfacti

ugh Work-Life

Dtn-mxann-ruf-l

Ppr

Although there has been much research on

entreprenenr requires passion.
p-um Mh-uﬂnrd*mkdmﬁamwl—l’rw particular. i1 impact
life and job -ﬁ-rr o

Mnu-bn*-#

This stwdy aimed to examine the

through work-life
entreprenenrs, r»mmmu.mmawv nrl-d-bn4

respondents was 310 entrepreneurs. The

mﬁ-pcunqnapwm*

sampling
Wwﬂ‘mthl&“—“J
Job satt

with work-life enrichment. However.

wu:mm»mmmmnmm Indirectly. harmonious passion
and life through word-life

influences job

Enrichment

INTRODUCTION

Passion. Life Satisfoction, Work Sasisfoction, Work-Life

Indone sia, which has a large ion, has &

standards,
hmdmwh—rhu
percent

country. In comparison, entreprencurs in Hu!-n
nmly-u—d 3.1 percent (A-Tuhyld. 2020).
The concept of work passion has gamered
significant attention from scholars in recent years.
Although there has boen rapsd advancement s
rescarch on passion related to work during the past

decade, many aspects remain unexplored and require For academics
M&vh\ﬂluh(mad 2020). Being an o the convergence of passion, work-
Ier-e sion is outcomes., stuations comttete 3
mmp—h pas: ftd of o vy
muM..mmm-nnm Crosses umcrous. 9
entroprencurs because entroprencuns are driven by behavior (OB) and
the desire of the individusl hmsell 1o create new expanding pre-cnivting theores and creating
businesses  (Bayraktar & Jimenez,  2022). View pouits. sady the divorse effects of

Furthermore, various studies reveal that isdividuals
who have passion will  provide
positive results, where individuals will be persistent
in facing challenges and have high morale and
motivation (Bayraktar & Jimence, 2022).

Understanding the part that a person's passion

comequences, including
“hud.tﬂ» studics in these
arcas should take advantage of a maore bolistic




small. Therefore, investigating these subjects would
provide theorcticfffand peactical contributions 1o

e el @

paragraphs.

LITERATURE REVIEW

1] Previous studies contend that passion varies
hmm.‘“ﬂhﬂfm
ot al, 2015) aad is

mainienances ov-h
(Vallerand et al., 2010). Auu—ny work passion
work engagement (Chammar ¢t al.. 2019).

associated  with

ity
Buch, 2015), Finally, employers may regard work
passion as it shows optimism and
satisfaction ot al.. 2013), yet this is not

always the case. Birkeland and Buch (2015) argued
that.

quality of life. For example. when an entreprencer
has a work-life carichment, the entreprencer will

(2019) also said that work-Efe cnrichment has 2

pasitive effect on life satisfaction. Therefoer, & can

b interproted that ) promor e work-lifc

mu;—a&k.dlm
Waork-life

by

i abso relaed to woek satisfaction. Obrenovic ot al.
(2020) state that family comditions affect work
satisfaction and vice versa,

The Effect of Harmonious Passion on Werk
Satisfaction
,_.._‘.___..
and work
(Alam & Shin, 2021 Wad.’lh
mumulmmm-—u

P Y

y life
passion  was
Mnm-ﬁmmm‘

work with

in their study of

passion was also strongly correlated with burnout
(Carbonnes et al., 2008). As passion is dualistic, it
Under

is critical

SOT. Butt et al. (2019) gend that

work
m—k-llladynmaﬂcuu.dm
with collectivistic comtexts ofien

passion  (HP)  results  from a0 autonomous
internalization process in which people arc free o
decide bow muciline and effort so devote 1o their
passions. People with HP for » particular sctivity do
ot feel forved to perform it: instead, they panse it
becwse they bove it and # fits thelr ientity (Butt et
al., 2019). They do mot put themselves under peessure
10 engage in or overindulge in their favorite activity
but rather ke peide in their unffland effon. The
control

wmummau 2009, L-A
Huang. 2021).
Hi: » affects work

The Effect of Harmonious Passion on Life
Satisfaction

Individuak with 3 harmonows passon will
make an cotreproncur froc 1o spend time o work . and
m-nuumumu«-—-

mo’l'ﬂ*n-':d&nmd [y

the other hand, the cause Ve in the individual. Life satisfaction is something that

M«m‘;-uﬂmmn : an entreprencur must own, Therefore, the sole of

Fl Barmonsous passion in an eatreprencur (s nooded to
10ED cople with OF also devote significant time 1o procece satisfaction which .

their passionate becase they sdore it vadue uvu-;?nn—:- -

B and e it 10 (Magess & Vallerand.

intermalization of the action ko one's 2007; Chumnar ot al., 2019). Marmonious

an irvesistible pa\nhh.-m:z? which correlates with  ancreaning.

oo not, A person participaes ativity satnfaction (Lafreniere Clobosy et ol

-uwd*«mumh 2000), e °

it gives i sense of sockal acceptance and self Harmamious passson affects life satnfacton

worth (Li et al., 2017), In other words, people with iy i

OF rely on partipating In an intense sctivity 0 make
them feel good sbout themelves. The resull s that
they frequently conflict with other endeavors and
facets of their lives. e
MeNall et al, (2021) define worklife
encichment as the carichment of work-life, ic., the
degroee 10 which expenence in one role improves the

Effect of Harmonious Passion on Work-
Enrichment

According 10 Vallerand (2010), indvaduals.

@ harmonious passion will imvest their tme s
thelr work, Rescarch from Lavigne ot al (012)
shows that harmomssous passion can smprove e
" o the > passsca




also mimimizes negative influences when working
(Chummar a1 3019). A dous pusssan far

m p—-u fully engage in an activity
-n-.w-ai (mnb-

mmwlli:mumulmvm
passion  can  facilitate  work-life

m(smq-asnmm

HY:  Harmookous passion  affects  work-life

enrichment.

a
The Effect of Work-Life Enrichment on
Work Satisfaction

Obrenovic et al. (2020) conchade that family
conditions will affect the work satisfaction of
individuals and vice versa. Wayne et al. (2004) stase
that indsviduals who get positive values offencfits
from family or woek get -unfmm 50 it can be
assamecd that work-life

work satisfaction, M eneichment is
vital i hife, family, and woek satisfaction (Agha et
al, 2017). According to Pathak and Srivastava
(2020), harmeonious passion is a factor that affects
work satisfaction and has a positive influence on
these relationships.
Hd: Work-life enrichment affects work satisfaction,

The Effect of Work-Life Enrichment on Life
Satisfaction

According to Rhee and Zheng (2019), work-
life enrichment tively correlates with family
satisfaction, Research shows that woek and family
can sagnificantly iempact life satisfaction (Gaysthr &
Karthikeyan, 2016), The past study concludes that
working howrs can affect hours wigh family; even
though they lose bours with family, individuals seill
pet positive things from other resources, sch as
Anowledge in work, that will creme Nfe satisfaction
(Erdogan et al,, 2012), Work-life enrichment is an
impoetant thang that entrepreneurns must have hecase

enrichment

of mon-woek life (Wan etal , 2021).
H6: Harmosious passion affects work satisfaction
through work-life enrichment .

The Effect of Harmonious Passion on Life
Work-Life Enrichment

Rescarch
Sourve. Chumemar ot al (X19), Jun wnd Zasnal (20000

The population taken for this rescarch were
in Indonesia, where the  tonad

when s entreprencur has & work-life N
individuals will gain a positive expe from the
work done, Positive experionces resul from work
will give an entreprencur e satisfaction.
Croenhaus and Powell (2006 in MeNall ot 2021)

UCOmes,
HS: Work-life conchenent affocts

The Effect of Harmonious Passion on Work

this stady were entreprencun who have hoen resseng
their busimesses for more than theee yoars, ase
domiciled in Indoncsia, and arc business owmers.
Hair et al (2014) suggestod using a missmum sampls




of 100. However, this stady mamaged 1o obtain 310
. Data collection was conducted theough
ue-ll-:quulol-m n-ndymeﬁoqkhn
All  varishles  were  measured

the guestionnaire
ﬁnn‘l\upmelnl mm lhma-l(lﬁs)

Iha-mcul (wlll-dllnl-m
Finally, the questionnaire for measuring work-life
enrichment was adopted from Carlson et al. (2006).

will consist of four vanables

Data  collected filling out the
Equation Modeling with the Partial Least Square
(M)ww—mns—nnsanm

. The SmantPLS uses a form of
analysis that is beoken down o two sub-models: the
outer model. which s used 10 test the validity and

feasibility -ni the proposed rescarch hypothesis.
RESULT AND DISCUSSION
Profile

Table 1 shows the demagraphic perofile of the
. From the table, it can be concluded that

Java. with 114 respondents or 3677% . At the same
e, the second most were in Central Java provinee,
with 56 respondents or |E.06%., The dominant sex of
the respondents i this study was male, with a total of
165 respondents  or  SI23%, while  fomale
respondents wore 145 respondents or 46.77%, Most
respondents in this stedy were 1523 yoans old,

S respondests o as much w 2709%,
mnm»ywmumuu-mwan
A7 yoars. Most respondests  n this  research

MllSMuuW‘dhkﬂ

Tuble |, Respondent Profile
Demogra Frogue Percemt
phic ey age
Variahle
Business  Mierg ] NG

wnd energy
Agricubr 3 096 %

.
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Iefrageact 10 ins
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Imomen 2 06 %
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3 - 3 2 TmE

3 - 4 3 1064 %
yean
2-a 9 1838 %
yean
[ TR 1838 %
yoan
>Siyean 33 1064 %
Period in 3 Syean 145 6%
Busines
6-Syen S8 8%
9 "o 128 %
yoan
Silyears 68 N9 %

Validity and Reliability Tests

In convergent validity. the acceptable factor
Toading vadue, which has a value of 0.5 10 06, is
considered  sufficient  (Ghozali, 2014, pAS).
Indicatoes of loading factor values that have a value
of 0.5 and below will be rerfEived unless they have

support for inclusica. Based on the results of
the model test i Table 2, i can be concladed
that all indicatoes in each variable have an outer
loading value that meets the criteria to be said 10 be
valid,

Tuble 2. Convergent V alidity

Tal%vﬁ
T T

0sss Valu
Xi4 o Valid
X1 as1 Valu

6

am W
s Y21 N7 Vil
Y4 06Vl
2 0%Vl
0 Vald
07% Vil
0N Vil
076Vl
0 Vil
0N Vil

The outcomes of the model are
shown in Table 3. Hair ¢t al. (2014) stae that two
must be met baate the
model, The average variance extracted (AVE) must
first be more signaficant than 0.5, The measurement
model also noeds %0 have good convergent and
discriminant validity. As shown in Table 4, the
relatiosship  between  the  constrect  and - other

model are

are moee than | 96 (»1.96) (Scharn &
Bougie, 2016). £ shown in Table §, six out of seven
hypotheses are aocepied. The i of 1cumg e
second hypothesis show that the pvalue s 0512 wnd
the Latintie is 0424, I means S pvadoe s low
than (05, and the t-statastic value is moee signficant
tham 1 96 Hence . the second hypothesis, which stases.
that harmonsoss passion affects Iife satinfacton. n

rejected.
Tuble §. Mypotheses Test Resmlts
My potheses T Povalue  Rowht

HP > WS (YT ———
HP>1S oS3 repond
HP > WLE 0.000 - et
WLE > WS LY —
WLE »1LS 2 0000 - copead
HP  SWLE> S&21 LY T —

"




HP > WLE> 2493 o3 accepted
LS

a
The Effect of Harmonious Passion on Life
Satisfaction

Based on the results of testing the data, it

was found that the firt hypothesis, namely, 5 h =
e pnul-' infl i hon in i doos, # will
entreprencurs in Indonesia, was accepted. Thorgren creale new  positive  experiences  and  help
et al. (2013) saad that harmonious passion and work. entreprencurs bocome  cven betier  indivaduals.
satisfaction have a positive relationship. The greater Similar %o the staement from Craven ot al. (2016),
the an Sl has, the i with a passion cam work
higher the work of the i which i dUCive 10 producing posative
According to C: et al. (2008), i » passion is closcly related o
harmosious passion will increase work sati work-lide becase when
aver time. It is crucial for emtrepremcurs because ©

(Vallerand, 2012). Therefore. it can be conchaded that
meuhkoudnh-mh—pmn-ulby-

is Thercfore. thes proves that cntreprencans.

The that  hanmonious with work-life carichment have work satisfaction

passion infleences life satisfaction is rejocsed, This carrying out activities compared %o

study's results differ studies d who do nat have work | e ennchment =
by Lafreniere et o, (20!2) where the field. s by

Mlm-mun'wwlh--m
As aresubt, work will be dome 10 the

exists in that individeal mmmmm
study are suspecied because the respondents i this
study have a variety of industrial fiekds, causing
differences in life satisfaction in cach industry. In
addation, most in this study were
relatively young (1523 years old), mwlﬂ-y

respondents who

period of three 10 five years, meaning that most of the
time, entreprencuns worked when the Covid 19
period his Indonesia so it could infuence the resilis
n this study .

The Effect of Harmonious Passion on Work.
Life Enrichment

ot
valwes from family or work, it could be s e

Tamily wnd work grovide w0 Wit ey wdals.
ot from this that
' werlk

Agha et al. (2017), work-lfe onrichment is evsential
for 1o, famaly, and work satisfaction, From peevioes
studies. it can be concludod tat whes ndiyiduals pet
enrichmont &t work of in & family, it will cresse &
n‘mﬁw-mm

The thind

passion nflaences work - Ilvm In accepted
mevwimtﬂmhﬂvwwhhw
harmossous passion will invest their time in thesr
work, Similar 0 rescarch lmnh\wcul mu».
harmoesous

The Effect of Work-Life Enrichment on Life
Sathfaction
The (A hypothesis  that  work e

passion can impeove the
mwmm«lunumunumn
harmossous  passion  can  facilitate  work-life
enrichment (Sakligui & Shab, 2017). The more
entreprencurns have a hanmonious passion, the more
willing they are to invest time in

affects
accepied. The results obtained from this stady e
consisiont with that of Rhoe and Zhong (2019) and
Tasdelen-Karckay and Bakalem (2017), which state
that woek-life canchancat has a positive relatiombep
with life The rescarch shows that work

activities. When the individual gives more thme 1o

and family can significantly impact life satisfaction




(Gayathri & Karthikeyan, 2016). It is evidenced by
working hours that can affect hours with the family.
However, even though they Jose hours with famly,
individusls stil get positive things from other
resources, such as knowledge at woerk which will
create life satisfaction (Erdogan et al, 2012). Work-
life corchment s an important thing that
entreprencurs  must  have  because  when  an

has work-life enri the

will get a positive expericnce from the work being
done. The positive experience resulting from work

will give an entreprencur get life satisfaction.
Groenhaus £ Powell (2006 in McNall ot al.. 2021)
said that affects various

outcomes such as work home-life

education in life, individuals will get a positive valoe
that will impact an indivadual s lifc satnsfaction.

In camrying out the role of an entreg{Facer,
s vital for an individual. Lush et

satisfaction, and lifc satisfaction. Therefoee, it can be
concluded that an entreprencur with high work-life
enrichment can positively impact their Jevel of life
satisfaction, where individuals will ultimatcly pet life
satisfaction  when  enriching  thewr s

:Ea:‘an-—u-ru--wﬁ

Satksfaction Through Work-Life Enrichment
The results of this study indicate that
passion has an isdirect positive effect on

mediation variable

positive relaticnship with work life enrichment .
where an individual with harmonious passion can be
fully involved in an activity with full sttention, which
is conducive. Wan et al. (2021) also stwted that

al. (2017) staned that an indinadual's passion for work
is essential, mot just involvement. In bifpesing o

themselves so that ndivideals can rus thew
businesses according 10 their interests and produce 2

work satisfiaction oo, 1 i is thne 1o tike o break from
work, they cam tomporanly leave thesr job and onjoy
their time by l«ﬂ::wwt apects of life
(Wanetad, 2021), it can be cons baded that
harmonssous passion can influence work satisfaction
indirectly through work-lfe enrchment modiating
variables, 1t ks bocause when sn estreproneur s fully
involved in his work as an entreprescur, the
Individual will get posstive resubts, and he individwal
will mringain & balance betwoen woek and life o feel

work They do not
they have 10 work continuously but feel enriched
outside thewr profiession

The Effect of Harmonlous Passion on Life

Satisfaction Through Work-Life Ej

indirectly
positively affects life satisfaction through work-life
enrichment for emtreprencurs, Burke et al. (2015)
have explained that harmonious passion is related 1o




involved in their work., positively influencing work
outcomes and family roles.

Encouraging  cotreprencan

demands at woek is also essential. llmhﬂh!br
mmhnhwmd«n\m
nmh-velh.-mm-pu-loraﬁuwt
life enrichment, such as having bealthy and
«coasistent daily working hours. With a balance that
an individual carrics out, it cam help increase life
satisfaction and work satisfaction.

Booder. Second. this focuses oa
harmossous passion,  work-life L work
satisfaction, and life satisfaction variables. Future
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Abstract

Becoming a successful entrepreneur requires passion. Although there has been much research on
passion, little has explored the role of passion in work-life enrichment and, in particular, its
impact on entrepreneurial life and job satisfaction. This study aimed to examine the influence of
harmonious passion on job satisfaction and life satisfaction through work-life enrichment among
entrepreneurs. The research method used in this study is quantitative. The total number of
respondents was 310 entrepreneurs. The sampling technique used was a purposive sampling
technique with data collection methods in the form of a questionnaire. The results of the study
show that harmonious passion has a direct effect on job satisfaction with work-life enrichment.
However, harmonious passion has no direct impact on life satisfaction. Indirectly, harmonious
passion influences job satisfaction and life satisfaction through work-life enrichment.

Keywords: Entrepreneurs, Harmonious Passion, Life Satisfaction, Work Satisfaction, Work-Life
Enrichment
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INTRODUCTION

Indonesia, which has a large population, has a low entrepreneurial rate compared to other Southeast
Asian countries. Based on the Global Entrepreneurship Index (GEI) in 2021, Indonesia is ranked 45", while
several neighboring countries such as Malaysia, Singapore, and Thailand are ranked 14", 23 and 30™.
According to international standards, the number of entrepreneurs must be more than 14 percent of the
population ratio to become a developed country. In comparison, entrepreneurs in Indonesia are only around 3.1
percent (AsiaToday.id, 2020).

The concept of work passion has garnered significant attention from scholars in recent years. Although
there has been rapid advancement in research on passion related to work during the past decade, many aspects
remain unexplored and require further investigation (Pollack et al., 2020). Being an entrepreneur requires
passion because passion is essential to entrepreneurship. Indeed, individuals must have a passion when they
want to become entrepreneurs because entrepreneurs are driven by the desire of the individual himself to create
new businesses (Bayraktar & Jimenez, 2022). Furthermore, various studies reveal that individuals who have
entrepreneurial passion will provide positive results, where individuals will be persistent in facing challenges
and have high morale and motivation (Bayraktar & Jimenez, 2022).

Understanding the part that a person's passion plays in their work-life experience is essential for several
purposes. Firstly, evidence implies that a person's home and job lives are intertwined and that one might
influence the other (Obrenovic et al., 2020). We may anticipate that a person's love for their profession will
significantly impact it positively or negatively. Moreover, as life satisfaction is linked to work consequences,
including job and career satisfaction (Erdogan et al., 2012), studies in these areas should take advantage of a
more holistic perspective that considers the influence of work passion on life satisfaction (Chummar et al.,
2019).

Our study emphasizes a crucial subject that has yet to obtain much scholarly attention, as far as we can
tell. The focus of past studies has been different, although there are only a few studies on the function of passion
and work-life issues. For example, Alam and Shin (2021) concentrated on passion and job satisfaction, while Ye
et al. (2019) explored passion and its link to job engagement. Therefore, it is clear that more research on the
connection between passion and the work-life boundary is necessary. Additionally, the emphasis should be
expanded to include proximal and distal consequences, such as work and life satisfaction (Chummar et al.,
2019).

For management academics in entrepreneurship, the convergence of passion, work-life outcomes, and
workplace situations constitute a fascinating field of study. In particular, this research crosses numerous
disciplines, including organizational behavior (OB) and entrepreneurship, expanding pre-existing theories and
creating fresh viewpoints. Our study explores the diverse effects of work passion on the work-life interface and,
as a result, on life satisfaction. It builds on the conservation of resources (COR) and self-determination theories
(SDTs). In particular, we propose a relationship between harmonious passions, work-life enrichment (WLE),
and work and life satisfaction. This exciting research offers a novelty as only a few studies discuss the link
between harmonious passion and work-life issues (Chummar et al., 2019). Moreover, based on our knowledge,
they are outside the entrepreneurship context in Indonesia.

This research is vital and beneficial to understand whether passion affects WLE and entrepreneurs' work
and life satisfaction, especially since the number of Indonesian entrepreneurs is small. Therefore, investigating
these subjects would provide theoretical and practical contributions to entrepreneurs. We present our theoretical
framework and develop the research hypotheses in the following paragraphs.

LITERATURE REVIEW

Previous studies contend that passion varies from work motivation and work addiction (Houlfort et al.,
2015) and is a psychological factor that maintenances commitment and dedication over time (Vallerand et al.,
2010). Additionally, work passion surpasses work engagement (Chummar et al., 2019). Indeed, work
engagement is not associated with identity and self-concept like passion (Birkeland & Buch, 2015). Finally,
employers may regard work passion favorably as it shows optimism and satisfaction (Thorgren et al., 2013), yet
this is not always the case. Birkeland and Buch (2015) argued that.

In contrast, obsessive passion was positively connected to burnout and negatively connected to life
satisfaction; harmonious passion was negatively related to burnout and favorably associated with life
satisfaction in their study of workaholism. Obsessive passion was also strongly correlated with burnout
(Carbonneau et al., 2008). As passion is dualistic, it is critical to understand their main distinctions. Under SDT,
Butt et al. (2019) contend that harmonious passion (HP) results from an autonomous internalization process in
which people are free to decide how much time and effort to devote to their passions. People with HP for a
particular activity do not feel forced to perform it; instead, they pursue it because they love it and it fits their
identity (Butt et al., 2019). They do not put themselves under pressure to engage in or overindulge in their
favorite activity but rather take pride in their time and effort. The person can keep independent control over the
passionate endeavor and preserve a reasonable harmony with other crucial life pursuits.



On the other hand, the cause of obsessive passion (OP) is a regulated absorption of the passionate
action into one's identity (Vallerand et al., 2010). People with OP also devote significant time to their passionate
activity because they adore it, value it, and use it to define themselves. The meticulous internalization of the
action into one's identity causes an irresistible want to partake in it, unlike HP, which does not. A person with OP
participates in the activity at the expense of other elements of their life because it gives them a sense of social
acceptance and self-worth (Li et al., 2017). In other words, people with OP rely on participating in an intense
activity to make them feel good about themselves. The result is that they frequently conflict with other
endeavors and facets of their lives.

McNall et al. (2021) define work-life enrichment as the enrichment of work-life, i.e., the degree to
which experience in one role improves the quality of life. For example, when an entrepreneur has a work-life
enrichment, the entrepreneur will have a more profound understanding to enhance his business and will also
impact life satisfaction because he likes what he does. In addition, Rhee and Zheng (2019) also said that work-
life enrichment has a positive effect on life satisfaction. Therefore, it can be interpreted that the greater the
work-life enrichment, the greater the level of life satisfaction experienced by an individual. Work-life
enrichment is also related to work satisfaction. Obrenovic et al. (2020) state that family conditions affect work
satisfaction and vice versa.

The Effect of Harmonious Passion on Work Satisfaction

Past studies explain that harmonious passion and work satisfaction have a positive relationship (Alam
& Shin, 2021; McAllister et al., 2017). According to Coetzee and Bester (2019), increased harmonious passion
will increase work satisfaction over time. According to Vallerand and Houlfort (2003 in Carbonneau et al.,
2008), when individuals work with harmonious passion will produce work satisfaction. The existence of
harmonious arousal helps in the reduction of burnout and an increase in work satisfaction. Additionally, work
satisfaction can manifest differently across different cultural settings, with collectivistic contexts often
experiencing the highest levels of satisfaction (Li et al., 2019; Lin & Huang, 2021).
H1: Harmonious passion affects work satisfaction.

The Effect of Harmonious Passion on Life Satisfaction

Individuals with a harmonious passion will make an entrepreneur free to spend time at work, and work
will be done with the satisfaction that exists in that individual (Chummar et al., 2019). Entrepreneurs who work
according to passion will produce satisfaction in themselves to produce life satisfaction in the individual. Life
satisfaction is something that an entrepreneur must own. Therefore, the role of harmonious passion in an
entrepreneur is needed to produce satisfaction at work, which will impact life satisfaction. Individuals with a
harmonious passion experience greater well-being (Mageau & Vallerand, 2007; Chummar et al., 2019).
Harmonious passion significantly correlates with increasing life satisfaction (Lafreniere et al., 2012; Clohessy et
al., 2020).
H2: Harmonious passion affects life satisfaction.

The Effect of Harmonious Passion on Work-Life Enrichment

According to Vallerand (2010), individuals with a harmonious passion will invest their time in their
work. Research from Lavigne et al. (2012) shows that harmonious passion can improve the experience in the
workplace. Harmonious passion also minimizes negative influences when working (Chummar et al., 2019). A
harmonious passion for work also produces positive experiences that will affect psychological well-being
(Philippe et al., 2009; Chummar et al., 2019). Harmonious passion is closely related to work-life enrichment
because when an entrepreneur has a harmonious passion, he will be willing to invest time in work. The
individual will get enrichment of knowledge beyond entrepreneurs who do not have harmonious passion.
Passion work affects behavior at work, leading them to become successful entrepreneurs. It is essential to know
that harmonious passion can facilitate work-life enrichment (Siddiqui & Shah, 2017).
H3: Harmonious passion affects work-life enrichment.

The Effect of Work-Life Enrichment on Work Satisfaction

Obrenovic et al. (2020) conclude that family conditions will affect the work satisfaction of individuals
and vice versa. Wayne et al. (2004) state that individuals who get positive values or benefits from family or
work get satisfaction, so it can be assumed that work-life enrichment is considered to provide work satisfaction.
Work-life enrichment is vital in life, family, and work satisfaction (Agha et al., 2017). According to Pathak and
Srivastava (2020), harmonious passion is a factor that affects work satisfaction and has a positive influence on
these relationships.
H4: Work-life enrichment affects work satisfaction.



The Effect of Work-Life Enrichment on Life Satisfaction

According to Rhee and Zheng (2019), work-life enrichment positively correlates with family
satisfaction. Research shows that work and family can significantly impact life satisfaction (Gayathri &
Karthikeyan, 2016). The past study concludes that working hours can affect hours with family; even though
they lose hours with family, individuals still get positive things from other resources, such as knowledge in
work, that will create life satisfaction (Erdogan et al., 2012). Work-life enrichment is an important thing that
entrepreneurs must have because when an entrepreneur has a work-life enrichment, individuals will gain a
positive experience from the work done. Positive experiences resulting from work will give an entrepreneur get
life satisfaction. Greenhaus and Powell (2006 in McNall et al., 2021) say that work-life enrichment affects
various outcomes, such as work and life satisfaction.
HS: Work-life enrichment affects life satisfaction.

The Effect of Harmonious Passion on Work Satisfaction Through Work-Life
Enrichment

According to Chummar et al. (2019), harmonious passion has a positive relationship with work-life
enrichment, where an individual with harmonious passion can fully engage in an activity with conducive
attention. Wan et al. (2021) also state that harmonious passion allows individuals to work according to their
wants. Individuals with a harmonious passion can still do activities outside of their work, such as their hobbies,
without monopolizing the individual's life. For example, someone with a high harmonious passion means having
high work satisfaction as well, and if it's time to take a break from work, they can leave their job for a while and
enjoy their time by focusing on aspects of non-work life (Wan et al., 2021).
H6: Harmonious passion affects work satisfaction through work-life enrichment.

The Effect of Harmonious Passion on Life Satisfaction Through Work-Life Enrichment
Burke et al. (2015) explained that harmonious passion is related to the incorporation of work behavior

that a person can regulate to maintain harmony with other things that can lead to positive results, such as work-

life enrichment. Chummar et al. (2019) said that these positive outcomes will transform into positive

experiences outside of work, leading to greater life satisfaction.

H7: Harmonious passion affects life satisfaction through work-life enrichment.

METHOD

This study investigates the effect of harmonious passion and work-life enrichment on work and life
satisfaction. This research is quantitative with a cross-sectional approach. Figure 1 illustrates the research
model.

Figure 1. Research Model
Source: Chummar et al. (2019), Jan and Zainal (2020)

The population taken for this research were
entrepreneurs in Indonesia, where the total population
cannot be counted because it is uncertain. Therefore, this
study used a non-probability sampling technique because
there is no definite sampling due to the large population.
The non-probability sampling method was purposive
sampling to focus on a particular group intended to
obtain the required information according to
predetermined characteristics. The characteristics of respondents in this study were entrepreneurs who have been
running their businesses for more than three years, are domiciled in Indonesia, and are business owners. Hair et
al. (2014) suggested using a minimum sample of 100. However, this study managed to obtain 310 respondents.
Data collection was conducted through an online questionnaire, namely the Google form.

All variables were measured using questionnaires adopted from past studies. We adopted the
questionnaire from Vallerand et al. (2003) to measure harmonious passion. Work satisfaction was assessed using
the questionnaire from Thorgren et al. (2013). Diener et al. (1985) adopted the questionnaire to measure life
satisfaction. Hagmaier et al. (2018) used a similar questionnaire. Finally, the questionnaire for measuring work-
life enrichment was adopted from Carlson et al. (2006). The questionnaire will consist of four variables
measured using a five-class Likert scale (Ranging from 1 = strongly disagree to 5 = strongly agree).

Data collected from filling out the questionnaire were processed using the Structural Equation Modeling
with the Partial Least Square (PLS) by implementing the SmartPLS 4.0 software application. The SmartPLS
program uses a form of analysis that is broken down into two sub-models: the outer model, which is used to test
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the validity and reliability of the data obtained in the study, and the inner model, which is used to test the
model's feasibility and the proposed research hypothesis.

RESULT AND DISCUSSION

Respondent Profile

Table 1 shows the demographic profile of the respondents. From the table, it can be concluded that the
number of respondents was dominated by respondents who worked in other industrial fields, as many as 163
people (52.58% of the total respondents), followed by respondents who worked in the consumer sector with a
total of 74 people (23.87% of the total respondents). Also, regarding the place of business, most respondents
came from East Java, with 114 respondents or 36.77%. At the same time, the second most were in Central Java
province, with 56 respondents or 18.06%. The dominant sex of the respondents in this study was male, with a
total of 165 respondents or 53.23%, while female respondents were 145 respondents or 46.77%. Most
respondents in this study were 18-23 years old, namely 84 respondents or as much as 27.09%, followed by the
second most in the age range of 42-47 years. Most respondents in this research questionnaire have been
entrepreneurs for 3-5 years, namely 145 people or 46.77% of the total respondents.

Table 3. Respondent Profile

Demographic Frequency Percentage
Variables
Business Mining and 4 1.29 %
Industry energy
Agriculture 3 0.96 %
Industry 12 3.87%
Consumer 74 23.87 %
Goods
Health 2 0.64 %
Finance 1 0.32 %
Property and 5 1.61 %
real estate
Technology 8 2.58 %
Infrastructure 10 322%
Transportation 10 322%
and logistics
Investment 2 0.64 %
Restaurant, 16 5.16 %
hotel, and
tourism
Others 163 52.58 %
Province East Java 114 36.77 %
Central Java 56 18.06 %
West Java 34 10.96 %
South 30 9.67 %
Sulawesi
East 14 451 %
Kalimantan
Bali 13 4.19%
Jakarta 11 3.54 %
Banten 3 0.96 %
Lampung 3 0.96 %
East Nusa 3 0.96 %
Tenggara
North Sumatra 2 0.64 %
West Sumatra 2 0.64 %
Riau Islands 2 0.64 %
Central 2 0.64 %
Kalimantan
North 2 0.64 %
Sulawesi
Yogyakarta 2 0.64 %
North 1 0.32 %
Kalimantan
Central 1 0.32 %
Sulawesi

Papua 1 0.32%



South Papua 1 0.32%

West Nusa 1 0.32%
Tenggara
West 1 0.32%
Kalimantan
Riau 1 0.32 %
Gender Male 165 5323 %
Female 145 46.77 %
Age 18 — 23 years 84 27.09 %
24 —29 years 24 7.74 %
30 — 35 years 22 7.09 %
36 —41 years 33 10.64 %
42 — 47 years 57 18.38 %
48 — 53 years 57 18.38 %
>53 years 33 10.64 %
Period in  3-5years 145 46.77 %
Business
6 — 8 years 58 18.71 %
9—11 years 39 12.58 %
>12 years 68 21.93 %

Validity and Reliability Tests

In convergent validity, the acceptable factor loading value, which has a value of 0.5 to 0.6, is
considered sufficient (Ghozali, 2014, p.68). Indicators or loading factor values that have a value of 0.5 and
below will be removed unless they have strong support for inclusion. Based on the results of the outer model
test in Table 2, it can be concluded that all indicators in each variable have an outer loading value that meets the
criteria to be said to be valid.
Table 4. Convergent Validity

Variables Indicator Outer Loading Description
Harmonious Passion (HP) X1.1 0.626 Valid
X1.2 0.679 Valid
X1.3 0.555 Valid
X1.4 0.723 Valid
X1.5 0.613 Valid
X1.6 0.707 Valid
X1.7 0.678 Valid
Work Satisfaction (WS) Y1.1 0.857 Valid
Y12 0.888 Valid
Life Satisfaction (LS) Y2.1 0.816 Valid
Y2.2 0.777 Valid
Y23 0.817 Valid
Y2.4 0.670 Valid
Y2.5 0.748 Valid
Work-Life Enrichment Z1.1 0.718 Valid
(WLE) Z12 0.704 Valid
Z13 0.699 Valid
Z14 0.750 Valid
Z15 0.760 Valid
Z1.6 0.756 Valid
z1.7 0.763 Valid
Z1.8 0.702 Valid
Z19 0.718 Valid

The outcomes of the measuring model are shown in Table 3. Hair et al. (2014) state that two conditions
must be met to evaluate the measurement model. The average variance extracted (AVE) must first be more
significant than 0.5. The measurement model also needs to have good convergent and discriminant validity. As
shown in Table 4, the relationship between the construct and other constructs is more significant than all the
AVE square root values. The measuring model has discriminant validity, in other words. Hence, it is safe to
presume that all scales demonstrated appropriate construct validity.

The outcomes of the measuring model are shown in Table 3. Hair et al. (2014) state that two conditions
must be met to evaluate the measurement model. The average variance extracted (AVE) must first be more
significant than 0.5. The measurement model also needs to have good convergent and discriminant validity. As
shown in Table 4, the relationship between the construct and other constructs is more significant than all the



AVE square root values. The measuring model has discriminant validity, in other words. Hence, it is safe to
presume that all scales demonstrated appropriate construct validity.

Table 3. Results of the Measurement Model

Variables Composite Reliability Cronbach’s Alpha Average Variance
Extracted (AVE)

HP 0.841 0.767 0.515

WS 0.864 0.687 0.761

LS 0.911 0.824 0.589

WLE 0.877 0.891 0.533

Table 4. Correlations among Study Constructs

Variables HP WS LS WLE
HP 1.000 0.586 0.369 0.563
WS 0.596 1.000 0.500 0.575
LS 0.369 0.500 1.000 0.605
WLE 0.563 0.575 0.605 1.000

Hypotheses Test Results

The p-value is used to assess the results of the study's hypotheses. If the p-value is less than 0.05, the study's
hypothesis is accepted, and the opposite is true. Additionally, the study's hypothesis cannot be accepted or
rejected if the t-statistic analysis's results are more significant than 1.96 (>1.96) (Sekaran & Bougie, 2016). As
shown in Table 5, six out of seven hypotheses are accepted. The results of testing the second hypothesis show
that the p-value is 0.532 and the t-statistic is 0.624. It means the p-value is less than 0.05, and the t-statistic
value is more significant than 1.96. Hence, the second hypothesis, which states that harmonious passion affects
life satisfaction, is rejected.

Table 5. Hypotheses Test Results

Hypotheses T- P-value Result
statistic

HP -> WS 3.989 0.000 accepted
HP -> LS 0.624 0.532 rejected
HP -> WLE 6.918 0.000 accepted
WLE -> WS 3.683 0.000 accepted
WLE -> LS 8.862 0.000 accepted
HP ->WLE-> WS 5.621 0.000 accepted
HP -> WLE-> LS  2.493 0.013 accepted

The Effect of Harmonious Passion on Life Satisfaction

Based on the results of testing the data, it was found that the first hypothesis, namely, harmonious
passion influences work satisfaction in entrepreneurs in Indonesia, was accepted. Thorgren et al. (2013) said that
harmonious passion and work satisfaction have a positive relationship. The greater the harmonious passion an
entrepreneur has, the higher the work satisfaction of the entrepreneur. According to Carbonneau et al. (2008),
increasing harmonious passion will increase work satisfaction over time. It is crucial for entrepreneurs because
doing business needs passion so that the company may become sustainable. A harmonious passion helps reduce
burnout and increase work satisfaction (Vallerand, 2012). Therefore, it can be concluded that the existence of a
harmonious passion owned by an entrepreneur can produce work improvements to create work satisfaction.
The Effect of Harmonious Passion on Life Satisfaction

The second hypothesis that harmonious passion influences life satisfaction is rejected. This study's
results differ from previous studies conducted by Lafreniere et al. (2012), where harmonious passion frees an
entrepreneur to spend time at work. As a result, work will be done to the satisfaction that exists in that
individual. The different results in this study are suspected because the respondents in this study have a variety
of industrial fields, causing differences in life satisfaction in each industry. In addition, most respondents in this
study were relatively young (18-23 years old), so perhaps they needed to receive the expected life satisfaction.
Finally, the difference in the results of this study perhaps originates from the characteristics of the respondents
who predominantly worked within a period of three to five years, meaning that most of the time, entrepreneurs
worked when the Covid 19 period hit Indonesia so it could influence the results in this study.

The Effect of Harmonious Passion on Work-Life Enrichment
The third hypothesis that harmonious passion influences work-life enrichment is accepted. According
to Vallerand (2010), individuals who have harmonious passion will invest their time in their work. Similar to



research from Lavigne et al. (2012), harmonious passion can improve the experience in the workplace.
Therefore, it is essential to know that harmonious passion can facilitate work-life enrichment (Siddiqui & Shah,
2017). The more entrepreneurs have a harmonious passion, the more willing they are to invest time in
entrepreneurial activities. When the individual gives more time to their work, they will receive enrichment or
learn to create positive value for their life. Harmonious passion also minimizes negative influences at work
(Chummar et al., 2019; Vallerand et al., 2010). In addition, harmonious passion at work produces positive
experiences that will affect psychological well-being (Philippe et al. 2009). When an entrepreneur enriches
something he does, it will create new positive experiences and help entrepreneurs become even better
individuals. Similar to the statement from Craven et al. (2016), individuals with a harmonious passion can work
attentively, which is conducive to producing positive experiences. Harmonious passion is closely related to
work-life enrichment because when entrepreneurs have a harmonious passion, they will be willing to invest time
to work, and the individual will get knowledge enrichment than entrepreneurs who do not have harmonious
passion.

The Effect of Work-Life Enrichment on Work Satisfaction

The fourth hypothesis that work-life enrichment affects work satisfaction in entrepreneurs is accepted.
Therefore, this proves that entrepreneurs with work-life enrichment have work satisfaction in carrying out
entrepreneurial activities compared to individuals who do not have work-life enrichment in the entrepreneurial
field. It is reinforced by previous studies that say work-life enrichment affects work satisfaction. According to
Obrenovic et al. (2020), family conditions will affect individual work satisfaction and vice versa. The more
individuals have work-life enrichment, the higher the job satisfaction of an entrepreneur. It happens because
when entrepreneurs enrich or learn in business, it will create continuous updates to produce positive value daily
and create satisfaction at work. Wayne et al. (2004) said that for individuals who get positive values from family
or work, it could be said that family and work provide benefits, so that individuals get satisfaction from this that
work-life enrichment is considered to provide work satisfaction. According to Agha et al. (2017), work-life
enrichment is essential for life, family, and work satisfaction. From previous studies, it can be concluded that
when individuals get enrichment at work or in a family, it will create a positive influence that helps an
entrepreneur generate work satisfaction.

The Effect of Work-Life Enrichment on Life Satisfaction

The fifth hypothesis that work-life enrichment affects life satisfaction in entrepreneurs is accepted. The
results obtained from this study are consistent with that of Rhee and Zheng (2019) and Tasdelen-Karckay and
Bakalim (2017), which state that work-life enrichment has a positive relationship with life satisfaction. The
research shows that work and family can significantly impact life satisfaction (Gayathri & Karthikeyan, 2016).
It is evidenced by working hours that can affect hours with the family. However, even though they lose hours
with family, individuals still get positive things from other resources, such as knowledge at work which will
create life satisfaction (Erdogan et al., 2012). Work-life enrichment is an important thing that entrepreneurs must
have because when an entrepreneur has work-life enrichment, the individual will get a positive experience from
the work being done. The positive experience resulting from work will give an entrepreneur get life satisfaction.
Greenhaus and Powell (2006 in McNall et al., 2021) said that work-life enrichment affects various outcomes
such as work satisfaction, home-life satisfaction, and life satisfaction. Therefore, it can be concluded that an
entrepreneur with high work-life enrichment can positively impact their level of life satisfaction, where
individuals will ultimately get life satisfaction when enriching their work as entrepreneurs.

The Effect of Harmonious Passion on Work Satisfaction Through Work-Life
Enrichment

The results of this study indicate that harmonious passion has an indirect positive effect on work
satisfaction through the mediation variable work-life enrichment for entrepreneurs. According to Chummar et al.
(2019), harmonious passion has a positive relationship with work-life enrichment, where an individual with
harmonious passion can be fully involved in an activity with full attention, which is conducive. Wan et al.
(2021) also stated that harmonious passion allows individuals to work according to their wants. Individuals with
a harmonious passion can still carry out activities outside of work, such as their hobbies, without monopolizing
the individual's life. For example, individuals with high harmonious passion mean high work satisfaction too. If
it is time to take a break from work, they can temporarily leave their job and enjoy their time by focusing on
non-work aspects of life (Wan et al., 2021). Therefore, it can be concluded that harmonious passion can
influence work satisfaction indirectly through work-life enrichment mediating variables. It is because when an
entrepreneur is fully involved in his work as an entrepreneur, the individual will get positive results, and the
individual will maintain a balance between work and life to feel work satisfaction. They do not feel burdened
because they have to work continuously but feel enriched outside their profession.



The Effect of Harmonious Passion on Life Satisfaction Through Work-Life Enrichment

Additionally, harmonious passion indirectly positively affects life satisfaction through work-life
enrichment for entrepreneurs. Burke et al. (2015) have explained that harmonious passion is related to the
internalization of work behavior that someone can control to maintain harmony with other things that can lead to
positive results, such as work-life enrichment. Chummar et al. (2019) stated that these positive results would
translate into positive experiences outside of work, which can lead to greater life satisfaction. Therefore, it can
be concluded that the existence of a harmonious passion owned by an entrepreneur will encourage entrepreneurs
to do more enrichment and learning compared to individuals who do not have work-life enrichment. With the
enrichment in work and education in life, individuals will get a positive value that will impact an individual's
life satisfaction.

In carrying out the role of an entrepreneur, harmonious passion is vital for an individual. Luth et al.
(2017) stated that an individual's passion for work is essential, not just involvement. In becoming an
entrepreneur, individuals must show a level of control to be involved in an activity following their life goals and
not be burdened with a sense of being forced to undergo or be engaged in that activity. Entrepreneurs must know
the harmonious passion in themselves so that individuals can run their businesses according to their interests and
produce a sustainable business. In addition, entrepreneurs must have a harmonious passion for getting a positive
effect from entrepreneurship results. The positive results obtained from harmonious passion can increase work
satisfaction in entrepreneurs because individuals will feel happy doing their jobs to produce a positive impact on
work and lead to satisfaction in working for an individual.

The results of this study also state that harmonious passion can increase life satisfaction through the
work-life enrichment variable. Entrepreneurs who have work-life enrichment at work will provide enrichment
and learning for the work being carried out, so the more an entrepreneur has a harmonious passion individual
will increase their desire to learn to enrich the knowledge entrepreneur. Therefore, the existence of work-life
enrichment in entrepreneurs has a high level of satisfaction with the work being carried out and a high level of
satisfaction with the individual's life as a whole.

Entrepreneurs with a harmonious passion tend to have work-life enrichment in themselves, so
individuals will enrich activities that follow their passion. Enrichment by an entrepreneur makes the
entrepreneur feel the life satisfaction of an individual because an entrepreneur will work without any demands,
and individuals will be more flexible in enriching and learning to produce positive values in life and create life
satisfaction. In addition, work-life enrichment entrepreneurs tend to get work satisfaction in running a business.
It is because individuals who have harmonious passion tend to have higher work-life enrichment. Individuals
with high work-life enrichment will be more deeply involved in their work, positively influencing work
outcomes and family roles.

Encouraging entrepreneurs to manage demands at work is also essential. It can be done by paying
attention to the scope of work being carried out. To increase work-life enrichment, entrepreneurs must have a
harmonious passion for creating work-life enrichment, such as having healthy and consistent daily working
hours. With a balance that an individual carries out, it can help increase life satisfaction and work satisfaction.

CONCLUSION

The study concluded that harmonious passion influences work satisfaction and work-life enrichment
but not life satisfaction. Moreover, work-life enrichment mediates the relationships between harmonious
passion, work satisfaction, and life satisfaction. Therefore, an entrepreneur with a high level of harmonious
passion will help enrich himself in work and life. When the individual’s passion increases, it will impact an
entrepreneur's high level of work-life enrichment. It happens because the high level of work-life enrichment will
impact life satisfaction.

This research adds insight into entrepreneurship in Indonesia, especially regarding the relationship
between passion, life satisfaction, and job satisfaction. However, there are some research limitations. First, this
research only covers one region, namely Indonesia. Future research is expected to be able to expand the area of
research into the Asian site so that the research results can be broader. Second, this research only focuses on
harmonious passion, work-life enrichment, work satisfaction, and life satisfaction variables. Future research is
expected to examine the role of work-life enrichment on happiness, performance, and career success.
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The Effect of Harmonious Passion on Work Satisfaction and Life Satisfaction
through Work-Life Enrichment Among Entrepreneurs

Abstract

Becoming a successful entrepreneur requires passion. Although there has been much research on
passion, little has explored the role of passion in work-life enrichment and, in particular, its
impact on entrepreneurial life and job satisfaction. This study aimed to examine the influence of
harmonious passion on job satisfaction and life satisfaction through work-life enrichment among
entrepreneurs. The research method used in this study is quantitative. The total number of
respondents was 310 entrepreneurs. The sampling technique used was a purposive sampling
technique with data collection methods in the form of a questionnaire. The results of the study
show that harmonious passion has a direct effect on job satisfaction with work-life enrichment.
However, harmonious passion has no direct impact on life satisfaction. Indirectly, harmonious
passion influences job satisfaction and life satisfaction through work-life enrichment.
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Keywords: Entrepreneurs, Harmonious Passion, Life Satisfaction, Work Satisfaction, Work-Life
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INTRODUCTION

Indonesia, which has a large population, has a low entrepreneurial rate compared to other Southeast
Asian countries. Based on the Global Entrepreneurship Index (GEI) in 2021, Indonesia is ranked 45", while
several neighboring countries such as Malaysia, Singapore, and Thailand are ranked 14", 23 and 30™.
According to international standards, the number of entrepreneurs must be more than 14 percent of the
population ratio to become a developed country. In comparison, entrepreneurs in Indonesia are only around 3.1
percent (AsiaToday.id, 2020).

The concept of work passion has garnered significant attention from scholars in recent years. Although
there has been rapid advancement in research on passion related to work during the past decade, many aspects
remain unexplored and require further investigation (Pollack et al., 2020). Being an entrepreneur requires
passion because passion is essential to entrepreneurship. Indeed, individuals must have a passion when they
want to become entrepreneurs because entrepreneurs are driven by the desire of the individual himself to create
new businesses (Bayraktar & Jimenez, 2022). Furthermore, various studies reveal that individuals who have
entrepreneurial passion will provide positive results, where individuals will be persistent in facing challenges
and have high morale and motivation (Bayraktar & Jimenez, 2022).

Understanding the part that a person's passion plays in their work-life experience is essential for several
purposes. Firstly, evidence implies that a person's home and job lives are intertwined and that one might
influence the other (Obrenovic et al., 2020). We may anticipate that a person's love for their profession will
significantly impact it positively or negatively. Moreover, as life satisfaction is linked to work consequences,
including job and career satisfaction (Erdogan et al., 2012), studies in these areas should take advantage of a
more holistic perspective that considers the influence of work passion on life satisfaction (Chummar et al.,
2019).

Our study emphasizes a crucial subject that has yet to obtain much scholarly attention, as far as we can
tell. The focus of past studies has been different, although there are only a few studies on the function of passion
and work-life issues. For example, Alam and Shin (2021) concentrated on passion and job satisfaction, while Ye
et al. (2019) explored passion and its link to job engagement. Therefore, it is clear that more research on the
connection between passion and the work-life boundary is necessary. Additionally, the emphasis should be
expanded to include proximal and distal consequences, such as work and life satisfaction (Chummar et al.,
2019).

For management academics in entrepreneurship, the convergence of passion, work-life outcomes, and
workplace situations constitute a fascinating field of study. In particular, this research crosses numerous
disciplines, including organizational behavior (OB) and entrepreneurship, expanding pre-existing theories and
creating fresh viewpoints. Our study explores the diverse effects of work passion on the work-life interface and,
as a result, on life satisfaction. It builds on the conservation of resources (COR) and self-determination theories
(SDTs). In particular, we propose a relationship between harmonious passions, work-life enrichment (WLE),
and work and life satisfaction. This exciting research offers a novelty as only a few studies discuss the link
between harmonious passion and work-life issues (Chummar et al., 2019). Moreover, based on our knowledge,
they are outside the entrepreneurship context in Indonesia.

This research is vital and beneficial to understand whether passion affects WLE and entrepreneurs' work
and life satisfaction, especially since the number of Indonesian entrepreneurs is small. Therefore, investigating
these subjects would provide theoretical and practical contributions to entrepreneurs. We present our theoretical
framework and develop the research hypotheses in the following paragraphs.

LITERATURE REVIEW

Previous studies contend that passion varies from work motivation and work addiction (Houlfort et al.,
2015) and is a psychological factor that maintenances commitment and dedication over time (Vallerand et al.,
2010). Additionally, work passion surpasses work engagement (Chummar et al., 2019). Indeed, work
engagement is not associated with identity and self-concept like passion (Birkeland & Buch, 2015). Finally,
employers may regard work passion favorably as it shows optimism and satisfaction (Thorgren et al., 2013), yet
this is not always the case. Birkeland and Buch (2015) argued that.

In contrast, obsessive passion was positively connected to burnout and negatively connected to life
satisfaction; harmonious passion was negatively related to burnout and favorably associated with life
satisfaction in their study of workaholism. Obsessive passion was also strongly correlated with burnout
(Carbonneau et al., 2008). As passion is dualistic, it is critical to understand their main distinctions. Under SDT,
Butt et al. (2019) contend that harmonious passion (HP) results from an autonomous internalization process in
which people are free to decide how much time and effort to devote to their passions. People with HP for a
particular activity do not feel forced to perform it; instead, they pursue it because they love it and it fits their
identity (Butt et al., 2019). They do not put themselves under pressure to engage in or overindulge in their
favorite activity but rather take pride in their time and effort. The person can keep independent control over the
passionate endeavor and preserve a reasonable harmony with other crucial life pursuits.
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On the other hand, the cause of obsessive passion (OP) is a regulated absorption of the passionate
action into one's identity (Vallerand et al., 2010). People with OP also devote significant time to their passionate
activity because they adore it, value it, and use it to define themselves. The meticulous internalization of the
action into one's identity causes an irresistible want to partake in it, unlike HP, which does not. A person with OP
participates in the activity at the expense of other elements of their life because it gives them a sense of social
acceptance and self-worth (Li et al., 2017). In other words, people with OP rely on participating in an intense
activity to make them feel good about themselves. The result is that they frequently conflict with other
endeavors and facets of their lives.

McNall et al. (2021) define work-life enrichment as the enrichment of work-life, i.e., the degree to
which experience in one role improves the quality of life. For example, when an entrepreneur has a work-life
enrichment, the entrepreneur will have a more profound understanding to enhance his business and will also
impact life satisfaction because he likes what he does. In addition, Rhee and Zheng (2019) also said that work-
life enrichment has a positive effect on life satisfaction. Therefore, it can be interpreted that the greater the
work-life enrichment, the greater the level of life satisfaction experienced by an individual. Work-life
enrichment is also related to work satisfaction. Obrenovic et al. (2020) state that family conditions affect work
satisfaction and vice versa.

The Effect of Harmonious Passion on Work Satisfaction

Past studies explain that harmonious passion and work satisfaction have a positive relationship (Alam
& Shin, 2021; McAllister et al., 2017). According to Coetzee and Bester (2019), increased harmonious passion
will increase work satisfaction over time. According to Vallerand and Houlfort (2003 in Carbonneau et al.,
2008), when individuals work with harmonious passion will produce work satisfaction. The existence of
harmonious arousal helps in the reduction of burnout and an increase in work satisfaction. Additionally, work
satisfaction can manifest differently across different cultural settings, with collectivistic contexts often
experiencing the highest levels of satisfaction (Li et al., 2019; Lin & Huang, 2021).
H1: Harmonious passion affects work satisfaction.

The Effect of Harmonious Passion on Life Satisfaction

Individuals with a harmonious passion will make an entrepreneur free to spend time at work, and work
will be done with the satisfaction that exists in that individual (Chummar et al., 2019). Entrepreneurs who work
according to passion will produce satisfaction in themselves to produce life satisfaction in the individual. Life
satisfaction is something that an entrepreneur must own. Therefore, the role of harmonious passion in an
entrepreneur is needed to produce satisfaction at work, which will impact life satisfaction. Individuals with a
harmonious passion experience greater well-being (Mageau & Vallerand, 2007; Chummar et al., 2019).
Harmonious passion significantly correlates with increasing life satisfaction (Lafreniere et al., 2012; Clohessy et
al., 2020).
H2: Harmonious passion affects life satisfaction.

The Effect of Harmonious Passion on Work-Life Enrichment

According to Vallerand (2010), individuals with a harmonious passion will invest their time in their
work. Research from Lavigne et al. (2012) shows that harmonious passion can improve the experience in the
workplace. Harmonious passion also minimizes negative influences when working (Chummar et al., 2019). A
harmonious passion for work also produces positive experiences that will affect psychological well-being
(Philippe et al., 2009; Chummar et al., 2019). Harmonious passion is closely related to work-life enrichment
because when an entrepreneur has a harmonious passion, he will be willing to invest time in work. The
individual will get enrichment of knowledge beyond entrepreneurs who do not have harmonious passion.
Passion work affects behavior at work, leading them to become successful entrepreneurs. It is essential to know
that harmonious passion can facilitate work-life enrichment (Siddiqui & Shah, 2017).
H3: Harmonious passion affects work-life enrichment.

The Effect of Work-Life Enrichment on Work Satisfaction

Obrenovic et al. (2020) conclude that family conditions will affect the work satisfaction of individuals
and vice versa. Wayne et al. (2004) state that individuals who get positive values or benefits from family or
work get satisfaction, so it can be assumed that work-life enrichment is considered to provide work satisfaction.
Work-life enrichment is vital in life, family, and work satisfaction (Agha et al., 2017). According to Pathak and
Srivastava (2020), harmonious passion is a factor that affects work satisfaction and has a positive influence on
these relationships.
H4: Work-life enrichment affects work satisfaction.



The Effect of Work-Life Enrichment on Life Satisfaction

According to Rhee and Zheng (2019), work-life enrichment positively correlates with family
satisfaction. Research shows that work and family can significantly impact life satisfaction (Gayathri &
Karthikeyan, 2016). The past study concludes that working hours can affect hours with family; even though
they lose hours with family, individuals still get positive things from other resources, such as knowledge in
work, that will create life satisfaction (Erdogan et al., 2012). Work-life enrichment is an important thing that
entrepreneurs must have because when an entrepreneur has a work-life enrichment, individuals will gain a
positive experience from the work done. Positive experiences resulting from work will give an entrepreneur get
life satisfaction. Greenhaus and Powell (2006 in McNall et al., 2021) say that work-life enrichment affects
various outcomes, such as work and life satisfaction.
HS: Work-life enrichment affects life satisfaction.

The Effect of Harmonious Passion on Work Satisfaction Through Work-Life
Enrichment

According to Chummar et al. (2019), harmonious passion has a positive relationship with work-life
enrichment, where an individual with harmonious passion can fully engage in an activity with conducive
attention. Wan et al. (2021) also state that harmonious passion allows individuals to work according to their
wants. Individuals with a harmonious passion can still do activities outside of their work, such as their hobbies,
without monopolizing the individual's life. For example, someone with a high harmonious passion means having
high work satisfaction as well, and if it's time to take a break from work, they can leave their job for a while and
enjoy their time by focusing on aspects of non-work life (Wan et al., 2021).
H6: Harmonious passion affects work satisfaction through work-life enrichment.

The Effect of Harmonious Passion on Life Satisfaction Through Work-Life Enrichment
Burke et al. (2015) explained that harmonious passion is related to the incorporation of work behavior

that a person can regulate to maintain harmony with other things that can lead to positive results, such as work-

life enrichment. Chummar et al. (2019) said that these positive outcomes will transform into positive

experiences outside of work, leading to greater life satisfaction.

H7: Harmonious passion affects life satisfaction through work-life enrichment.

METHOD

This study investigates the effect of harmonious passion and work-life enrichment on work and life
satisfaction. This research is quantitative with a cross-sectional approach. Figure 1 illustrates the research
model.

[Figure 1. Research Model|

Source: Chummar et al. (2019), Jan and Zainal (2020)

The population taken for this research were
entrepreneurs in Indonesia, where the total population
cannot be counted because it is uncertain. Therefore, this
study used a non-probability sampling technique because
there is no definite sampling due to the large population.
The non-probability sampling method was purposive
sampling to focus on a particular group intended to
obtain the required information according to
predetermined characteristics. The characteristics of respondents in this study were entrepreneurs who have been
running their businesses for more than three years, are domiciled in Indonesia, and are business owners. Hair et
al. (2014) suggested using a minimum sample of 100. However, this study managed to obtain 310 respondents.
Data collection was conducted through an online questionnaire, namely the Google form.

All variables were measured using questionnaires adopted from past studies. We adopted the
questionnaire from Vallerand et al. (2003) to measure harmonious passion. Work satisfaction was assessed using
the questionnaire from Thorgren et al. (2013). Diener et al. (1985) adopted the questionnaire to measure life
satisfaction. Hagmaier et al. (2018) used a similar questionnaire. Finally, the questionnaire for measuring work-
life enrichment was adopted from Carlson et al. (2006). The questionnaire will consist of four variables
measured using a five-class Likert scale (Ranging from 1 = strongly disagree to 5 = strongly agree).

Data collected from filling out the questionnaire were processed using the Structural Equation Modeling
with the Partial Least Square (PLS) by implementing the SmartPLS 4.0 software application. The SmartPLS
program uses a form of analysis that is broken down into two sub-models: the outer model, which is used to test
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the validity and reliability of the data obtained in the study, and the inner model, which is used to test the
model's feasibility and the proposed research hypothesis.

RESULT AND DISCUSSION

Respondent Profile

Table 1 shows the demographic profile of the respondents. From the table, it can be concluded that the
number of respondents was dominated by respondents who worked in other industrial fields, as many as 163
people (52.58% of the total respondents), followed by respondents who worked in the consumer sector with a
total of 74 people (23.87% of the total respondents). Also, regarding the place of business, most respondents
came from East Java, with 114 respondents or 36.77%. At the same time, the second most were in Central Java
province, with 56 respondents or 18.06%. The dominant sex of the respondents in this study was male, with a
total of 165 respondents or 53.23%, while female respondents were 145 respondents or 46.77%. Most
respondents in this study were 18-23 years old, namely 84 respondents or as much as 27.09%, followed by the
second most in the age range of 42-47 years. Most respondents in this research questionnaire have been
entrepreneurs for 3-5 years, namely 145 people or 46.77% of the total respondents.

Table 5. Respondent Profile

Demographic Frequency Percentage
Variables
Business Mining and 4 1.29 %
Industry energy
Agriculture 3 0.96 %
Industry 12 3.87%
Consumer 74 23.87 %
Goods
Health 2 0.64 %
Finance 1 0.32 %
Property and 5 1.61 %
real estate
Technology 8 2.58 %
Infrastructure 10 322%
Transportation 10 322%
and logistics
Investment 2 0.64 %
Restaurant, 16 5.16 %
hotel, and
tourism
Others 163 52.58 %
Province East Java 114 36.77 %
Central Java 56 18.06 %
West Java 34 10.96 %
South 30 9.67 %
Sulawesi
East 14 451 %
Kalimantan
Bali 13 4.19%
Jakarta 11 3.54 %
Banten 3 0.96 %
Lampung 3 0.96 %
East Nusa 3 0.96 %
Tenggara
North Sumatra 2 0.64 %
West Sumatra 2 0.64 %
Riau Islands 2 0.64 %
Central 2 0.64 %
Kalimantan
North 2 0.64 %
Sulawesi
Yogyakarta 2 0.64 %
North 1 0.32 %
Kalimantan
Central 1 0.32 %
Sulawesi

Papua 1 0.32%
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South Papua 1 0.32%

West Nusa 1 0.32%
Tenggara
West 1 0.32%
Kalimantan
Riau 1 0.32 %
Gender Male 165 5323 %
Female 145 46.77 %
Age 18 — 23 years 84 27.09 %
24 —29 years 24 7.74 %
30 — 35 years 22 7.09 %
36 —41 years 33 10.64 %
42 — 47 years 57 18.38 %
48 — 53 years 57 18.38 %
>53 years 33 10.64 %
Period in  3-5years 145 46.77 %
Business
6 — 8 years 58 18.71 %
9—11 years 39 12.58 %
>12 years 68 21.93 %

Validity and Reliability Tests

In convergent validity, the acceptable factor loading value, which has a value of 0.5 to 0.6, is
considered sufficient (Ghozali, 2014, p.68). Indicators or loading factor values that have a value of 0.5 and
below will be removed unless they have strong support for inclusion. Based on the results of the outer model
test in Table 2, it can be concluded that all indicators in each variable have an outer loading value that meets the
criteria to be said to be valid.
Table 6. Convergent Validity

Variables Indicator Outer Loading Description
Harmonious Passion (HP) X1.1 0.626 Valid
X1.2 0.679 Valid
X1.3 0.555 Valid
X1.4 0.723 Valid
X1.5 0.613 Valid
X1.6 0.707 Valid
X1.7 0.678 Valid
Work Satisfaction (WS) Y1.1 0.857 Valid
Y12 0.888 Valid
Life Satisfaction (LS) Y2.1 0.816 Valid
Y2.2 0.777 Valid
Y23 0.817 Valid
Y2.4 0.670 Valid
Y2.5 0.748 Valid
Work-Life Enrichment Z1.1 0.718 Valid
(WLE) Z12 0.704 Valid
Z13 0.699 Valid
Z14 0.750 Valid
Z15 0.760 Valid
Z1.6 0.756 Valid
z1.7 0.763 Valid
Z1.8 0.702 Valid
Z19 0.718 Valid

The outcomes of the measuring model are shown in Table 3. Hair et al. (2014) state that two conditions
must be met to evaluate the measurement model. The average variance extracted (AVE) must first be more
significant than 0.5. The measurement model also needs to have good convergent and discriminant validity. As
shown in Table 4, the relationship between the construct and other constructs is more significant than all the
AVE square root values. The measuring model has discriminant validity, in other words. Hence, it is safe to
presume that all scales demonstrated appropriate construct validity.

The outcomes of the measuring model are shown in Table 3. Hair et al. (2014) state that two conditions
must be met to evaluate the measurement model. The average variance extracted (AVE) must first be more
significant than 0.5. The measurement model also needs to have good convergent and discriminant validity. As
shown in Table 4, the relationship between the construct and other constructs is more significant than all the



AVE square root values. The measuring model has discriminant validity, in other words. Hence, it is safe to
presume that all scales demonstrated appropriate construct validity.

Table 3. Results of the Measurement Model

Variables Composite Reliability Cronbach’s Alpha Average Variance
Extracted (AVE)

HP 0.841 0.767 0.515

WS 0.864 0.687 0.761

LS 0.911 0.824 0.589

WLE 0.877 0.891 0.533

Table 4. Correlations among Study Constructs

Variables HP WS LS WLE
HP 1.000 0.586 0.369 0.563
WS 0.596 1.000 0.500 0.575
LS 0.369 0.500 1.000 0.605
WLE 0.563 0.575 0.605 1.000

Hypotheses Test Results

The p-value is used to assess the results of the study's hypotheses. If the p-value is less than 0.05, the study's
hypothesis is accepted, and the opposite is true. Additionally, the study's hypothesis cannot be accepted or
rejected if the t-statistic analysis's results are more significant than 1.96 (>1.96) (Sekaran & Bougie, 2016). As
shown in Table 5, six out of seven hypotheses are accepted. The results of testing the second hypothesis show
that the p-value is 0.532 and the t-statistic is 0.624. It means the p-value is less than 0.05, and the t-statistic
value is more significant than 1.96. Hence, the second hypothesis, which states that harmonious passion affects
life satisfaction, is rejected.

Table 5. Hypotheses Test Results

Hypotheses T- P-value Result
statistic

HP -> WS 3.989 0.000 accepted
HP -> LS 0.624 0.532 rejected
HP -> WLE 6.918 0.000 accepted
WLE -> WS 3.683 0.000 accepted
WLE -> LS 8.862 0.000 accepted
HP ->WLE-> WS 5.621 0.000 accepted
HP -> WLE-> LS  2.493 0.013 accepted

The Effect of Harmonious Passion on Life Satisfaction
Based on the results of testing the data, it was found that the first hypothesis, namely, harmonious
passion influences work satisfaction in entrepreneurs in Indonesia, was accepted. Thorgren et al. (2013) said that
harmonious passion and work satisfaction have a positive relationship. The greater the harmonious passion an
entrepreneur has, the higher the work satisfaction of the entrepreneur. According to Carbonneau et al. (2008),
increasing harmonious passion will increase work satisfaction over time. It is crucial for entrepreneurs because
doing business needs passion so that the company may become sustainable. A harmonious passion helps reduce
burnout and increase work satisfaction (Vallerand, 2012). Therefore, it can be concluded that the existence of a
harmonious passion owned by an entrepreneur can produce work improvements to create work satisfaction.
The Effect of Harmonious Passion on Life Satisfaction
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The second hypothesis that harmonious passion influences life satisfaction is rejected. This study's
results differ from previous studies conducted by Lafreniere et al. (2012), where harmonious passion frees an
entrepreneur to spend time at work. As a result, work will be done to the satisfaction that exists in that
individual. The different results in this study are suspected because the respondents in this study have a variety
of industrial fields, causing differences in life satisfaction in each industry. In addition, most respondents in this
study were relatively young (18-23 years old), so perhaps they needed to receive the expected life satisfaction.
Finally, the difference in the results of this study perhaps originates from the characteristics of the respondents
who predominantly worked within a period of three to five years, meaning that most of the time, entrepreneurs
worked when the Covid 19 period hit Indonesia so it could influence the results in this study.

The Effect of Harmonious Passion on Work-Life Enrichment
The third hypothesis that harmonious passion influences work-life enrichment is accepted. According
to Vallerand (2010), individuals who have harmonious passion will invest their time in their work. Similar to



research from Lavigne et al. (2012), harmonious passion can improve the experience in the workplace.
Therefore, it is essential to know that harmonious passion can facilitate work-life enrichment (Siddiqui & Shah,
2017). The more entrepreneurs have a harmonious passion, the more willing they are to invest time in
entrepreneurial activities. When the individual gives more time to their work, they will receive enrichment or
learn to create positive value for their life. Harmonious passion also minimizes negative influences at work
(Chummar et al., 2019; Vallerand et al., 2010). In addition, harmonious passion at work produces positive
experiences that will affect psychological well-being (Philippe et al. 2009). When an entrepreneur enriches
something he does, it will create new positive experiences and help entrepreneurs become even better
individuals. Similar to the statement from Craven et al. (2016), individuals with a harmonious passion can work
attentively, which is conducive to producing positive experiences. Harmonious passion is closely related to
work-life enrichment because when entrepreneurs have a harmonious passion, they will be willing to invest time
to work, and the individual will get knowledge enrichment than entrepreneurs who do not have harmonious
passion.

The Effect of Work-Life Enrichment on Work Satisfaction

The fourth hypothesis that work-life enrichment affects work satisfaction in entrepreneurs is accepted.
Therefore, this proves that entrepreneurs with work-life enrichment have work satisfaction in carrying out
entrepreneurial activities compared to individuals who do not have work-life enrichment in the entrepreneurial
field. It is reinforced by previous studies that say work-life enrichment affects work satisfaction. According to
Obrenovic et al. (2020), family conditions will affect individual work satisfaction and vice versa. The more
individuals have work-life enrichment, the higher the job satisfaction of an entrepreneur. It happens because
when entrepreneurs enrich or learn in business, it will create continuous updates to produce positive value daily
and create satisfaction at work. Wayne et al. (2004) said that for individuals who get positive values from family
or work, it could be said that family and work provide benefits, so that individuals get satisfaction from this that
work-life enrichment is considered to provide work satisfaction. According to Agha et al. (2017), work-life
enrichment is essential for life, family, and work satisfaction. From previous studies, it can be concluded that
when individuals get enrichment at work or in a family, it will create a positive influence that helps an
entrepreneur generate work satisfaction.

The Effect of Work-Life Enrichment on Life Satisfaction

The fifth hypothesis that work-life enrichment affects life satisfaction in entrepreneurs is accepted. The
results obtained from this study are consistent with that of Rhee and Zheng (2019) and Tasdelen-Karckay and
Bakalim (2017), which state that work-life enrichment has a positive relationship with life satisfaction. The
research shows that work and family can significantly impact life satisfaction (Gayathri & Karthikeyan, 2016).
It is evidenced by working hours that can affect hours with the family. However, even though they lose hours
with family, individuals still get positive things from other resources, such as knowledge at work which will
create life satisfaction (Erdogan et al., 2012). Work-life enrichment is an important thing that entrepreneurs must
have because when an entrepreneur has work-life enrichment, the individual will get a positive experience from
the work being done. The positive experience resulting from work will give an entrepreneur get life satisfaction.
Greenhaus and Powell (2006 in McNall et al., 2021) said that work-life enrichment affects various outcomes
such as work satisfaction, home-life satisfaction, and life satisfaction. Therefore, it can be concluded that an
entrepreneur with high work-life enrichment can positively impact their level of life satisfaction, where
individuals will ultimately get life satisfaction when enriching their work as entrepreneurs.

The Effect of Harmonious Passion on Work Satisfaction Through Work-Life
Enrichment

The results of this study indicate that harmonious passion has an indirect positive effect on work
satisfaction through the mediation variable work-life enrichment for entrepreneurs. According to Chummar et al.
(2019), harmonious passion has a positive relationship with work-life enrichment, where an individual with
harmonious passion can be fully involved in an activity with full attention, which is conducive. Wan et al.
(2021) also stated that harmonious passion allows individuals to work according to their wants. Individuals with
a harmonious passion can still carry out activities outside of work, such as their hobbies, without monopolizing
the individual's life. For example, individuals with high harmonious passion mean high work satisfaction too. If
it is time to take a break from work, they can temporarily leave their job and enjoy their time by focusing on
non-work aspects of life (Wan et al., 2021). Therefore, it can be concluded that harmonious passion can
influence work satisfaction indirectly through work-life enrichment mediating variables. It is because when an
entrepreneur is fully involved in his work as an entrepreneur, the individual will get positive results, and the
individual will maintain a balance between work and life to feel work satisfaction. They do not feel burdened
because they have to work continuously but feel enriched outside their profession.



The Effect of Harmonious Passion on Life Satisfaction Through Work-Life Enrichment

Additionally, harmonious passion indirectly positively affects life satisfaction through work-life
enrichment for entrepreneurs. Burke et al. (2015) have explained that harmonious passion is related to the
internalization of work behavior that someone can control to maintain harmony with other things that can lead to
positive results, such as work-life enrichment. Chummar et al. (2019) stated that these positive results would
translate into positive experiences outside of work, which can lead to greater life satisfaction. Therefore, it can
be concluded that the existence of a harmonious passion owned by an entrepreneur will encourage entrepreneurs
to do more enrichment and learning compared to individuals who do not have work-life enrichment. With the
enrichment in work and education in life, individuals will get a positive value that will impact an individual's
life satisfaction.

In carrying out the role of an entrepreneur, harmonious passion is vital for an individual. Luth et al.
(2017) stated that an individual's passion for work is essential, not just involvement. In becoming an
entrepreneur, individuals must show a level of control to be involved in an activity following their life goals and
not be burdened with a sense of being forced to undergo or be engaged in that activity. Entrepreneurs must know
the harmonious passion in themselves so that individuals can run their businesses according to their interests and
produce a sustainable business. In addition, entrepreneurs must have a harmonious passion for getting a positive
effect from entrepreneurship results. The positive results obtained from harmonious passion can increase work
satisfaction in entrepreneurs because individuals will feel happy doing their jobs to produce a positive impact on
work and lead to satisfaction in working for an individual.

The results of this study also state that harmonious passion can increase life satisfaction through the
work-life enrichment variable. Entrepreneurs who have work-life enrichment at work will provide enrichment
and learning for the work being carried out, so the more an entrepreneur has a harmonious passion individual
will increase their desire to learn to enrich the knowledge entrepreneur. Therefore, the existence of work-life
enrichment in entrepreneurs has a high level of satisfaction with the work being carried out and a high level of
satisfaction with the individual's life as a whole.

Entrepreneurs with a harmonious passion tend to have work-life enrichment in themselves, so
individuals will enrich activities that follow their passion. Enrichment by an entrepreneur makes the
entrepreneur feel the life satisfaction of an individual because an entrepreneur will work without any demands,
and individuals will be more flexible in enriching and learning to produce positive values in life and create life
satisfaction. In addition, work-life enrichment entrepreneurs tend to get work satisfaction in running a business.
It is because individuals who have harmonious passion tend to have higher work-life enrichment. Individuals
with high work-life enrichment will be more deeply involved in their work, positively influencing work
outcomes and family roles.

Encouraging entrepreneurs to manage demands at work is also essential. It can be done by paying
attention to the scope of work being carried out. To increase work-life enrichment, entrepreneurs must have a
harmonious passion for creating work-life enrichment, such as having healthy and consistent daily working
hours. With a balance that an individual carries out, it can help increase life satisfaction and work satisfaction.

CONCLUSION

The study concluded that harmonious passion influences work satisfaction and work-life enrichment
but not life satisfaction. Moreover, work-life enrichment mediates the relationships between harmonious
passion, work satisfaction, and life satisfaction. Therefore, an entrepreneur with a high level of harmonious
passion will help enrich himself in work and life. When the individual’s passion increases, it will impact an
entrepreneur's high level of work-life enrichment. It happens because the high level of work-life enrichment will
impact life satisfaction.

This research adds insight into entrepreneurship in Indonesia, especially regarding the relationship
between passion, life satisfaction, and job satisfaction. However, there are some research limitations. First, this
research only covers one region, namely Indonesia. Future research is expected to be able to expand the area of
research into the Asian site so that the research results can be broader. Second, this research only focuses on
harmonious passion, work-life enrichment, work satisfaction, and life satisfaction variables. Future research is
expected to examine the role of work-life enrichment on happiness, performance, and career success.
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The Effect of Harmonious Passion on Work Satisfaction and Life Satisfaction
through Work-Life Enrichment Among Entrepreneurs

Abstract
Becoming a successful entrepreneur requires passion. Although there has been much research on
passion, little has explored the role of passion in work-life enrichment and, in particular, its
impact on entrepreneurial life and job satisfaction. This study aimed to examine the influence of
harmonious passion on job satisfaction and life satisfaction through work-life enrichment among
entrepreneurs. The research method used in this study is quantitative. The total number of
respondents was 310 entrepreneurs. The sampling technique used was a purposive sampling
technique with data collection methods in the form of a questionnaire. The results of the study
show that harmonious passion has a direct effect on job satisfaction with work-life enrichment.
However, harmonious passion has no direct impact on life satisfaction. Indirectly, harmonious
passion influences job satisfaction and life satisfaction through work-life enrichment. |This
research adds to the existing body of knowledge by demonstrating that entrepreneurs’ work-life
enrichment can mediate the relationships between harmonious passion and work and life
satisfactions. Moreover, it also addresses a notable gap in entrepreneurial passion research,
particularly in non-Western, emerging contexts, and represents the inaugural investigation of this
subject matter in Indonesia.

explain|

Keywords: Entrepreneurs, Harmonious Passion, Life Satisfaction, Work Satisfaction, Work-Life
Enrichment
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INTRODUCTION

Indonesia, which has a large population, has a low entrepreneurial rate compared to other Southeast
Asian countries. Based on the Global Entrepreneurship Index (GEI) in 2021, Indonesia is ranked 45", while
several neighboring countries such as Malaysia, Singapore, and Thailand are ranked 14, 23 and 30™.
According to international standards, the number of entrepreneurs must be more than 14 percent of the
population ratio to become a developed country. In comparison, entrepreneurs in Indonesia are only around 3.1
percent (AsiaToday.id, 2020).

The concept of work passion has garnered significant attention from scholars in recent years. Although
there has been rapid advancement in research on passion related to work during the past decade, many aspects
remain unexplored and require further investigation (Pollack et al., 2020). Being an entrepreneur requires
passion because passion is essential to entrepreneurship. Indeed, individuals must have a passion when they
want to become entrepreneurs because entrepreneurs are driven by the desire of the individual himself to create
new businesses (Bayraktar & Jimenez, 2022). Furthermore, various studies reveal that individuals who have
entrepreneurial passion will provide positive results, where individuals will be persistent in facing challenges
and have high morale and motivation (Bayraktar & Jimenez, 2022).

Understanding the part that a person's passion plays in their work-life experience is essential for several
purposes. Firstly, evidence implies that a person's home and job lives are intertwined and that one might
influence the other (Obrenovic et al., 2020). We may anticipate that a person's love for their profession will
significantly impact it positively or negatively. Moreover, as life satisfaction is linked to work consequences,
including job and career satisfaction (Erdogan et al., 2012), studies in these areas should take advantage of a
more holistic perspective that considers the influence of work passion on life satisfaction (Chummar et al.,
2019).

Our study emphasizes a crucial subject that has yet to obtain much scholarly attention, as far as we can
tell. The focus of past studies has been different, although there are only a few studies on the function of passion
and work-life issues. For example, Alam and Shin (2021) concentrated on passion and job satisfaction, while Ye
et al. (2019) explored passion and its link to job engagement. Therefore, it is clear that more research on the
connection between passion and the work-life boundary is necessary. Additionally, the emphasis should be
expanded to include proximal and distal consequences, such as work and life satisfaction (Chummar et al.,
2019).

Work satisfaction is a crucial factor for individual employees and organizations, which is called "a
positive or pleasurable emotional state resulting from the assessment of one's job or job-related experiences"
(Locke, 1976, p. 1300). Past studies identified significant connections between harmonious passion and work
outcomes (McAllister et al., 2017; Sephar et al., 2022). Harmonious passion emerges from autonomous
internalization, which occurs when individuals willingly embrace an activity as personally significant, free from
external pressures or conditions (Vallerand et al., 2003). In essence, harmonious passion is the outcome of
autonomously integrating work into one's sense of self, reflecting a solid inclination to engage voluntarily and
deeply in one's work. This individual recognizes the work as an integral part of their identity without feeling
compelled to dwell on it or work incessantly constantly (Benitez et al., 2023).

Life satisfaction can be defined as the cognitive assessment of one's life quality by self-established
standards and criteria (Diener et al., 1985). Across various fields of study, researchers commonly regard life
satisfaction as a pivotal indicator of subjective well-being (Chummar et al., 2019). Existing research has shown
that both harmonious and obsessive passion is linked to different aspects of well-being (Carpentier et al., 2012;
Salas-Vallina, 2022; Yukhymenko-Lescroart et al., 2022). According to Self-Determination Theory (SDT), how
individuals internalize their passionate pursuits into their identity can lead to either harmonious or obsessive
passion. Consequently, when individuals are autonomously motivated by their Harmonious Passion (HP) for
work, they are more inclined to invest their time in work activities because of their inherent satisfaction
(Vallerand et al., 2003),

Although previous research has primarily concentrated on HP and OP (Obsessive Passion) in contexts
outside of work, such as sports, we propose that similar conceptualizations can be applied to work-related
passion. By combining SDT and Conservation of Resources (COR) theory, our hypothesis posits that
individuals who experience harmonious passion for their work are driven by autonomous motivation in their
work-related tasks, leading to positive emotions while working. We argue that these positive emotional
experiences spill over into their non-work life, ultimately resulting in higher life satisfaction. Furthermore,
individuals who possess harmonious work passion are not depleting their personal resources to cope with
additional stress and anxiety related to work, leaving them with sufficient resources to engage in and enjoy their
non-work activities fully.

For management academics in entrepreneurship, the convergence of passion, work-life outcomes, and
workplace situations constitute a fascinating field of study. In particular, this research crosses numerous
disciplines, including organizational behavior (OB) and entrepreneurship, expanding pre-existing theories and
creating fresh viewpoints. Our study explores the diverse effects of work passion on the work-life interface and,

Commented [F10]: Added the theory of measures of job

satisfaction and entrepreneurial life satisfaction and explain who the

entrepreneurs studied are and their scope

Commented [stanoto11]: We have added the theory of
measures of job satisfaction and entrepreneurial life satisfaction

)




as a result, on life satisfaction. It builds on the conservation of resources (COR) and self-determination theories
(SDTs). In particular, we propose a relationship between harmonious passions, work-life enrichment (WLE),
and work and life satisfaction. This exciting research offers a novelty as only a few studies discuss the link
between harmonious passion and work-life issues (Chummar et al., 2019). Moreover, based on our knowledge,
they are outside the entrepreneurship context in Indonesia.

[The entrepreneurs studied in this research will encompass diverse individuals engaged in various
entrepreneurial activities within the Indonesian context. Their scope is not limited to a specific sector or industry
but encompasses a broad spectrum of entrepreneurial endeavors. These entrepreneurs could range from small-
scale local b‘usiness owners to those involved in larger enterprises or those who run Micro, Small, and Medium
Enterprises.

This research is vital and beneficial to understand whether passion affects WLE and entrepreneurs' work
and life satisfaction, especially since the number of Indonesian entrepreneurs is small. Therefore, investigating
these subjects would provide theoretical and practical contributions to entrepreneurs. We present our theoretical
framework and develop the research hypotheses in the following paragraphs.

LITERATURE REVIEW

Previous studies contend that passion varies from work motivation and work addiction (Houlfort et al.,
2015) and is a psychological factor that maintains commitment and dedication over time (Vallerand et al., 2010).
Additionally, work passion surpasses work engagement (Chummar et al., 2019). Indeed, work engagement is
not associated with identity and self-concept like passion (Birkeland & Buch, 2015). Finally, employers may
regard work passion favorably as it shows optimism and satisfaction (Thorgren et al., 2013), yet this is not
always the case. Birkeland and Buch (2015) argued that.

In contrast, obsessive passion was positively connected to burnout and negatively connected to life
satisfaction; harmonious passion was negatively related to burnout and favorably associated with life
satisfaction in their study of workaholism. Obsessive passion was also strongly correlated with burnout
(Carbonneau et al., 2008). As passion is dualistic, it is critical to understand their main distinctions. Under SDT,
Butt et al. (2019) contend that harmonious passion (HP) results from an autonomous internalization process in
which people can decide how much time and effort to devote to their passions. People with HP for a particular
activity do not feel forced to perform it; instead, they pursue it because they love it and it fits their identity (Butt
et al., 2019). They do not put themselves under pressure to engage in or overindulge in their favorite activity but
rather take pride in their time and effort. The person can keep independent control over the passionate endeavor
and preserve a reasonable harmony with other crucial life pursuits.

On the other hand, the cause of obsessive passion (OP) is a regulated absorption of the passionate
action into one's identity (Vallerand et al., 2010). People with OP also devote significant time to their passionate
activity because they adore it, value it, and use it to define themselves. The meticulous internalization of the
action into one's identity causes an irresistible want to partake in it, unlike HP, which does not. A person with
OP participates in the activity at the expense of other elements of their life because it gives them a sense of
social acceptance and self-worth (Li et al., 2017). In other words, people with OP rely on participating in an
intense activity to make them feel good about themselves. The result is that they frequently conflict with other
endeavors and facets of their lives.

McNall et al. (2021) define work-life enrichment as the enrichment of work-life, i.e., the degree to
which experience in one role improves the quality of life. For example, when an entrepreneur has a work-life
enrichment, the entrepreneur will have a more profound understanding of how to enhance his business and will
also impact life satisfaction because he likes what he does. In addition, Rhee and Zheng (2019) also said that
work-life enrichment has a positive effect on life satisfaction. Therefore, it can be interpreted that the greater the
work-life enrichment, the greater the level of life satisfaction experienced by an individual. Work-life
enrichment is also related to work satisfaction. Obrenovic et al. (2020) state that family conditions affect work
satisfaction and vice versa.

The Effect of Harmonious Passion on Work Satisfaction

Past studies explain that harmonious passion and work satisfaction have a positive relationship (Alam
& Shin, 2021; McAllister et al., 2017). According to Coetzee and Bester (2019), increased harmonious passion
will increase work satisfaction over time. According to Vallerand and Houlfort (2003 in Carbonneau et al.,
2008), when individuals work with harmonious passion, they will produce work satisfaction. The existence of
harmonious arousal helps in the reduction of burnout and an increase in work satisfaction. Additionally, work
satisfaction can manifest differently across different cultural settings, with collectivistic contexts often
experiencing the highest levels of satisfaction (Li et al., 2019; Lin & Huang, 2021).
HI1: Harmonious passion affects work satisfaction.

The Effect of Harmonious Passion on Life Satisfaction
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Individuals with a harmonious passion will make an entrepreneur free to spend time at work, and work
will be done with the satisfaction that exists in that individual (Chummar et al., 2019). Entrepreneurs who work
according to passion will produce satisfaction in themselves to produce life satisfaction in the individual. Life
satisfaction is something that an entrepreneur must own. Therefore, the role of harmonious passion in an
entrepreneur is needed to produce satisfaction at work, which will impact life satisfaction. Individuals with a
harmonious passion experience greater well-being (Mageau & Vallerand, 2007; Chummar et al., 2019).
Harmonious passion significantly correlates with increasing life satisfaction (Lafreniére et al., 2012; Clohessy et
al., 2020).

H2: Harmonious passion affects life satisfaction.

The Effect of Harmonious Passion on Work-Life Enrichment

According to Vallerand (2010), individuals with a harmonious passion will invest their time in their
work. Research from Lavigne et al. (2012) shows that harmonious passion can improve the experience in the
workplace. Harmonious passion also minimizes negative influences when working (Chummar et al., 2019). A
harmonious passion for work also produces positive experiences that will affect psychological well-being
(Philippe et al., 2009; Chummar et al., 2019). Harmonious passion is closely related to work-life enrichment
because when an entrepreneur has a harmonious passion, he will be willing to invest time in work. The
individual will get enrichment of knowledge beyond entrepreneurs who do not have harmonious passion.
Passion work affects behavior at work, leading them to become successful entrepreneurs. It is essential to know
that harmonious passion can facilitate work-life enrichment (Siddiqui & Shah, 2017).
H3: Harmonious passion affects work-life enrichment.

The Effect of Work-Life Enrichment on Work Satisfaction

Obrenovic et al. (2020) conclude that family conditions will affect the work satisfaction of individuals
and vice versa. Wayne et al. (2004) state that individuals who get positive values or benefits from family or
work get satisfaction, so it can be assumed that work-life enrichment is considered to provide work satisfaction.
Work-life enrichment is vital in life, family, and work satisfaction (Agha et al., 2017). According to Pathak and
Srivastava (2020), harmonious passion is a factor that affects work satisfaction and has a positive influence on
these relationships.
H4: Work-life enrichment affects work satisfaction.

The Effect of Work-Life Enrichment on Life Satisfaction

According to Rhee and Zheng (2019), work-life enrichment positively correlates with family
satisfaction. Research shows that work and family can significantly impact life satisfaction (Gayathri &
Karthikeyan, 2016). The past study concludes that working hours can affect hours with family; even though
they lose hours with family, individuals still get positive things from other resources, such as knowledge in
work, that will create life satisfaction (Erdogan et al., 2012). Work-life enrichment is an important thing that
entrepreneurs must have because when an entrepreneur has a work-life enrichment, individuals will gain a
positive experience from the work done. Positive experiences resulting from work will give an entrepreneur life
satisfaction. Greenhaus and Powell (2006 in McNall et al., 2021) say that work-life enrichment affects various
outcomes, such as work and life satisfaction.
HS: Work-life enrichment affects life satisfaction.

The Effect of Harmonious Passion on Work Satisfaction Through Work-Life
Enrichment

According to Chummar et al. (2019), harmonious passion has a positive relationship with work-life
enrichment, where an individual with harmonious passion can fully engage in an activity with conducive
attention. Wan et al. (2021) also state that harmonious passion allows individuals to work according to their
wants. Individuals with a harmonious passion can still do activities outside of their work, such as their hobbies,
without monopolizing the individual's life. For example, someone with a high harmonious passion means
having high work satisfaction as well, and if it's time to take a break from work, they can leave their job for a
while and enjoy their time by focusing on aspects of non-work life (Wan et al., 2021).
H6: Harmonious passion affects work satisfaction through work-life enrichment.

The Effect of Harmonious Passion on Life Satisfaction Through Work-Life Enrichment

Burke et al. (2015) explained that harmonious passion is related to the incorporation of work behavior
that a person can regulate to maintain harmony with other things that can lead to positive results, such as work-
life enrichment. Chummar et al. (2019) said that these positive outcomes would transform into positive
experiences outside of work, leading to greater life satisfaction.



H7: Harmonious passion affects life satisfaction through work-life enrichment.

METHOD

This study investigates the effect of harmonious passion and work-life enrichment on work and life
satisfaction. This research is quantitative with a cross-sectional approach. Figure 1 illustrates the research
model.

Work
Satisfaction

Harmonious
Passion

Work-Life
Enrichment

Life
Satisfaction

[Figure 1. Research Model|

Source: Chummar et al. (2019), Jan and Zainal (2020)

The population taken for this research were entrepreneurs in Indonesia, where the total population cannot
be counted because it is uncertain. Therefore, this study used a non-probability sampling technique because
there is no definite sampling due to the large population. The non-probability sampling method was purposive
sampling to focus on a particular group intended to obtain the required information according to predetermined
characteristics. The respondents in this study were entrepreneurs who have been running their businesses for
more than three years, are domiciled in Indonesia, and are business owners. Hair et al. (2014) suggested using a
minimum sample of 100. However, this study managed to obtain 310 respondents. Data collection was
conducted through an online questionnaire, namely the Google form.

|All variables were measured using questionnaires adopted from past studies. The questionnaire will

consist of four variables measured using a five-class Likert scale (Ranging from 1 = strongly disagree to 5 =
strongly agree). We adopted the questionnaire from Vallerand et al. (2003) to measure harmonious passion.
Harmonious passion is defined as the freedom of an individual (entrepreneur) to pursue activities that they love
and consider important. Harmonious passion in this study refers to entrepreneurs' passion, where they will do
work they love and feel the activity is essential.

Work satisfaction was assessed using the questionnaire from Thorgren et al. (2013). Work satisfaction
presents an individual's feelings as a perception of a job that fulfills material and psychological needs.
Entrepreneurs will produce work satisfaction, which shows the feelings of an entrepreneur towards the work
done to fulfill material and psychological needs. Questionnaires to measure life satisfaction variables were
adapted from the research of Diener et al. (1985 in Lopez-Ramos et al., 2018). Hagmaier et al. (2018) used a
similar questionnaire. Life satisfaction in entrepreneurs refers to the assessment of an entrepreneur by
comparing the current situation with the expected one.

Finally, the questionnaire for measuring work-life enrichment was adopted from Carlson et al. (2006).
Work-life enrichment is defined as resources generated in one life role that enhance performance in other life
roles. Work-life enrichment is something that an entrepreneur has where an entrepreneur uses work-life
enrichment as a resource to improve other life roles, such as work-to-family development, work-to-family
affect, and work-to-family capital.

Data collected from filling out the questionnaire were processed using the Structural Equation Modeling
with the Partial Least Square (PLS) by implementing the SmartPLS 4.0 software application. The SmartPLS
program uses a form of analysis that is broken down into two sub-models: the outer model, which is used to test
the validity and reliability of the data obtained in the study, and the inner model, which is used to test the
model's feasibility and the proposed research hypothesis.

RESULT AND DISCUSSION

Respondent Profile

Table 1 shows the demographic profile of the respondents. From the table, it can be concluded that the
number of respondents was dominated by respondents who worked in other industrial fields, as many as 163
people (52.58% of the total respondents), followed by respondents who worked in the consumer sector with a
total of 74 people (23.87% of the total respondents). The dominant sex of the respondents in this study was
male, with a total of 165 respondents or 53.23%, while female respondents were 145 respondents or 46.77%.
Most respondents in this study were 18-23 years old, namely 84 respondents or as much as 27.09%, followed by
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the second most in the age range of 42-47 years. Most respondents in this research questionnaire have been
entrepreneurs for 3-5 years, namely 145 people or 46.77% of the total respondents. Also, regarding the place of
business, most respondents came from East Java, with 114 respondents or 36.77%. At the same time, the second
most were in Central Java province, with 56 respondents or 18.06%.

[The]respondents from the island of Java exhibit diversity in the business sectors, although they are

predominantly engaged in the consumer goods industry. A similar pattern can also be observed in the Bali,
Banten, and Kalimantan respondent profiles. In contrast, entrepreneurs from DKI Jakarta are significantly more
inclined to operate within the industrial sector. Most of those originating from the Riau Islands, Lampung,
Sulawesi, and Nusa Tenggara regions are involved in businesses categorized under the "other" sector, such as
printing, beauty salons, or bike workshops. Conversely, all respondents from Papua are engaged in industries
focused on the restaurant, hotel, and tourism sectors.

[This research still provides a fairly representative view of entrepreneurship in Indonesia, especially if the

objective is to understand the trends or characteristics of entrepreneurship in some key provinces. The study
involved 310 respondents, which is a reasonably large sample size. Large sample sizes tend to increase the
likelihood of better representation of the wider population, in this case, the entrepreneurial population in
Indonesia. While most of the respondents are from East Java, they include respondents from other provinces,
such as Central Java and West Java. The presence of respondents from different provinces creates an opportunity
to illustrate the geographical diversity of entrepreneurship in Indonesia. Table 1 shows that the most respondents
are from East Java at 36.77%, which may reflect that East Java is one of the most populous provinces in
Indonesia. Therefore, the high proportion of respondents from East Java may reflect the overall population
distribution of Indonesia. The data also recorded respondents from other provinces in the "others" category, with
28 respondents or approximately 9.03%. Although this number is lower, it shows an attempt to cover provinces
with fewer respondents. Considering the above factors, this study still provides a fairly representative view of
entrepreneurship in Indonesia, especially if the objective is to understand the trends or characteristics of
entrepreneurship in a few key provinces. However, if this study is intended to provide a broader picture of
entrepreneurship across Indonesia, then there needs to be a future study that provides more significant effort to
ensure a more even representation of all provinces in Indonesia.

Table 7. Respondent Profile

Demographic Frequency Percentage
Variables
Business Mining  and 4 1.29 %
Industry energy
Agriculture 3 0.96 %
Industry 12 3.87%
Consumer 74 23.87%
Goods
Health 2 0.64 %
Finance 1 0.32%
Property and 5 1.61 %
real estate
Technology 8 2.58 %
Infrastructure 10 322%
Transportation 10 322%
and logistics
Investment 2 0.64 %
Restaurant, 16 5.16 %
hotel, and
tourism
Others 163 52.58 %
Province East Java 114 36.77 %
Central Java 56 18.06 %
West Java 34 10.96 %
South 30 9.67 %
Sulawesi
East 14 4.51 %
Kalimantan
Bali 13 4.19 %
Jakarta 11 3.54%
Banten 3 0.96 %
Lampung 3 0.96 %
East Nusa 3 0.96 %
Tenggara

North Sumatra 2 0.64 %
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West Sumatra 2 0.64 %

Riau Islands 2 0.64 %
Central 2 0.64 %
Kalimantan
North 2 0.64 %
Sulawesi
Yogyakarta 2 0.64 %
North 1 0.32%
Kalimantan
Central 1 0.32%
Sulawesi
Papua 1 0.32%
South Papua 1 0.32%
West Nusa 1 0.32%
Tenggara
West 1 0.32 %
Kalimantan
Riau 1 0.32 %
Gender Male 165 53.23%
Female 145 46.77 %
Age 18 —23 years 84 27.09 %
24 —29 years 24 7.74 %
30— 35 years 22 7.09 %
36 —41 years 33 10.64 %
42 — 47 years 57 18.38 %
48 — 53 years 57 18.38 %
>53 years 33 10.64 %
Period in 3 — 5 years 145 46.77 %
Business
6 — 8 years 58 18.71 %
9—11 years 39 12.58 %
>12 years 68 21.93 %

Outer Model

The evaluation of the measurement model (outer model) was measured in two ways: the validity and
reliability tests. The validity test can be done by convergent and discriminant validity tests. In convergent
validity, the acceptable factor loading value, which has a value of 0.5 to 0.6, is considered sufficient (Ghozali,
2014, p.68). Indicators or loading factor values that have a value of 0.5 and below will be removed unless they
have strong support for inclusion. Based on the results of the outer model test in Table 2, it can be concluded
that all indicators in each variable have an outer loading value that meets the criteria to be said to be valid.
Table 8. Convergent Validity

Variables Indicator Outer Loading Description
Harmonious Passion (HP) X1.1 0.626 Valid
X1.2 0.679 Valid
X1.3 0.555 Valid
X1.4 0.723 Valid
X1.5 0.613 Valid
X1.6 0.707 Valid
X1.7 0.678 Valid
Work Satisfaction (WS) Y1.1 0.857 Valid
Y1.2 0.888 Valid
Life Satisfaction (LS) Y2.1 0.816 Valid
Y22 0.777 Valid
Y23 0.817 Valid
Y2.4 0.670 Valid
Y2.5 0.748 Valid
Work-Life Enrichment Z1.1 0.718 Valid
(WLE) Z12 0.704 Valid
Z13 0.699 Valid
Z14 0.750 Valid
Z15 0.760 Valid
Z1.6 0.756 Valid
z1.7 0.763 Valid
Z1.8 0.702 Valid

Z19 0.718 Valid




The outcomes of the measuring model are shown in Table 3. Hair et al. (2014) state that two conditions
must be met to evaluate the measurement model. The average variance extracted (AVE) must first be more
significant than 0.5. The measurement model also needs to have good convergent and discriminant validity. As
shown in Table 4, the relationship between the construct and other constructs is more significant than all the
AVE square root values. The measuring model has discriminant validity, in other words. Hence, it is safe to
presume that all scales demonstrated appropriate construct validity.

The outcomes of the measuring model are shown in Table 3. Hair et al. (2014) state that two conditions
must be met to evaluate the measurement model. The average variance extracted (AVE) must first be more
significant than 0.5. The measurement model also needs to have good convergent and discriminant validity. As
shown in Table 4, the relationship between the construct and other constructs is more significant than all the
AVE square root values. The measuring model has discriminant validity, in other words. Hence, it is safe to
presume that all scales demonstrated appropriate construct validity.

Table 3. Results of the Measurement Model

Variables Composite Reliability Cronbach’s Alpha Average Variance
Extracted (AVE)

HP 0.841 0.767 0.515

WS 0.864 0.687 0.761

LS 0.911 0.824 0.589

WLE 0.877 0.891 0.533

Table 4. Correlations among Study Constructs

Variables HP WS LS WLE
HP 1.000 0.586 0.369 0.563
WS 0.596 1.000 0.500 0.575
LS 0.369 0.500 1.000 0.605
WLE 0.563 0.575 0.605 1.000

[Inner\ Model

The evaluation of the structural model (inner model) was carried out by the coefficient of determination
(R?), prediction relevance (Q?), Path coefficient, hypothesis testing, and indirect effect testing. Table 5 shows
that the work satisfaction variable can be explained by harmonious passion by 43.2%, and the remaining 57.8%
is explained by other variables to be studied. Construct validity on work-life enrichment is explained by
harmonious passion by 31.6%, while other variables explain the remaining 68.4%. Construct variability in life
satisfaction can be explained by harmonious passion by 36.8%, while other variables will explain the remaining
63.2%.

Table 5. Test Results of the Coefficient of Determination (R?)
Variables R?

WS 0.432
LS 0.368
WLE 0.316

The Q? value can be calculated using the results obtained based on the measurement of R%. The
following is a calculation to get prediction relevance (Q?) results.
Q’=1-(1-R1%) (1-R2%) (1-Rp?)

Q’=1-(1-0.432) (1-0.368) (1-0.316)
Q’=1-(0.568) (0.631) (0.684)
Q’=1-(0.24553958)
Q’=0.75446042

Based on the above calculations, the Q2 value obtained in this study is 0.75446042 or greater than 0,
which means that the structural model prepared to explain harmonious passion in entrepreneurs in Indonesia is
valid or relevant. In other words, this shows that the research model has predictive relevance.

The p-value is used to assess the results of the study's hypotheses. If the p-value is less than 0.05, the
study's hypothesis is accepted, and the opposite is true. Additionally, the study's hypothesis cannot be accepted
or rejected if the t-statistic analysis's results are more significant than 1.96 (>1.96) (Sekaran & Bougie, 2016).
As shown in Table 6, six out of seven hypotheses are accepted. The results of testing the second hypothesis
show that the p-value is 0.532 and the t-statistic is 0.624. It means the p-value is less than 0.05, and the t-
statistic value is more significant than 1.96. Hence, the second hypothesis, which states that harmonious passion
affects life satisfaction, is rejected.
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Table 6. Hypotheses Test Results

Hypotheses T- P-value Result
statistic

HP -> WS 3.989 0.000 accepted
HP ->LS 0.624 0.532 rejected
HP -> WLE 6.918 0.000 accepted
WLE -> WS 3.683 0.000 accepted
WLE -> LS 8.862 0.000 accepted
HP ->WLE-> WS 5.621 0.000 accepted
HP -> WLE-> LS  2.493 0.013 accepted

The Effect of Harmonious Passion on Life Satisfaction
Based on the results of testing the data, it was found that the first hypothesis, namely, harmonious
passion influences work satisfaction in entrepreneurs in Indonesia, was accepted. Thorgren et al. (2013) said that
harmonious passion and work satisfaction have a positive relationship. The greater the harmonious passion an
entrepreneur has, the higher the work satisfaction of the entrepreneur. According to Carbonneau et al. (2008),
increasing harmonious passion will increase work satisfaction over time. It is crucial for entrepreneurs because
doing business needs passion so that the company may become sustainable. A harmonious passion helps reduce
burnout and increase work satisfaction (Vallerand, 2012). Therefore, it can be concluded that the existence of a
harmonious passion owned by an entrepreneur can produce work improvements to create work satisfaction.
\The Effect of Harmonious Passion on Life Satisfaction\
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The second hypothesis that harmonious passion influences life satisfaction is rejected. This study's
results differ from those of Gillet et al. (2022)), where harmonious passion influences life satisfaction. However,

caution is needed to interpret Gillet et al. (2022) results as they only employed a single-item measure to assess
life satisfaction. It is generally recognized that single-item measures have lower reliability than multi-item
measures and are less effective at covering the entire content of the studied construct. The different results in
this study are suspected because the respondents in this study have a variety of industrial fields, causing
differences in life satisfaction in each industry. In addition, most respondents in this study were relatively young
(18-23 years old), so perhaps they needed to receive the expected life satisfaction. Finally, life context can also
influence harmonious passion's influence on life satisfaction. For example, in times of high economic
uncertainty or social pressure COVID-19, individuals may focus more on other aspects of their lives, such as
financial security, rather than the positive experiences associated with their passion.

The Effect of Harmonious Passion on Work-Life Enrichment

The third hypothesis that harmonious passion influences work-life enrichment is accepted. According
to Vallerand (2010), individuals who have harmonious passion will invest their time in their work. Similar to
research from Lavigne et al. (2012), harmonious passion can improve the experience in the workplace.
Therefore, it is essential to know that harmonious passion can facilitate work-life enrichment (Siddiqui & Shah,
2017). The more entrepreneurs have a harmonious passion, the more willing they are to invest time in
entrepreneurial activities. When the individual gives more time to their work, they will receive enrichment or
learn to create positive value for their life. Harmonious passion also minimizes negative influences at work
(Chummar et al., 2019; Vallerand et al., 2010). In addition, harmonious passion at work produces positive
experiences that will affect psychological well-being (Philippe et al. 2009). When an entrepreneur enriches
something he does, it will create new positive experiences and help entrepreneurs become even better
individuals. Similar to the statement from Craven et al. (2016), individuals with a harmonious passion can work
attentively, which is conducive to producing positive experiences. Harmonious passion is closely related to
work-life enrichment because when entrepreneurs have a harmonious passion, they will be willing to invest time
to work, and the individual will get knowledge enrichment than entrepreneurs who do not have harmonious
passion.

The Effect of Work-Life Enrichment on Work Satisfaction

The fourth hypothesis that work-life enrichment affects work satisfaction in entrepreneurs is accepted.
Therefore, this proves that entrepreneurs with work-life enrichment have work satisfaction in carrying out
entrepreneurial activities compared to individuals who do not have work-life enrichment in the entrepreneurial
field. It is reinforced by previous studies that say work-life enrichment affects work satisfaction. According to
Obrenovic et al. (2020), family conditions will affect individual work satisfaction and vice versa. The more
individuals have work-life enrichment, the higher the job satisfaction of an entrepreneur. It happens because
when entrepreneurs enrich or learn in business, it will create continuous updates to produce positive value daily
and create satisfaction at work. Wayne et al. (2004) said that for individuals who get positive values from family
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or work, it could be said that family and work provide benefits so that individuals get satisfaction from this that
work-life enrichment is considered to provide work satisfaction. According to Agha et al. (2017), work-life
enrichment is essential for life, family, and work satisfaction. From previous studies, it can be concluded that
when individuals get enrichment at work or in a family, it will create a positive influence that helps an
entrepreneur generate work satisfaction.

The Effect of Work-Life Enrichment on Life Satisfaction

The fifth hypothesis that work-life enrichment affects life satisfaction in entrepreneurs is accepted. The
results obtained from this study are consistent with that of Rhee and Zheng (2019) and Tasdelen-Kargkay and
Bakalim (2017), which state that work-life enrichment has a positive relationship with life satisfaction. The
research shows that work and family can significantly impact life satisfaction (Gayathri & Karthikeyan, 2016).
It is evidenced by working hours that can affect hours with the family. However, even though they lose hours
with family, individuals still get positive things from other resources, such as knowledge at work, which will
create life satisfaction (Erdogan et al., 2012). Work-life enrichment is an important thing that entrepreneurs must
have because when an entrepreneur has work-life enrichment, the individual will get a positive experience from
the work being done. The positive experience resulting from work will give an entrepreneur life satisfaction.
Greenhaus and Powell (2006 in McNall et al., 2021) said that work-life enrichment affects various outcomes
such as work satisfaction, home-life satisfaction, and life satisfaction. Therefore, it can be concluded that an
entrepreneur with high work-life enrichment can positively impact their level of life satisfaction, where
individuals will ultimately get life satisfaction when enriching their work as entrepreneurs.

The Effect of Harmonious Passion on Work Satisfaction Through Work-Life
Enrichment

The results of this study indicate that harmonious passion has an indirect positive effect on work
satisfaction through the mediation variable work-life enrichment for entrepreneurs. According to Chummar et al.
(2019), harmonious passion has a positive relationship with work-life enrichment, where an individual with
harmonious passion can be fully involved in an activity with full attention, which is conducive. Wan et al.
(2021) also stated that harmonious passion allows individuals to work according to their wants. Individuals with
a harmonious passion can still carry out activities outside of work, such as their hobbies, without monopolizing
the individual's life. For example, individuals with high harmonious passion mean high work satisfaction, too. If
it is time to take a break from work, they can temporarily leave their job and enjoy their time by focusing on
non-work aspects of life (Wan et al., 2021). Therefore, it can be concluded that harmonious passion can
influence work satisfaction indirectly through work-life enrichment mediating variables. It is because when an
entrepreneur is fully involved in his work as an entrepreneur, the individual will get positive results, and the
individual will maintain a balance between work and life to feel work satisfaction. They do not feel burdened
because they have to work continuously but feel enriched outside their profession.

The Effect of Harmonious Passion on Life Satisfaction Through Work-Life Enrichment

Additionally, harmonious passion indirectly positively affects life satisfaction through work-life
enrichment for entrepreneurs. Burke et al. (2015) have explained that harmonious passion is related to the
internalization of work behavior that someone can control to maintain harmony with other things that can lead
to positive results, such as work-life enrichment. Chummar et al. (2019) stated that these positive results would
translate into positive experiences outside of work, which can lead to greater life satisfaction. Therefore, it can
be concluded that the existence of a harmonious passion owned by an entrepreneur will encourage entrepreneurs
to do more enrichment and learning compared to individuals who do not have work-life enrichment. With the
enrichment in work and education, individuals will get a positive value that will impact their life satisfaction.

In carrying out the role of an entrepreneur, harmonious passion is vital for an individual. Luth et al.
(2017) stated that an individual's passion for work is essential, not just involvement. In becoming an
entrepreneur, individuals must show a level of control to be involved in an activity following their life goals and
not be burdened with a sense of being forced to undergo or be engaged in that activity. Entrepreneurs must know
the harmonious passion in themselves so that individuals can run their businesses according to their interests
and produce a sustainable business. In addition, entrepreneurs must have a harmonious passion for getting a
positive effect from entrepreneurship results. The positive results obtained from harmonious passion can
increase work satisfaction in entrepreneurs because individuals will feel happy doing their jobs to produce a
positive impact on work and lead to satisfaction in working for an individual.

The results of this study also state that harmonious passion can increase life satisfaction through the
work-life enrichment variable. Entrepreneurs who have work-life enrichment at work will provide enrichment
and learning. Hence, the more an entrepreneur has a harmonious passion individual, the more their desire to



learn to enrich the knowledge entrepreneur. Therefore, work-life enrichment in entrepreneurs has a high level of
satisfaction with the work being carried out and a high level of satisfaction with the individual's life as a whole.

Entrepreneurs with a harmonious passion tend to have work-life enrichment in themselves, so
individuals will enrich activities that follow their passion. Enrichment by an entrepreneur makes the
entrepreneur feel the life satisfaction of an individual because an entrepreneur will work without any demands,
and individuals will be more flexible in enriching and learning to produce positive values in life and create life
satisfaction. In addition, work-life enrichment entrepreneurs tend to get work satisfaction in running a business.
This is because individuals who have harmonious passion tend to have higher work-life enrichment. Individuals
with high work-life enrichment will be more deeply involved in their work, positively influencing work
outcomes and family roles.

Encouraging entrepreneurs to manage demands at work is also essential. It can be done by paying
attention to the scope of work being carried out. To increase work-life enrichment, entrepreneurs must have a
harmonious passion for creating work-life enrichment, such as having healthy and consistent daily working
hours. With a balance that an individual carries out, it can help increase life satisfaction and work satisfaction.

CONCLUSION

The study concluded that harmonious passion influences work satisfaction and work-life enrichment
but not life satisfaction. Moreover, work-life enrichment mediates the relationships between harmonious
passion, work satisfaction, and life satisfaction. Therefore, an entrepreneur with a high level of harmonious
passion will help enrich himself in work and life. When the individual’s passion increases, it will impact an
entrepreneur's high level of work-life enrichment. It happens because the high level of work-life enrichment will
impact life satisfaction.

This research adds insight into entrepreneurship in Indonesia, especially regarding the relationship
between passion, life satisfaction, and job satisfaction. However, there are some research limitations. First, this
research only covers one region, namely Indonesia. Future research is expected to be able to expand the area of
research into the Asian site so that the research results can be broader. Second, this research only focuses on
harmonious passion, work-life enrichment, work satisfaction, and life satisfaction variables. Future research is
expected to examine the role of work-life enrichment on happiness, performance, and career success.
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